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HISTORY

Jose A. Costa founded Costa Nursery Farms, Inc. (the
“Company”) in 1961 as a tomato farm. The Company,
together with its related entities and subsidiaries,
including the Applicant, Costa Nursery Farms, LLC, quickly
grew to become the largest ornamental grower in North
Armerica with over $362 million in annual revenue. Jose’s
famity followed in his footsteps and three generations of
the Costa family have taken a special pride in producing
some of the finest ornamentals in the industry, Though
Hurricane Andrew destroyed 30 years of the Costa’s work
in 1992, the family went on to rebuild the Company from
total destruction to being one of America’s leading nursery
operations. The market restructured along the way, and we
have been on the leading edge ever since.
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Headquartered in Miami, the Company operates four
divisions- Foliage, Color and Perennials, Service and
Foreign Operations- on approximately 4,200 acres, across
multiple states, the Dominican Republic and China. We
differentiate from our competitors by offering a turmnkey
solution to our retail custorners, including (i) store level
delivery (i) vendor managed inventory and {iii) point of
sale analytics to report on overall category sales and
profitability. We grow over 100 million plants each year
which equates to 1.5 billion tasks and touch points along
the way. To manage this complexity, we have become best
in class across key core competencies, including growing
top quality plants, research and development, purchasing,
IT, merchandising and marketing.

The Company’s mission is to develop the best team in the
industry, create solutions for customers and position it to
capitalize on growth opportunities. Our three word mantra
is: team, solutions, growth. This philosophy permeates all
aspects of the Company. As a result we have won numerous
industry awards and honors, including TPIE tradeshow
awards in both 2010 and 2015. Our customers have also
awarded us honors including Lowe’s 2001 Vendor of the
Year, Lowe’s 2007 and 2008 Unsung Hero Award, Wal-
Mart Canada and Wal-Mart US Vendor of the Year (2007
and 2008 respectively), Waf-Mart 2009 Category Captain
Award, Home Depot 2006 Minority Diversity Award and
the 2009 BJ's Wholesale Club Award.

Costa Nursery Farms, LLC will operate the medical
cannabis division. We have created a dba, Modern Health
Solutions, as our trade name and brand to interface with
consumers, Modern Health Solutions encompasses the
philosophy and core values by which we will operate
our business.
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BASIC INFORMATION




Application Type: [X Initial Application O Renewal Application
Dispensing Region: [1 Northwest [ Northeast [ Central [ Southwest XiSoutheast

Nursery:
Costa Nursery Farms, LLC.

Name:
{Unless an individual, the organization name must be registered with the Department of State)
DACS Certificate Address: 22290 SW 162 Avenue Goulds 33170
Street Address City Zip Code
Mailing Address (if different):
P.O. Box or Street Address City Zip Code
Phone Number: 786-406-7803 E-mail Address: Igonzalez@costanursery.com
Nurseryman:
Operating Nurseryman: J0S€ A. Costa
Mail . 21800 SW 162 Avenue Miami 33170
ailing Address:
P.O. Box or Street Address City Zip Code
Phone Number: 305-247-5135 E-mail Address: JCOSta@costanursery.com
Medical Director:
Name: —arlos I. Smith
P.O. Box or Street Address City Zip Code
Phcone Number; 786-406-7803 E-mail Address: cismith @costanursery.com

License Number: ME85116

Section 381.986, F.S.

Rule 64-4.002, F.A.C.
Effective 02/2015

Form DH8006-0CU-2/2015
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CONFIDENTIAL-TRADE SECRET

A: PLEASE SUBMIT DOCUMENTATION SUFFICIENT TO
ESTABLISH THE APPLICANT MEETS THE REQUIREMENTS OF
SECTION 381.986(5)(B)1., F.S., SPECIFICALLY:

1: CERTIFICATION BY THE FLORIDA DEPARTMENT OF AGRICULTURE AND
CONSUMER SERVICES FOR THE CULTIVATION OF MORE THAN 400,000
PLANTS

The Certificate of Nursery Registration Number 00735000 issued to Costa Nursery Farms, LLC is attached as Appendix
lI-A-1. The Certificate of Nursery Registration shows that a fee of $460 was paid. This fee as shown on Appendix -
A-1 corresponds to a plant inventory of over 400,000 plants, as confirmed by a Plant Protection Specialist of the
Division of Plant Industry of the Department of Agriculture. The Certificate of Nursery Registration, together with the
fee schedule, serve as Certification by the Florida Department of Agriculture and Consumer Services for the cultivation
of more than 400,000 plants.

2: OPERATION AS A NURSERY IN THIS STATE FOR AT LEAST 30 CONTINUOUS
YEARS

With respect to the operation as a nursery in this state for at least 30 continuous years, the Certificate of Nursery
Registration is issued on an annual basis and does not indicate a starting date or initial issuance date. In order to
provide this certification, we requested confirmation from the Department of Agriculture, and attached in Appendix lI-
A-1is a letter from the Florida Department of Agriculture and Consumer Services dated July 2, 2015, stating that Costa
Nursery Farms, LLC "has operated as a registered nursery since prior to 1984 and has a current inventory of

plants” Florida Statutes §581.131(1) provides, “Before any nurseryrman shall sell or distribute, or offer for sale or for
distribution, any nursery stock in this state, she or he shall apply to the director of the division, on forms supplied by the
division, for a certificate of registration”

As per our conversations with the Department of Agriculture and Consumer Services, certification confirming the
cultivation of 400,000 plants and operation as a nursery in this state for at least 30 continuous years will also be
provided directly by the Department of Agriculture and Consumer Services to the Department of Health for purposes
of complying with this requirement.

B: PLEASE SUBMIT DOCUMENTATION SUFFICIENT TO
ESTABLISH THAT ALL OWNERS AND MANAGERS OF THE
APPLICANT (AND PROPOSED DISPENSING ORGANIZATION)
HAVE BEEN FINGERPRINTED AND HAVE SUCCESSFULLY
PASSED A LEVEL 2 BACKGROUND SCREENING PURSUANT
TO SECTION 435.04, F.S.

1: AS STATED IN RULE 64-4.002(2)(G), F.A.C., THIS REQUIREMENT CAN BE
SATISFIED BY EACH OWNER MANAGER PRESENTING TO FDLE OR ONE OF
ITS APPROVED VENDORS FOR FINGERPRINTING. AT THAT TIME, GIVE THE
ENTITY ORI NUMBER FL924890Z (DOH- OFFICE OF COMPASSINATE USE) TO

FDLE OR ITS APPROVED VENDOR. THE REPORT WILL BE SENT DIRECTLY TO
THE OFFICE OF COMPASSIONATE USE.

Please see Appendix |[-B-1 far documentation that establishes all owners and managers have been fingerprinted and
successfully passed a Level 2 background check.

2. PLEASE SUBMIT A LIST OF ALL OWNERS MANAGERS
AND MANAGERS INDICATING THE DATE OF  Luis Alberto Gonzalez 04/28/2015
EACH INDIVIDUAL'S MOST RECENT LEVEL-2  carlos Ignacio Smith 04/16/2015
BACKGROUND SCREENING. Dr. Jeff Block 6/24/2015
James Timothy Moore 1/05/2014
OWNERS Alberto Jaime Suarez 09/29/ 2014
Maria Costa Smith 09/24/2014 Michael Kerry Rimland 09/29/2014
Margarita Costa Suarez 09/ 29/ 2014 Michae! Alexander Merida 09/29/2014
Eduardo Carlos Costa 09/29/2014 Douglas Ronald Watson 04/23/2015
Jose Antonio Costa Il 09/29/2014 Jennifer Marie Frame 05/20/2015
Jose Ignacio Smith 09/29/2014 Julie Lynn Harris 05/20/2015
Alexander Pablo Diaz 04/17/2015
Angelica Cretu 04,/27/2015
Gregorio Per"\.a 09/29/ 2014
James Harris Bryan 04/24/2015
Shane Hutto 06/20/2015
Heather Elaine Despres 05/20_/2015
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'I ‘ T EC H N I C A L A B I L I TY TABLE %: SHANE HUTTO CANNABIS CULTIVATION CLIENTS

