
Position Title: Task Force Leader/Strike Team Leader 

c ompetency: Assume position responsibilities 

DescripOOn_ SuccessJul1y assume role of TasJ! Force LeaderlSlIi ke Team Leader and 
initiale position activilies alllle appropriale lime acoonJing 10 file following behaviors_ 

BehJv iors 

• Ensure readiness lor assignment 

• Ensure avaitabitity, quat iHcahons, and capabilrties 01 resources to ~te 
assignment 

• Gather, update, and apply situabonat information relevant to the assignment 

• Establish ellective relabonships with relevant pe.-soonel_ 

• Establish organization structure, reporting procedures, and chaifl 01 command of 
assigned resources 

• Undefstand and comply with teS concepts and principles_ 



PosHion ritl~: r.sk Forc~ L~.d~rIStrik~ r~.m L~.d~r 

c ompetency: Lead ass igned personnel 

DeSCtipfiOll: InfllJefICe, guide, and direc1 as:;igned persooneI to acooI1pIi:;h oIJjecfi'le:> 
300 desired outoome:> in a /3pid1y changing, tigh-risk enlliroomenf. 

BehJviors 

• MOOeIleadefship vakles alld pmciples. 

• Ensure the safety. welfare. and occoootabililyof assi9fled peI"SOI1OeI . 

• Establish wor1o;. assignmeflts and performance expectations. monitor performance. 
and provIOe lee<I>adI:. 

• E~e teamv.or1( . 

• COOfdnate iIlterdependeflt actiVities. 

Position ritl~: Task Forc~ LeaderlStrike ream L~ader 

c ompetency: Communicate effectively 

Description. Use stilable communication /e<; /miques /0 share reievanl information witfJ 
appropriate persorme/ 0/1 a timely basi:> ro accompli$/) o~s in a rapi~ changing, 
high m;k environmenr. 

BehJviors 

• Ensure relevant information is exchanged dlMif19 !Jrie~ngs and debrieftngs. 

• Ensure documenta~on is complete and disposition is appropliate. 

• CormlunH:3te aoo ensure undefstarlding 01 work eKpeClations within the chain of 
corrmand and across functioflal areas 



 

Position TitI~: Task Force Leader/Strike Team L~ader 

c ompetency: Ensure completion of assigned actions to meet 
identified objectives 

Description. Identify, analyze, and apply relevant Situational infomliJlion and evaluate 
actions 10 oomp/ete assignments safely and meet Identified objectives Complete 
,-.ctions within ... <;t,~lIIi.~1IPrl timf>fr:lmf' 

BehJviors 

• Gather, analyze, and validate inlomlafion pertinent to the ioddent or event and make 
reconmendations tor setting pIiorities 

• Make appropriate decisions tJased on anatysis of gathered intormation 

• Take appropriate action tJased on assessed risks. 

• Modify approach based on evatuation 01 inddent srtuation (TFL onty) 

• AnUcip;lte, recognize and m~igate unsafe situations 

• Follow established and safety procedures relevant to given assignment 

• Provide logisUcat support as necessary. 

• Plan for denlobitization and ensure demotJitization procedlXes are followed. 


