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Infectious Disease 52 x x x x x x x x x x x x x x x x x x x x
Enviromental Factors 34 x x x x x x x x x x x x
Disasters 34 x x x x x x x x x x x x x
Injuries 25 x x x x x x x x x
Healthy weight 62 x x x x x x x x x x x x x x x x x x x x x x x x

Tobacco 43 x x x x x x x x x x x x x x x x
Infant mortality 42 x x x x x x x x x x x x x x

Special heath care needs of children 25 x x x x x x x x x
Total 317

IT to support disease prevention, intervention and 
epidemiology 27 x x x x x x x x x x x x x
IT to improve business practices 32 x x x x x x x x x x x
Certified Electronic health record software 26 x x x x x x x x x x
Statelevel Health information exchange 8 x x x
tools for DOH administrative management 
systems. 39 x x x x x x x x x x x x
Medicaid and other third party revenue to help 
CHDs and CMS providers retain necessary 
infrastructure

39
x x x x x x x x x x x x x x x x

Review and update fee policies and fee schedules 28 x x x x x x x x x x
Collect and use performance data to inform 
business decisions 40 x x x x x x x x x x x x x x
Maintain a sustainable performance management 
framework 30 x x x x x x x x
Quality Improvement processes 45 x x x x x x x x x x x x x x x x x x x

O
pt

im
iz

e 
C

om
m

un
i

ca
tio

ns Internal and external communication strategies 
and plans 40

x x x x x x x x x x x x x x x

Total 354
Link health improvement planning at state and 
local levels 24 x x x x x x x x

integrate planning and assessment processes 41 x x x x x x x x x x x x x x x x x

Support local processes to revitalize communities 24 x x x x x x x x x x x
Increase access to underserved pops 46 x x x x x x x x x X x x x x x x x x
Provide culturally and linguistically appropriate 
care 23 x x x x x x x
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Provide efficient licensure process 2

Total 160
Competency-based framework for recruitment and 
training 35 x x x x x x x x x x x
Trainings and resources that develop current 
employees 53 x x x x x x x x x x x x x x x x x x x x x
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Agency workforce development plan 29
x x x x x x x x x x x

Total 117
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Tobacco 43
Infant mortality 42
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