Location Description Status
Colorado 50 K sq. ft. indoor cultivation Existing and Operaf_:ional
A. EXPE RI EN CE CU LTIVATI NG CAN NAB IS Colorado - 15 K sq. ft. indoor cultivation, 20K sq. ft. greenhouse Existing and Operational
Colorado 5 K sq. ft. indoor cultivation Existing and Operational
> Shane Hutto, Managing Grower, Shane Hutto Resume in Appendix-Resumes, Colorado 50 K sq. ft. indoor cultivation Existing and in Build Qut
. . . . . . . | 20 K sq. ft. ind Itivati ility in Desi
Shane Hutto is Costa Nursery Farms’ managing cannabis grower and ongoing cannabis advisor. Shane is an expert Eolorado SN cu._ Saten Facility in Design
botanist specializing in the organic cultivation of medical grade marijuana and the development of highly medicinal Colorado 15 K sq. ft. indoor cultivation Facility in Design
marijuana infused products. Hutto has further been a specialist in horticultural sciences for 10 years. He graduated Nevada 20 K sq. ft. indoor cultivation Existing and in Build Qut
Wlt.h a BS in Horticulture ar.wd a minor in S.OI| Sciences (2(_)08) and a M.S: in Ho'rtlculjcurfa {201} from Cklahoma State Nevada 20 K sq. ft. indoor cultivation ESEGANDESE
University. His Master’s thesis was titled, Cilantro Production and Extraction Using Liquid Propane. .
Washington 50 K sq. ft. indoor cultivation Existing and Operational
Grodan Inc manufacturer of hydroponic substrates services the global horticultural growing industry for protected crops Washington 5K sq. ft. warehouse Existing and Operational
and hired Shane after leaving graduate study. There he began as Techmc.al- Advisor consultlng for. Cannabis growers Washington 150 K sq. ft. greenhouse Existing and in Build Out
as well as vegetable growers. He spent over 3 years very successfully advising growers on cultivation and processing L - . —
techniques as well as Good Agricultural Practices. His success was so evident that he began his firm Horticultural Washington 150 K sq. ft. greenhouse Existing and in Build Out
Solutions Ltd. He consults on over 1 million square feet of Cannabis cultivation space, including 14 states and 3 countries, Washington 5K sq. ft. warehouse Existing and in Build Out
including large scale greenhouses as well as indoor climate rooms. He continues to drive the Cannabis industry though California 30K sq. ft. warehouse Existing and Operational
technological advances and commercial horticulture techniques. L. .
= q California 2500 sq. ft. greenhouse, 5K sq. ft. wareshouse Existing and Operational
His cultivation experience covers both greenhouse and indoor environments with successful projects across climates California 100K sq. ft. greenhouse Existing and in Build Out
and elevation. He has direct experience with growing cannabis in greenhouses. He has designed and is advising a Oregon 50K sg. ft. warehouse Existing and in Build Out
greenhouse build project for a major Dutch seed producer in California and is retrofitting the facility to grow cannabis. ) ' . —
. . New York 50K sq. ft. h Subrnitted Applicat
Another case invalves a 325,000 square foot former vegetable high tech Dutch Venlo greenhouse that has been ew or =a. T warehouse —_— e
converted in Arizona to grow cannabis. This is Shane’s largest facility, now operational after 1 year of working on build New York 50K sg. ft. warehouse Submitted Application
out, and facility design. He will guide Costa Nursery Farms on various issues related to growing cannabis including- Arizona 325K sq. ft. greenhouse Existing and Operational
greenhouse design, lighting, climate control, operations design, and growing protocol. Arizona 5K sq. ft. greenhouse Existing and Operational

Maryland 20K sq. ft. greenhouse Facility in Design



CONFIDENTIAL-TRADE SECRET

B:EXPERIENCE CULTIVATING IN FLORIDA PLANTS NOT
NATIVE TO FLORIDA

Mike Rimfand- Director of Cultivation, Mike Rimland in Appendix-Resumes.
Mike Merida- Managing Grower, Mike Merida in Appendix-Resumes,

Alex Diaz, Grower, Alex Diaz in Appendix-Resumes.

James Bryan, Grower, James Bryan in Appendix-Resumes,

Angelica Cretu, Grower, Angelica Cretu in Appendix-Resumes,

L A A T Y

Since 1961, Costa Farms has been primarily based out of Florida with operations in multiple counties including: Miami-
Dade, Orange, Palm Beach, and Hardee. Combined these facilities cover 2,140 acres in Florida. The company grows
about 100 million plants each year which equates to 1.5 billion tasks and touch points along the plants’ life cycles. Costa
Farms’ growing team thus combines depth in production quantities with the breadth of managing cultivation across
multiple Florida focations. The managing growers in fact represent all facets of Costa Farms’ business and together
boast nearly 100 years of Florida growing experience. Furtherrmore, 95% of Costa Farms’ production is not native to
Florida.

Because cannabis is not native to Florida, an important factor is the nursery’s demonstrated ability to successfully
produce a large number and variety of nonnative genera and species. Cannabis growing experience from another
state is not equivalent because growing conditions in Florida such as humidity, temperature, light, insect and disease
thresholds are challenging in comparisen to other climates. There are different varieties of low-THC cannabis, each of
which has a unigue growing protocol, so Costa Nursery Farms as the dispensing organization will have to address this
issue as well if patients require multiple strains. The most salient risk is that lack of specialized knowledge regarding
introduction of nonnative genera and species in Florida risks crop failure or inability to produce the plant at all.

Each of our growers has an impressive track record cultivating non-native plants in Flerida. Consider from 2006-2014,
Costa Farms has cultivated in one shape or form over 16,000 varieties of plants. In total this equates to ~15,000
non-native varieties. These varieties have been cultivated across approximately 900 genera. When adjusting for crops
cultivated for a mass market (>1,000 units in a year), the non-native production experience is smaller although stili
sizeable. In the same time period, 2,359 varieties were cultivated across 424 genera, which correspond to 2,241 non-
native varieties grown across 402 genera. With this breadth and depth of experience, cannabis will fit seamlessly into
our well-honed ability to adapt non-native plants and cultivate entire crops of non-native plants at a large scale.

C: EXPERIENCE INTRODUCING NEW VARIETIES OF PLANTS

Mike Rimland- Director of Cultivation, Mike Rimland in Appendix-Resumes.
Mike Merida- Managing Grower, Mike Merida in Appendix-Resumes.

Alex Diaz, Grower, Alex Diaz in Appendix-Resumes.

James Bryan, Grower, James Bryan in Appendix-Resumes.

Angelica Cretu, Grower, Angelica Cretu in Appendix-Resumes.

LA R VA

Costa Farms regularly introduces new varieties each year and has done so consistently and successfully.

On the foliage side of the business, Mike Rimland, Dr. Mike Merida, and Alex Diaz follow a specific protocol to introeduce
new varieties of plants. Mike Rimland identifies new varieties to bring to market. He is known industry-wide as the
“plant hunter” and travels worldwide to find new plants. He visits nurseries, breeders, plant shows, even jungles and
looks for plants that he believes will successfully grow in South Florida. He also considers post-harvest criteria such
as; handling/ shipping, storage, shelf life at the store, whether the end consumer will want to purchase the plant and
whether the consumer will be successful.

On average fifty potential varieties are brought to Costa Farms’ Research and Development {(R&D) facility in Miami each
year. Our growers use starter materials such as cuttings, seeds, tissue culture, air layers, leaf and eye to assess how well
each plant grows. Mike Merida and Alex Diaz observe factors such as disease, pest resistance, nutritional requirements;
shade/ light levels, water requirernents and post-harvest handiing requirements. They develop a “growing protocol” or
manual of best practices and procedures on how to grow that plant. If the plant succeeds, production trials commence.
A production trial consists of less than a 1,000 units which are also closely monitored and then tested with customers.
A plant that passes through the production trial may then roll forward to the company’s production planning phase
during which mass quantities are grown. It any given year between four and twenty varieties are rolled out to customers
nationwide.

Mike Rimland, Mike Merida, and Alex Diaz have together introduced more than 300 varieties across multiple genera.
Some of these genera- though by no means exhaustive- are Arbicola (first to import in the 1970’s), Aeschynanthus,
Anithugonas kangarco paw, Alocasia, Adenium, Aglaonerna, Anthurium, Araucaria, Begonia, Bougainvillea, Cactii and
succulents, Canela, Calathea, Chamaedorea, Codiaeum, Cordyline, Cusseonia, Dieffenbachia, Dracaena, Epidendrum,
Epipremnum, Ficus, Hibiscus, Homalomena, Hoya, Foxtail Palm, Livinstonia palms, Mandevilla, Ornithogalum,
Pandanus, Pachira, Pandorea, Pedilanthus, Philodendron, Plumeria, Podocarpus, Ravenea (Majesty Palm),
Spathiphyllum, Spathoglottis,Stromanthe, Sansevieria, Neopholepsis {ferns), and Yucca Tail.

On the color side of the business, Angelica Cretu follows a protocol to introduce new varieties as well. She and the Vice
President of our Color Division travel throughout the United States and Europe to meet with breeders and identify new
items for production. Several years may be set aside for breeding and evaluation and genera that are more difficult
to breed take longer to evaluate. Trial selections are made after considering plant habitat, flower resiliency, color, grow
time, disease, insect, heat, and drought tolerance, and sales and marketing potential. '

The R&D tearm then conducts trials in specialized greenhouses in Miami. Evaluations in the initial years are conducted in
propagation, production stage, and harvest including trial garden performance. Analysis of the trial garden is conducted
every other week, and consists of pictures, appearance, insect infestation and disease infection, flower resifience, flower
coler, and color quality. Decisions are made about which items to introduce for the following year. Overall for each
garden approximately 600 varieties are shown in ground, hanging baskets, pots, and combinations. Breeders, growers,
and customers are invited to visit the trial gardens and participate in the selection process.

Another notable example of new plant introduction for the color division followed the acquisition of Layman nurseries in
South Carolina. To achieve cost efficiencies intended by the purchase, a tranche of production was relocated to Miami,
Florida. In effect color varieties from South Carolina were introduced to Miami growing conditions. Among these crops
were: Buddleja Buzz, Salvia, Sempervivum, Asian Jasmine, Hemerocallis, Hypericum, Scabiosa, Verbena, Lilium, Gaura
Belleza and Gaura Saudi, Sedum, Coreopsis, Dianthus, Canna Tropical, Agapanthus, Echinacea, Colocasia, Lysimachia,
Ajuga, Vinca Minor, Hosta, Ophiopogon Japonicas, Isolepis, Agastache, Delohinium, Digitalis Carilion, Nepeta, Panicum,
and Perovskia. Between 2013 and 2015, Costa Farms produced oves mcross these aforementioned plants.



D: REGIONAL CULTIVATION KNOWLEDGE AND EXPERIENCE

Mike Rimland- Director of Cultivation, Mike Rimland in Appendix-Resumes.
Mike Merida- Managing Grower, Mike Merida in Appendix-Resumes,

Alex Diaz, Grower, Alex Diaz in Appendix-Resumes.

James Bryan, Grower, James Bryan in Appendix-Resumes,

Angelica Cretu, Grower, Angelica Cretu in Appendix-Resumes.

R " VA T

White the Costa growing team has developed cultivation experience across the entire state of Flerida-ranging from
graduate work in the Northeast region at the University of Florida to additional Costa facilities in the Central and
Southwest regions- the headquarters and a bulk of the farm’s operations are based out of Southeast Florida. indeed
the operations specific to our region stretch across most counties: from Loxahatchee in northern Palm Beach County
to Florida City/ Homestead in southern Dade County. Our Southeast facilities cover almost 1,400 acres and a range
of growing conditions; every structure from the most highly monitored and climate controlied greenhouse, to shade
houses and open sun. Company-wide greenhouse accounts for approximately 15-20% of growing square footage and
in South Florida alone we have over 5.3 million greenhouse square footage under production.

The growing team boasts regional cultivation knowledge and experience gained during their graduate studies and
during their combined nearly loo years growing crnamentals and edibles in South Ftorida.

KNOWLEDGE

Dr. Merida, Mr. Diaz, and Ms. Cretu have taken a range of classes in their graduate programs. These classes gave them
the knowledge to become successful growers in South Florida. Such coursework included:

Dr. Merida- Doctor of Plant Medicine

Horticulture: Botany, General horticulture, Plant diversity, Plant propagation, Plant genetics
> Advanced horticulture physiology

> Principles of crop science and crop nutrition

*> Greenhouse and nursery operations

Disease: Plant pathology- mold, mildew, mushrooms, Control of plant disease, Plant disease and diagnosis
>  Fungal plant pathogens

Bacterial plant pathogens

Plant virology

Epidemic plant disease

Integrated plant medicine
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Pest management: Principles of entomology, Pest management
> Immature insects

> Insect toxicology

> Tropical entomology

> Insect classification, diagnostics

*  Plant nematology

> Integrated pest management

Chemistry and analysis: General soils with lab, Chemistry with lab, Organic and biological chemistry, Soil and
tissue testing

Growing in tropical conditions: Tropical and subtropical fruits, Tropical fruit production, Tropical soil
management

Edibles: Growing fruit, Tree and small fruit, Citrus cultivation, Advanced vegetable cultivation

Mr. Diaz- entomology and plant pathology
Horticulture: Advanced horticulture physiology
Plant genetics

Piant propagation

Disease: Fundamentals of Plant pathology

Pest management: Principles of Entomology and Tropical entomology
Insect classification

insect ecology

Pest management

Integrated pest management

insect physiology and special topics in entomaology

Chemistry and analysis: General Soils with lab work
Organic and biological chemistry

Growing in tropical conditions: Tropical and subtropical fruits
Tropical fruits production

Edibles: Growing Fruits and Citrus cultivation

Ms. Cretu- soil specialty

Horticulture: Nutrition of horticultural plants
Problems in environmental horticulture
Horticulture physiology,

Horticultural science

Methods of plant change

Chemistry and analysis: Soil Chemical analysis
Soil fertility

EXPERIENCE

Most experience has been gained through applying the knowledge and growing season after season in the unique and
challenging Southeast Florida climate. The climactic and physiological conditions vary from the rest of the state, let
alone the country, in terms of humidity, rainfall, temperature. Our growing team manages plantings year round and
grows during every season regardless of rainfall or dry conditions. Light and extrerne moisture leveis vary and our growers
must successfully adapt cultivation protocol seamlessly as a result. Some key crops are grown in these conditions
under lights and day extension is used at night for crops such as Kalanchoes, Chrysanthemums and Poinsettias. This
technique is used when vegetative growth is required or when the crop must finish by a specific date. Manipulation of
growth via light is required during the fall, winter, and early spring when the days are short.

Entomologists also cite South Florida as an environment with unusually high levels of insects. Particularly in Miami,
growers face pest problems from multipte sources: ports enable the entry of exotic pests and many types of agriculture
enable cross crop contamination. Throughout South Fiorida there are up to three types of horticulture: vegetables,
fruit, and foliage. If one type of grower faces a problem, the pest becomes endemic to all growers in the area. Yet our
growers have adapted specific protocol across the thousands of varieties we cultivate to ensure plants thrive in face of
these challenges. Mr. Bryan in particular has become a subject matter expert on integrated pest management. Mr. Diaz
specialized in entomology and Dr. Merida has taken a wide variety of classes on pest management as well.

Not only does our growing team cultivate in the Southeast region year round despite the demanding climate, the team
also grows crops with a range of characteristics. Crop cycles vary from short time frames, as in the case of liners, from
10-14 days. Mid-range crops such as peperomia, croton, and pothos or the perennial and annual cycles on the color
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CONFIDENTIAL-TRADE SECRET

side of 17 weeks more closely mirror the growing time of cannabis, The growers also handle more time intensive crops
that take upwards of two years to finish such as Sefrizzi, Chamadorea, Majesty Palms, and larger Norfelk Island Pines.
Other variations in growing format include a range of pot sizes, every size from a 288 cell tray to a 20 gallon pot. We also
cultivate from tissue culture conversion and other types of starter materials to the end product. Each variation in crop,
grow time, pot size, and starter material requires calibrating the protocol to meet the regional conditions.

Facing these challenges and successfully adapting thousands of plant varieties to these conditions position our growing
team well to cultivate cannabis in our region. Combining both cultivation knowledge and experience we are poised to
seamlessly introduce this plant to the Southeast Florida region.

E.EXPERIENCE CULTIVATING PLANTS FOR HUMAN
CONSUMPTION SUCH AS FOOD OR MEDICINE PRODUCTS

> Shane Hutto, Managing Grower, Shane Hutto Resume in Appendix-Resumes.
> James Bryan, Grower, James Bryan in Appendix-Resumes.
> Angelica Cretu, Grower, Angelica Cretu in Appendix-Resumes.

While a majority of Costa Farms preduction is not edible, the company started as a tomato farm in 1961. We have not
forgotten about our roots and to this day we grow many edible varieties. Primarily these crops are grown through the
color side of our business represented in the growing experience of James Bryan and Angelica Cretu. Such edible crops
include the varieties listed in Table 2.

Furthermore, Shane Hutto also has a significant amount of plant production for edible and nutraceutical purposes. He
began growing food crops at Metrolina Greenhouses primarily tomatoes, this situation provided excellent experience
as the food crops were grown in the same greenhouse as crnamentals and great care was taken to ensure food crops
are safe to eat. His graduate study focused on cultivation of cilantro to be used in extractions for the food industry. His
graduate thesis: Cultivation of Cilantro for Extraction Processing was completed under advisor Dr, Neils Maness. Mr.
Hutto also completed courses such as Flowering and Fruiting of Horticultural Crops, Experimental Horticulture, and
Food Engineering, In addition to cultivating, he processed all the material using good handling practices from time of
harvest all the way through to extraction processing.

While Shane’s graduate research focused on Cilantro, he assisted Dr. Maness in cultivating dozens of basil varieties,
peppers such as jalapenos, and medicinal plants such as lemon balm, thyme, and sage. All these crops were cultivated
for extraction research and Shane did the harvesting, post-harvest storage and processing through extraction complete
to final storage and analysis of the chemical constituents via gas chromatograph mass spectrometer.

After his graduate study he began consulting in large tomato, cucumber and pepper greenhouses employing good
agricultural practices in food safe facilities. In 2013 when the legal Cannabis market began developing, Shane became
very active in building and retrofitting these food safe and good agricultural practices in Cannabis facilities. He actively
consults for medical Cannabis producers internaticnally and across several states, advising best practices from seed
to sale.

TABLE 2: EDIBLE CROPS BASED ON PRODUCTION

PLANNING DATABASES AT COSTA FARMS (20173)

Bosil
Broccoli
Cabbage
Carrot
Cauliflower
Chives
Cilantro
Cinnamon
Eggplant
chpes
Lettuce
Olive trees
Oregano
Parsley
Pepper
Spearmint
Strawberries
Tématoes

Watermelons
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F: EXPERIENCE WITH IN-HOUSE PROPAGATION

Mike Rimland- Director of Cultivation, Mike Rimland in Appendix-Resumes.
Mike Merida- Managing Grower, Mike Merida in Appendix-Resumes.

Alex Diaz, Grower, Alex Diaz in Appendix-Resumes.

James Bryan, Grower, James Bryan in Appendix-Resumes.

Angelica Cretu, Grower, Angelica Cretu in Appendix-Resumes.

Shane Hutto, Managing Grower, Shane Hutto Resume in Appendix-Resumes.

¥ OV V¥V v v v

Each member of our growing team is highly skilled in in-house propagation across a variety of starter materials. Their
in-house propagation experience covers specialized greenhouses to conduct these activities, stage 3 tissue culture
conversion, rooted and unrooted cuttings, air layers, and germinating seeds. They conduct in-house propagation as
part of their day-to-days tasks, before starting up a crop. While presently more involved with R&D, Mike Rimland and
Angelica Cretu still possess strong experience propagating crops. For example, Angelica managed two greenhouses at
Hermann Engelmann and developed mist, fertilizer, and pest control regimens in order to propagate crops from tissue
cuiture and cuttings. Also as part of trialing new varieties though, both Mike and Angelica are tasked with growing a
range of starter materials and observing outcomes.

Cuttings and other propagation material from mother stock in our Miami facilities are leveraged for many bread and
butter crops at Costa Farms. The following are several of the genera cultivated via these cuttings: Croton, Pothos,
Arboricola, Dracaena, Mandevilla, Hibiscus, and Dieffenbachia. These activities take place in a “prop house” where
material is converted inta liners. The following table encapsulates this information from 2013-2015. Note that in 2015
we propagated over units from mother stock cuttings alone.

In 1973, Costa Farms purchased property in the Dominican Republic to grow young plant material. This gives our
company greater control over the growing supply chain. Several of our growing team members- Alex Diaz and Mike
Merida- worlk closely with all starter material activities in the Dominican Republic. They travel to our facilities frequently
and consult on an array of matters. Today the facility stretches 1,000 acres and generates most starter materials that
our crops initiate from.

Our growers also gained knowledge initially on propagation during their graduate studies. Those with Master’s degrees
from the University of Florida horticultural school took in depth coursework on propagation.

Please also note that Shane Hutto has experience with in-house propagation both in Cannabis and in ornamentals.
At Metrolina Greenhouses he consistently rooted over 1 million poinsettia cuttings using fully automated systems
within the greenhouse structure. Since legalization of cannabis in certain states over the past few years, he has taught
numerous growers how to propagate in a number of ways both in greenhouses and warehouses. He has trained these
clients on how to properly propagate Cannabis, and during one notable study Hutto reduced the loss rate from 50%
to less than 10%. Shane Hutto authored documents for Grodan that instruct customers how to propagate. He has also
taught classes on cannabis propagation.

G:EXPERIENCE WITH GENETIC MODIFICATION OR BREEDING

>  Mike Rimland- Director of Cultivation, Mike Rimland in Appendix-Resumes.
> Angelica Cretu, Grower, Angelica Cretu in Appendix-Resumes.
>  Shane Hutto, Managing Grower, Shane Huttc Resume in Appendix-Resumes.

As part of our standard business practice, our R&D team works closely with breeders. Our R&D team recommends
criteria and selects plant parents that we believe will give us genetic characteristics to produce a better ornamental
plant. Mike Rimland oversees this process for the foliage division and Angelica Cretu oversees this process for the color
division. For the last 25 years we've utilized selective breeding as a means of delivering a genetically superior plant to
consumers. In fact we have become one of the largest growers of these selectively bred crops in North America.

GENUS
Abutilon
Acanthocereus
Adenium
Aeschynanthus

Agave
Aglaonema
Allarmanda

Aloe
Araucaria

Aspa_ra_gus

Cactus&Succulents

Calathes
Cereus
Chamaedcrea
Chlorophytum
Cinnamomum
Codiaeum
Crassula
Cycas
Dieffenbachia
Dischidia
Dracaena
Duranta
Echeveria
Epipremnum
Euphorbia
Ficus
Galphimia
Hamelia
Haworthia
Hibiscus
Hoya
H\.(ophorbe
Hypoestes

Ixora
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GENUS
Jasminum
Hovya
Hyopﬁorbe
Hypoestes
Ixora
Jasminum
Kalénchoe
Leucophyllum
Mammillaria
Mandevilia
Microsorium
Nephrolepis
Ne“r-ium
Nolina
Opuntia
Pachira
Pedilanthus
Péperomia
Philodendron

Podocarpus
Portulaca
Ravenea
Rhipsalis
Sansevieria
Schefflera
Scilla
Senecio
Spathiphyllum
Strelitzia.
Succulent
Tecoma

Tecomaria

Trachelospermum

Wodyetia

Yucca

2015

TABLE 3: UNITS POTTED FROM IN-HOUSE PROPAGATION, MOTHER STOCK IN MIAMI (BY GENUS AND YEAR}
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On the color side it is also critical to maintain close relationships with our breeders. Angelica Cretu works side by side
with breeders from across the world at notable companies such as and see expanded
list below: Table 4). Our role is to give the breeders a production point of view and oversee and react to the actual
breeding process. The qualities Ms. Cretu seeks to instill in superior genetic stock are: size, disease resistance, heat
tolerance, insect resistance, and color (among others). The process occurs over a multiyear period as she must trial the
hybridized starter materials. Several of our major breeding partners and the corresponding programs include:

L »
> 4

*
3 TABLE 4: TOP 10 BREEDING PARTNERS AND AMOQUNTS OF
5 = S —— SELECTIVE MATERIAL RECEIVED IN 2013 AND 2014
3 N
! —— 2013 2014
Received Received
Breeder Amount Breeder Amount

With specific regard to breeding cannabis,
our managing grower Shane Hutto has
advised large scale cannabis breeders
on an internatiocnal basis, including —
The Netherlands, Spain, and several ‘

large breeders in the US. He has fully
designed and implemented breeding
facilities as well as trained employees on ' =
good agricultural practices in relation to
selective pollination, pollen collection, and

pollen storage. e . o

Source: Purchasing Analysis from intermal Database

H: EXPERIENCE USING CLEAN GROWING ROOMS

> Shane Hutto- Managing grower- cannabis, Shane Hutto resurme in Appendix-Resumes.

Part and parcel of growing pharmaceuticai?ade cannabis is the ability to implement clean growing room practices.
Shane has learned and implemented EPA and ISO clean room guidelines in parts of his growing and processing
operations. He has implemented 1SO 14644-1:1999(en), standards on clean rooms and controlled environments at his
licensed client’s cannabis cultivation facilities. Shane Hutto also worked in food-grade clean room establishments all
over North America. As technical advisor for Grodan, he gained expertise by visiting food safe commercial vegetable
greenhouses and advising them on plant physiology and Good Agricultural Practices. Shane implements food safe
equipment and operating procedures wherever possible.

The aspects we plan to implement are physical features such as an air shower and clean entrance when entering the
cultivation facility as well as positive air pressure throughout. Other measures include all employees wearing gloves,
booties, hair nets, and clean suits/clothing {coveralls) and “suiting up” in the clean vestibule before entering any
cultivation or processing areas. We will also utilize cultivation, harvest, and processing equipment that is capable of
being fully sterilized including all shelving and storage structures. We have indicated this ¢clean area and this functionality
on a diagram of the cultivation facility.

I: KNOWLEDGE OF CANNABIS CULTIVATION

> Shane Hutto- Managing grower- cannabis, Shane Hutto resume in Appendix-Resumes.

> Mike Rimland- Director of Cultivation, Mike Rimland in Appendix-Resumes.

> Mike Merida- Managing Grower, Mike Merida in Appendix-Resumes.
Shane Hutto also has deep know'ledge of Cannabis cultivation. He has been published numerous times in industry
magazines as well as been contracted by notable companies to produce documentation for training their employees.
Hutto has authored publications and been interviewed on cannabis cultivation and some examples of his work are

> Interview: Production Efficiency & Quality Vital to Cannabis Market by David Kuack GPN Magazine, Feb 2015.

> Gavita hires Shane Hutto as Commercial Consultant for the U.S., Hortidaily, Jan 7, 2015.

> Former Grodan consultant Shane Hutto thrives in upcoming marjiuna industry US:Vegetable growers migrating
to commercial cannabis cultivation Hortidaily, Nov 14, 2014.

> Seminar: Indo Expo, Denver CO Nov 2014, The Future of Cannabis Growing: The Greenhouse Modei.

In addition, Mike Merida and Mike Rimland have shadowed growers in Colorade learning all the cannabis growing
protocol and requirements. They trained to obtain salient knowledge of cannabis cultivation.

A summary of our plan is as follows:

i. Proper cultivation conditions and techniques: fully climate controlled and “clean” greenhouse, container and
soil based growing finishing in a 20 gallon pot.

ii. Additives that can be used when growing cannabis: Nitrogen, Potassium, and Phospherus organic fertilizer;
proprietary soil blends

iili. Pests, disease and deficiencies common for cannabis: Integrated pest management practices and Organic
Materials Review Institute (OMRI) listed products to prevent and control thrips, aphids, spider mites, white fly.
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iv. Production of high quality product in a short time: We have selected the finest quality strains and superior
growing protocol. Shane Hutto is accustomed to producing pharmaceutical grade plants to treat vulnerable
patients in the shortest time frame permitted by the plant’s growth cycle which is 17 weeks.

Please reference our growing Standard QOperating Procedure (SOP} for further detail and demonstrated knowledge
of cannabis cultivation which may be found in Appendix IlI-A-1. We describe the following topics in greater detail:
Propagation and Cloning; Vegetative; Flowering; Harvest; Daily Check List; Nutrient Mixes; and Sample Additive and
Amendment Listing.

J: EXPERIENCE WITH TRACKING EACH PLANT IN A HARVEST

>  Doug Watson VP, Inventory and Reporting, Doug Watson resume in Appendix-Resumes.
> BioTrack THC; Appendix [li-A-2

Monitoring plants in a harvest is a necessary part of Mr. Watson’s role as VP of Information Technology for Costa Farms.
QOur company has developed a unique enterprise resource planning (ERP) system to monitor all plants throughout
the grow cycles- from seed or starter material, to finished product, and including delivery to stores throughout North
America. At any given time our proprietary perpetual inventory system reveals the exact plants that are growing in
a specific location. Further, all inventory transactions must be rigorously accounted for including, dumped product,
product that is transferred to another farm, or product that has been sold. Tracking plants around the farm via the
custom mcebile app or inventory scanning devices is a daily task for each grower. Costa Farms produces 100 million
plants per year and the inventory system rmust be robust.

During Mr. Watson’s prior work as Chief Information Officer for Bacardi in the liquor and spirits industry, traceability
down to the drop -throughout the manufacturing process- was essential in the alcohol beverage production process.
Each raw material used or applied to the finished product was tracked by [ot and supplied throughout the distillation
and bottling processes and the individual finished unit was assigned a production lot code. This required method of
receiving raw materials in to the supply chain and method to dispense were fully traceable and there were process
controls to ensure complete and accurate reporting.  Such methods also supported a product recall process if required.

We have selected BioTrackTHC’s Cultivation Management System to support cur seed to sale monitoring process. This
solution tracks all levels of the growth process from cultivation to distribution. Every plant, seed or clone is assigned
a unique non-repeatable 16 digit barcode number. Once the flower is batched after being harvested, each batch is
given a new barcode while still being associated with the original source barcode. Every batch of preduct is separated
in the inventory control module by the individual barcode for complete accountability and recall protocal. BiolrackTHC
technology allows growers to assign plants into multiple rooms, giving coordination and direct view of the entire
cultivation facility. Users can access the Plant Derivatives Pedigree feature to run a report on any plant, batch, plant
derivative, or product, providing full visibility of plant information for regulatory agencies.

K: EXPERIENCE WITH GOOD AGRICULTURAL PRACTICES

Dr. Mike Merida- Managing Grower, Mike Merida in Appendix-Resumes.

Alex Diaz, Grower, Alex Diaz in Appendix-Resumes.

James Bryan, Grower, James Bryan in Appendix-Resumes.

Shane Hutto- Managing grower- cannabis, Shane Hutto resume in Appendix-Resumes.

VoM VWV

The US Department of Agriculture has published general guidelines for reducing the risk of contamination of fresh
produce by microbial organisms. These are Good Agricultural Practices, referred to as GAPS, and implementation of
such practices improves the quality and safety of plants grown. At Costa Farms we take microbial prevention seriously.
Qur GAP’s are as follows:

Growing environments. Sanitization is routinely performed in order to promote and sustain clean growing areas.
Products usad to sanitize are bor the sani+=+ion of growing
spaces and previously used plant containers, respectively. For more sensitive areas we us - We disinfect
the benches and floors between crops which kills bacteria and algae presented. Particularly in the young plants division
and plug and propagation areas there are very strict sanitation procedures as young plants are susceptible to disease.

Avoid contamination. We do not use animal manure for any purpose, compost or fertilization. We grow plants in distinct
areas away from any neighboring farm with animals. All our soil is sterilized and there is no risk of contamination.

Hygiene. Hand wash stations and anti-bacterial gel dispensers are strategically positioned at every farm and around
bathrooms and employee punch clock stations. Employaes wash hands with soap and water before returning to work.
There are first aid boxes on the farm, when an employee is hurt/bleeding the supervisor will provide cleaning and
bandages and the employee will not return to work without doctor release. We also offer free health screens and check-
ups to our field workers.

Water and Scil. All wells are housed within irrigation pump houses, shielded from rain and pesticide applications. Our
chemical applications do not contaminate well water. Further, we have implemented integrated pest management and
diminished applications of these chemicals. We also maintain records of all these applications. Soil and water testing
are routine processes at Costa Farms.

Soil tests are taken on an as needed basis to test for mineral levels and plant disease present. Potable water is routinely
tested in and around the farm.

Packing. In the packing and shipping area, all facilities are swept and sanitized on a daily basis. The facility is kept
clean, swept, and disinfected regularly. In fact each packing house has a dedicated team responsible for the facility’s
cleanliness. Mareover, the main packing houses have automatic sweeper machines running all day. There are plans to
implement dust extractors throughout to reduce packing house debris and dust. Wagons and trucks transporting the
plants are disinfected regularly.

Processing and packing employees follow similar protocol that field workers do. Employees are reminded to wash their
hands before interacting with the plants. We have hired a third party sanitation company for all toilets in shipping areas,
so that those facilities are kept clean and disinfected.

Traceability. Contaminated product may always be traced via Costa Farms’ traceability and perpetual inventory system
which tags and tracks plants to lots and areas.

Integrated pest management. Our growing team has deep knowledge of integrated pest management {see responses
to “d” regional cultivation knowledge) and our IPM program is used to manage pest damage with the least possible
hazard to people, property, and the environment. The program leverages such methods as crop scouting, increased
biologicai controls over chemical applications, and enhanced cultural practices to minimize the business’ effects on the
environment. This complies with President Obama’s initiative on bees and pollinators.

Starter plant material is initially inspected upon receiving for plant pests such as insects, mites, diseases and/or weeds.
Then there is daily monitoring and identification of pests by means of scouting reports, sticky traps, pheromone traps,
banker plants and trap plants. Action thresholds or pest levels are set and recorded in order to determine whether control
methods are needed. When the head scout, growers, and other workers notice insects beyond threshold population,
we determine applications and base sprays on those reports. Control practices are used to achieve a multi-faceted
approach- biclogical controls, sticky traps/ tapes, irrigation frequency, cultural practices, and specific chemical control
in order to manage the target pest(s) with the least impact on beneficial insects.

In recent years we have used predatory mites and biclogics in place of mitocides particularly on Hibiscus and Gerberas.
No blanket sprays are *'~~~ as now this practice is solelv baserd nn insect counts. A distinct feature of our IPM program
is that we - — } This facility implements clean roorm and laboratory
guidefines t¢ pme———— Vet beneticial insects for our crops. The lab environment requires all employees and
visitors to suit up before entry.
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Please note that James Bryan has become our resident grower subject matter expert (SME) on integrated pest
management. He has presented at numerous conferences on this matter, His resume details this recognition and
involverment further.

Focus on Hibiscus. Hibiscus stock is sensitive and our growers have adopted measures to ensure the viability. Stirk

~emt T T der maintaining to eliminate bud development and leaf removal of cuttines. Cuttings have only )
and when collected this is t to speed healing, which _ and
prevents contact with cantaminated surfaces. Employees in the propagation department perform %

to reduce sources amongst the newly stuck cuttings for the first six weeks after sticking.

Plants are sprayed the day before harvest with a jy |nd$ v stock grower. Scissors, and reusable
containers used to collect cuttings are rinsed and soaked in as rior to harvest at a concentration
that will not harm the plants. Employees rotate scissors with the ones in current use with others seaking in quaternary
ammonium before they begin to harvest from a new color of hibiscus. Further, employees wear gloves when harvesting
cuttings.

The¥ —

——— T ———————— - ; Finto the water or Jo
ensure water is not contaminated and foliage is kept clean.

Rolling out new methods. We are piloting new methods to help ensure the Hibiscus crop. Employees will rotate scissors

at check points to prevent virus contamination. Our autoclave will lengthen the usable life of the scissors. Regarding

employee hygiene, we plan to increase the protocol required. With each rotation of scissors, employees will repeat

hand-washing and sanitization of their gloves. We have also switched from dipping cuttings intg a rooting hormone

powder as this can vector pathoeens via the community container. The | 'ig] Jitha
Pto reduce the

As mentiocned above Shane Hutto also advises on good agricultural practices. A complete set of good agricultural
practices and procedures can be found in Appendix llI-A-3 and Appendix IH-A-4 Integrated Pest Management SOP,

L: EXPERIENCE WITH GOOD HANDLING PRACTICES

>  Shane Hutto- Managing grower- cannabis, Shane Hutto resume in Appendix-Resumes,

In order to deliver highly effective and safe product, our cannabis grower, Shane Hutto, has taken appropriate coursework
and implemented best practice with regard to good handling practices. During his graduate coursework he served under
Dr. Neils Maness in the Hazardous Reactions lab at Oklahoma State University, During this time several agricultural
commodities were brought into the lab in their raw form and had to be processed and handled to ensure contamination
was eliminated after all processing was complete. All materials went through extraction processing as well as post
extraction handling through to final packaging and were tested for contamination. The procedures learned during this
time are invaluable in any type of agricultural extraction operation. Furthermare, specific areas of study were: Food
Safety, Personal Hygiene, Cross-contamination and Allergens, Time and Temperature, and Cleaning and Sanitation.
As part of his agreement with Costa Farms, Shane will implement such methods throughout the operations of our
cannabis facilities to ensure we comply with good handling practices.

We also have adopted a standard operating procedure which has been developed in conjunction with Canntabs on good
handling practices in order to reduce contamination, please see Appendix IlI-A-5. The principles we will follow include
harvesting and processing in a safe and sanitary manner, clean storage and sterilization of processing equipment and
tools, and sanitary curing and drying practices.

M: EXPERIENCE WITH RECALLS

> Doug Watsen, VP Inventery and Reporting, Doug Watson resume in Appendix-Resumes.

Mr. Watson will leverage Bicolrack seed to sale technology and CannlLabs testing protocol to create robust product
recall and quality assurance. Mr. Watson gained experience with product recalls as CIO at Bacardi. The systems he
implemented and oversaw required the ability to support product recall from any point in the production to sale process.
In essence, he was charged with implementing systems and capabilities to identify faulty or tainted raw materials at any
point during the manufacturing, shipping, or sale process. Doug implemented an IT infrastructure that supported this
capability. Further, special reports were developed to trace components of finished product and to identify where lots
were shipped to customers. As a preventative measure, he developed and executed test/ mock product recalls on an
annual basis to ensure process and controls were performing as required. During these mock recalls they measured the
speed they could capture and commmunicate to relevant parties. His team simulated different “worst case” scenarios. As
a result of the rigorous controls, no product recall ever occurred.

Our laboratory partner, CannlLabs, has given us robust testing methods and standards to ensure no tainted product will
be dispensed. In Colorado products are prohibited from being transferred until testing indicates if the sample passed or
failed. Failing product rmay not be dispensed. We would apply the same practice in that all our products will be tested in
advance and all plants are tagged to the batch number. We would preactively prevent “failing” product from shipping.

Qur inventory sclution, Biolrack THC will enable us to collect, store, and retrieve all data and activity required to
implement thesa safe guards. All inventory records, patient records, recall reports, sales/transaction records, product
disposal records, and all scanned documents can be accessed at any time. The Plant/Inventory Historical Report has
the ability to trace the source plants for a given product, any flower or byproducts created from those plants as well as
any wholesale or retail sale with the contact information for each person it was sold to. This report tracks every gram
contained in a batch, including but not limited to all products derived from the plant. Thus should “failing” product ever
be dispensed, at a mement’s notice we will be able to recall all product linked to a particular sample.

In the event of any form of recall, we can quickly pull reports of all products and transactions associated with a specific plant(s),
batch or strain, Qur system will allow us to easily identify the remaining product, the locations {e.g., patients) delivered to as
well as all sources and derivatives of the product. Once the affected individuals have been identified, because the individual
contact preferences have already been logged, timely communication is accessible and patients potentially affected will be
notified. We will elaborate more on the seed to sale inventory control system in subsequent itemns.



N: ANY AWARDS, RECOGNITION OR CERTIFICATIONS
RECEIVED FOR RELEVANT EXPERTISE

AWARDS + RECOGNITION

Costa Farms Growers- Managing and Advising

>

>

>

Angelica Cretu: Member of Class of 2015 40 under 40 given by GNP Magazine.
Mike Merida: 2009 Young Grower Award winner, GrowerTalks

Alex Diaz: 2009 Young Grower Award finalist, Grower Talks.

Mike Rimland: youngest ever serving president of Florida Foliage Association
Mike Rimland: Won TPIE 1996 best new flowering plant

Doug Watson has received extensive credentials and awards for his supply chain oversight capabilities: Hammer &
Company, Process Reengineering course work and active Phoenix Member 2 Years 1999 & 2000, Massachusetts
institute of Technology (MIT) - Leverage IT Investment, Northwestern University - Managing the Supply Chain

Costa Farms: TPIE tradeshow awards {2010 and 2015)
> Lowe’s 2001 Vendor of the Year, the 2007 and 2008 Unsung Hero award

> Wal-Mart Canada and Wal-Mart US Vendor of the year (2007 and 2008 respectively) 2009 Category
Captain

>  Home Depot: 2006 Minority Diversity award
> 2009 BJ's Wholesale Club award
Farmily members and owners have also won awards and recognition
> 1986 Foliage Hall of Fame award- Jose A. Costa Sr.
> 2004 Foliage Hall of Fame award- Jose A. Costa Jr.

> Nov. 2008 from Greenhouse Grower: Tony Costa, founder of Costa Farms, started his farm with a few
acres for tomatoes 47 years ago and built his company intoc one of the world’s largest producers of tropical
plants. The company’s success has obviously benefited South Florida economically, and Miarmi Mayor
Carlos Alvarez recognized Costa’s contribution fast Thursday by declaring Nov. 20 "Teny Costa Day.”

> 2010 Maria Costa Smith was named Wornan of Distinction in Agriculture by the Dade County Farm Bureau.
> 2015 Greenhouse grower

Maria Costa Smith along with Costa Farms received formal recognition for business management in a June 2015
Greenhouse Grower article

> "We are very focused on building the best team in the industry, delivering solutions for cur customers
- including everything fromn marketing to logistics to information technology - and growing so we can
continue to recruit the best talent, not just in our industry but in the world”- Maria Costa Smith

>  http://www.greenhousegrower.com/business-management/women-in-horticulture-should-celebrate-
their-differences-and-focus-on-their-strengths-says-maria-costa-smith /

Shane Hutto-Managing Grower

>

>

>

http://www.deltatsolutions.com/enews/MeetExpertShaneHutto.html
Interview: Production Efficiency & Quality Vital to Cannabis Market by David Kuack GPN Magazine, Feb 2015.
Gavita hires Shane Hutto as Commercial Consultant for the U.S., Hortidaily, Jan 7, 2015.

Former Grodan consultant Shane Hutto thrives in upcoming marjiuna industry US: Vegetable growers migrating to
commercial cannabis cuitivation Hortidaily, Nov 14, 2014.

Seminar: Indo Expo, Denver CO Nov 2014, The Future of Cannabis Growing: The Greenhouse Model.

Use the Tomato model when Growing Cannabis, Marijuana Venture, Sep 2074,

Going Pro: The advancement and commercialization of indoor gardening, Maximum Yield, July 2014,
Ask the Experts: Reader response, Maximum Yield Europe, July 2014,

What's A Grower to Do?, Maximum Yield, October 2012.

Balmy Breezes, Maximum Yield, August 2012.

Why Grow in a Greenhouse, Maximum Yield, May 2012,

Maintain Your Grain, Maximum Yield, February 2012.

Master Media, Maximum Yield, January 2012.

Root Rot: The Water Management Battle, Maximum Yield, Oct 2011,

Select CannLabs publications

>

>

>

Toying with Chemistry, Journal of Chemical Education, October 2005, by Julie Harris
Chemistry Comes Alive 8, Journal of Chemical Education Publication, January 2007, by Julie Harris
Exocharmic Reactions Up Close, Journal of Chemical Education, January 2007, by Julie Harris

Chemistry Under the Microscope, Poster presented at the American Crystallography Association Conference Salt
Lake City, UT July 2007, by Julie Harris

Cannabis testing: a review of the current landscape, AOCS Inform magazine, May 2014, by Heather Despres

Poster presentation on Cannlabs validated potency method has been accepted at the International Cannabis
Research Society 2015 event being held in Nova Scotia this year, by Heather Despres

2071- T. Wyatt et al,, Human Motor Neuron Progenitor Transplantation Leads to Endogenous Neuronal Sparing in 3
Models of Motor Neuron Loss., Stemn Cells International,by Jennifer M. Frame

2010~ J.Sharp, et al,, Human Embryonic Stem Cell-Derived Oligodendrocyte Progenitor Cell Transplants Improve
Recaovery after Cervical Spinal Cord Injury. The Journal of Stem Cells, by Jennifer M. Frame

CERTIFICATIONS

Cannlabs licenses

>

>

>

>

MED Licensed Retail Marijuana Testing Facility
Certification for Potency/Homogeneity Testing
Certification for Residual Solvents

Operations stretching through Nevada and Connecticut

Shane Hutto-Managing Grower

>

Clear creek county and Pueblo county commission approval to build a greenhouse
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2: INFRASTRUCTURE

A. VEHICLES THAT WILL BE USED TO TRANSPORT PRODUCT
AMONG CULTIVATING, PROCESSING, AND DISPENSING
FACILITIES

Costa Farms maintains a fleet o hicles including vans, sedans, trucks, and tractors. For transportation
between cultivation, processing, and the initial dispensing site, we have selected a Ford 350 refrigerated van that will be
retrofitted with tracking devices, video surveillance, and updated refrigeration. We only conternplate transportation of
cured plant materials to the processing facility which is the initial physical dispensing location as well. The van will not
return for additional trips until all cured materials are unloaded, scanned, and safely deposited inside the processing
facility. The van also features climate control to guard against spoilage. Please see Table 5 for further details on the
contemplated vehicle.

During the 4.6 mile drive, noted in Table 6. Route from Cultivation to Processing Facilities, we will use Dispatch, the
most robust platform from NexTrag, a leading provider of Global Positioning System vehicle management and fleet
tracking solutions. The Dispatch plan features tracking capabilities which allow our inventory and security teams to view
the location of a single vehicle, and immediately see the status {moving, stopped and stopped duration). In addition
to immediate location status, we will be able to replay vehicle routes with a "breadcrumb” dotted view to know where
they’ve been, construct geofences on digital maps to know whether a vehicle deviates from its expected operation
area, and receive speed alerts to ensure our drivers adhere to safe driving practices. We have listed additional NexTrag
detail in Apy = la 117 -4- @ ——. ]

Byt — | | - 9
e r———————R0ET information may be found in Appendix IlI-A-7. With

régar_d to delivery vehicles, we will elaborate more in the Dispensing section of Part 3.

We also plan to leverage the BioTrack THC seed to sale monitoring capabilities, as transportation manifests are featured
in the system, to monitor turn-by-turn directions and provide an estimated route time. The entire logistics process is
tracked, permitting the surveillance of deliveries from the door of our greenhouse to the door of our processing facility.
The transporter establishes a set route that can be viewed by authorized users. We have listed additional BioTrack
details in Appendix [11-A-2.

CONFIDENTIAL-TRADE SECRET
SECURITY PLAN

B: COMMUNICATION SYSTEMS
EMPLOYEES

All employees will possess company smart phones which will be the primmary method of cormmunication during the
day. These phones will also have a secured email solution installed. Doug Watson, Vice President of Inventory and
Reporting, will implement a network to ensure coverage in key facility areas for other employee devices such as tablets
or laptops. A secure email solution will be implemented to ensure employee communications are protected.

DISPATCH

The Dispatch package mentioned above, allows for two way communication between the driver and dispatch, and
routes the driver via a Garmin GPS. There are 25 real-time alerts that immediately notify when a driver is not following
operating procedures. Our directors maintain full visibility as trucks transport product to the processing site and may
seamlessly contact security, inventory, and dispatch teams.

BIOTRACK
Detailed later in this section, we have selected Biolrack THC as our inventeory software. This system features messaging
and email capabilities, which we will leverage for communication as well. Managers and employees may communicate
directly about inventory related tasks without opening another window or use of their cellphones. A manager can send
a task list to an employee that is viewable on the same screen where they are inputting data or performing any function
within the system.

TABLE 6, ROUTE FROM
CULTIVATION TO
PROCESSING FACILITIES.

CULT!‘I.I"AT!DN{




C: METHODS OF MITIGATING ODORS IF APPLICABLE

Methods of mitigating odors do not apply, as the site is primarily agricultural. There are no residential or commercial
buildings in the vicinity. Please refer to Table 7. Note that the surrounding areas are agricultural properties and/or Costa
Farms buildings and property.

That being said, the Applicant proposes to use an on-site incinerator, Destructor Junior, which is capable of suppressing
odor from burning unusable plant materials post-harvest. This incinerator has a double burner to prevent a smell from
permeating the air. We will select the model with a secondary chamber to virtually eliminate all smoke. Despite a small
5X5 space requirement, the equipment burns 80-100 [bs. of material per hour. We can efficiently eliminate all unusable
plant materials with a minimal footprint.

TABLE 7: AERIAL VIEW OF PROPERTY SURROUNDINGS FROM MIAMI-DADE COUNTY PROPERTY DATABASE TABLE 8: DESTRUCTOR JUNICR INCINERATOR DIAGRAM
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3: PREMISES, RESOURCES,
AND PERSONNEL

A: LOCATION OF ALL PROPERTIES APPLICANT PROPOSES
TO UTILIZE TO CULTIVATE LOW-THC CANNABIS, INCLUDING
OWNERSHIP INFORMATION FOR THE PROPERTIES AND ANY
LEASE TERMS IF APPLICABLE:

i) FOR ANY PROPERTY THAT IS LEASED BY THE APPLICANT, INCLUDE
DOCUMENTATION THAT THE PROPERTY OWNER CONSENTS TO THE USE OF
THE PROPERTY FOR THE PURPOSES OF CULTIVATION OF LOW-THC CANNABIS
AND DOCUMENTATION THAT THE MORTGAGOR OR LIENHOLDER HAS BEEN
GIVEN NOTICE OF THE USE OF THE PROPERTY FOR THE PURPOSE OF
CULTIVATION OF LOW-THC CANNABIS; AND

ii.) FOR ANY PROPERTY OWNED BY THE APPLICANT BUT SUBJECT TO A
MORTGAGE OR LIEN, INCLUDE DOCUMENTATION THAT THE MORTGAGOR OR
LIENHOLDER HAS BEEN NOTIFIED OF THE USE OF THE PROPERTY FOR THE
PURPOSE OF CULTIVATION OF LOW-THC CANNABIS.

The proposed cultivation site is located off SW 162nd in Miami, several blocks south of the intersection with SW 216th.
Please see aerial map below for more detail. The address is 21865 SW 162nd Street. The owner, Costa Nursery Farmis,
tnc., will lease the site to Costa Nursery Farms, LLC.

The property on which the Applicant will be operating the initial cultivation is owned by Costa Nursery Farms, Inc. Costa
Nursery Farms, Inc. and Costa Nursery Farms, LLC, parent and subsidiary companies, have entered into the Lease
Agreement in Appendix IlI-A-8. Costa Nursery Farms, Inc., as Landlord, has consented to the proposed operations, as
shown by the attached Consent of Landlord in Appendix Ill-A-8. Note: the property is unencumbered by a mortgage
or lien.

TABLE 9: AERIAL MAP
OF CULTIVATION SITE

B: COMPLIANCE WITH LOCAL REGULATION ON SANITATION
AND WASTE DISPOSAL

We currently are in full compliance with local regulation on sanitation and waste for this site as a cultivation facility.

SANITATION

This location does not have nor does it require a septic tank. Toilet, washing and other sanitation facilities will be
provided as required by the General Environmental Controls and as regulated by OSHA under 29 CFR 1910.141. We will
implement a port-a-potty and a hand-washing station for employees. See Appendix 1lI-A-9.

WASTE

Unusable plant material will be disposed of utilizing the incinerator featured in Part If - A - 2 Table 8: Destructor
Junior Incinerator Diagram. Alt other non-plant, non-hazardous waste will be disposed of under an existing sanitation
contract which covers agricultural use. See Appendix I11-A-10.

We are in the process of obtaining burn and air permits for the incinerator, as operation of such equipment requires
permitting. Note that the air permit may be eligible for exemption based on guantity and quality of emissions. The
permit process involves obtaining a Certificate of Use followed by an inspection of the incinerator, and designated burn
site. Inspections may only occur once the equipment is installed on the premises.

Ashes will be collected in 55 gallon drums, tested, and then disposed of by a licensed waste management provider.
Note also that we will conduct ash tests to ensure inert composition. The ashes will be disposed of by our waste
rmanagement provider for specialized waste streams including ash handling. Please reference Appendix IlI-A-11.

C: THE ABILITY TO OBTAIN ZONING APPROVAL

Miami Dade County has expressed support for the Applicant. We have initiated the zoning approval process and have
obtained a letter of intent from the zoning board. Please see Appendix lI-A-12. This letter states the zoning board’s
approval of cultivation, processing, and dispensing uses in the Agriculture (AU) district.

D: SKETCH OR OTHER ILLUSTRATION APPROXIMATING THE
PROPERTY BOUNDARIES, LAND TOPOGRAPHY, VEGETATION,
PROPOSED AND/OR EXISTING STRUCTURES, EASEMENTS,
WELLS, AND ROADWAYS FOR EACH CULTIVATION PROPERTY
PROPOSED;

All features mentioned in this item are identified in our survey of the proposed site including: property boundaries, land
topography, vegetation, proposed and/or existing structures, easements, wells, and roadways. The target cultivation
facility is labeled “H21 Greenhouse.” This greenhouse is a fully climate controlled ~24,000 square foot greenhouse,
which currently houses plants such as orchids and lucky bamboo. Plans to retrofit with supplementai lighting and clean
entrances are already underway. The survey also shows ready access to a well, a reverse osmosis tank, generator, and
an electrical panel. Please refer to Appendix HI-A-13 to review the survey of our proposed site prepared by Makowski &
Wright, Inc.

PARTIIN | 13
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CONFIDENTIAL-TRADE SECRET

E: DESCRIPTION OF THE AREAS PROPOSED FOR THE
CULTIVATION OF LOW-THC CANNABIS, INCLUDING THE
FOLLOWING

Please refer to Appendix I[l-A-14 for the H21 layout drawings which show each growing area and square footage as well
as area for future expansion.

i.) CAPACITY, IN SQUARE FEFT OF GROWING AREA

The total capacity of H21 greenhouse i$ wammm——. | . In Zone 1 we are positioned to cultivate B
plants per harvest. At maximum capacity (leveraging three zones exclusively for growing) this greenhouse alone could
sustain

ii.) CULTIVATION ENVIRONMENT, E.G., GREENHOUSE, CLEAN ROOM, ASEPTIC,
ETCETERA

Clean, aseptic greenhouse. A concrete and gravel floor will guarantee aseptic environment and sufficient drainage.
Greenshield disinfectant is applied between harvests to sanitize the facility. A12° x 18° clean room entrance with features
mentioned in Cultivation Part Th will guarantee a contaminant-free environment. The 3D rendering (Table 71} exhibits
clean holding area for materials entering greenhouse as well. A full stud wall with fiber reinforced plastic and ionization
equipment will be leveraged to quarantine and sterilize materials.

iii.) IRRIGATION SYSTEM(S)

The irrigation consists of a drip system to tap only the required amount of water. The water source will be an existing
well that covers this site. A Reverse Osmosis tank has already been installed to treat the well water and will remove
impurities and particles. We will have the option for a mist irrigation systerm on the propagation area.

iv.) ENVIRONMENTAL CONTROL SYSTEM(S)

The greenhouse features a climate control system consisting of one 950,000 Btu/hour water chiller and a 320,000
Btu/hour boiler; these functions comprise a Priva environmental automatic control system to operate and control
climate, temperature, and relative humidity. The greenhouse also will have a supplementary lighting system and an
Energy/BIackout curtain system throughout the cultivation area.

H21.Greenhouse

TABLE 10: CULTIVATION
SITE WITH EXTERNAL
STRUCTURES

F: A DESCRIPTION OF THE ABILITY TO EXPAND ANY OF THE
AREAS PROPOSED FOR CULTIVATING LOW-THC CANNABIS

We have a range of existing and planned greenhouse space to expand our cultivation footprint. Indeed beyond the
initial space contemnplated, we have a total of incremental ! I At maximum capacity, we would
grow nearly per harvest.

Within House 2T, For our initial crop, there are
cannabis. This supports approximately
House 21 alone. In total this greenhouse will sustair}

< reet in zone 1 designated for the cultivation of low-THC
per harvest. In total there aref Jto expand in
Rper harvest.

American House: Please reference Appendix IlI-A-15. This drawing shows an existing climate controlled greenhouse that
currentlv harniees srehids and other ornamentals. This entire greenhouse is available for future expansion and it currently totals

B . Existing features of this greenhouse include rolling benches, 3 curtain mobile system, coocling packs,
micro aspersion with automatic booms, and electricity. Excluding walkways and processing areas, we estimate this house
could sustain ovel harvest.

Planned greenhouse site: Please reference Appendix Ill-A-16. In the survey of the Proposed Processing and Initial Dispensing
site, we have indicated an amnole area to build a purpose made greenhouse for cannabis cultivation. We have designed and
planned a nearly climate controlled greenhouse tailor-made for the cultivation of pharmaceutical grade
cannabis. This house alone can grow up to‘ l per harvest.

G: BACK-UP SYSTEMS FOR ALL CULTIVATION SYSTEMS

House 21 will have a backup electric generator to cover 100% of the load and will guarantee uninterrupted power supply. The
water chiller has two independent circuits of two compressors per chiller and each cultivation area will have two Air Handlers
to guarantee the appropriate climate in case of failures. The irrigation system will have two electric pumps, one working and
one on standby. The Control system will have a manual mode to operate the system in case the automatic mode fails, In sum
there are several layers of technical redundancy that we have built into the initial greenhouse.



CONFIDENTIAL-TRADE SECRET

H: A DESCRIPTION OF ONE OR MORE STRAINS OF LOW-THC
CANNABIS THE APPLICANT INTENDS TO CULTIVATE

Costa Farms is licensed to cultivate Haleigh’s Hope™, which is one of the most well-known anti-seizure strains available
in the U.5. Haleigh’s Hope covers several unique strains of medical cannabis with a high level of reported effectiveness in
addressing severe childhood epilepsy, including Dravet Syndrome. Clinical experience in Colorado and anecdotal reports of
the effectiveness of Haleigh's Hope to improve seizure control in children has inspired the Haleigh's Hope Act of Georgia
which passed this year. This strain has garnered industry awards including winning a High Times Medical Cannabis Cup and a
Cannabis Business Award. We have contemplated several qualifying strains under Senate Bill 1030 from this high cannabidiol
{CBD) program.

> Haleigh’s Hope: '
>  Haleigh's Hope:

Please reference Appendix II-A-17 to validate acceptable cannabingcid profiles.

We also anticipate being able to source the following Hope Foundation strains which are being bred to yield higher CBD
concentrations. These strains will likely be available to us in the future.

A T A S

[ e e

We also anticipate access to another high-CBD low-THC strain as evidenced by the following test result from Steep Hill
Labs (See grid below). Note that the Malls below theb,——nreshold and the totall surpasses the
statute’s CBD requirement.

Strain Batch Number Test Date THC-A THC CBD-A  CBD CBN CBG-A CBG

e S —
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CONFIDENTIAL-TRADE SECRET

J: A LIST OF CURRENT AND PROPOSED
STAFFING FOR CULTIVATION, INCLUDING

i.) POSITION, DUTIES AND RESPONSIBILITIES

I: ACCESS TO WATER RESOURCES THAT ALLOW FOR
SUFFICIENT IRRIGATION

During peak times of consumption, the plants will require ¥4 - 1 gallon of water per plant per day. The need is not
constant and during the first 8w s of growth, plants will require less than a liter of water per day. We anticipate the
plants requiring at most‘ ' per month when the greenhouse is at full capacity in a month
when the crop finishes.

Mevertheiess we have sufficient ability to irrigate this crop. Our well permit, SFWM Permit # 13-05406-W, allows us
to draw up to ) ' 'per month. Based on a water demand analysis we currently usel b
___’ The new crop will add a total of | per year and will never exceed in a calendar month. Thus
the incremental demand placed on this well will fall below our currently perritted amount. Please also note that the

reverse osmosis tank will treat all water to ensure composition and pH.

All resumes for on boarded staff members found in the appendix

Function Name Position Duties & Responsibilities Reports to
All Luis Gonzalez Chief Executive Officer Oversee dashboard of key performance indicators. Report to Board of Directors on operations. Track and analyze financial performance. Ensure government compliance. Oversee other Board of Directors
members of leadership team. Be available for all inspections.
All Cr. Carlos Smith Medical Director Develop and implement policies and procedures regarding emergency responses, sanitary practices , confidentiality of personally identifiable health information, quality assurance, and Board of Directors
disease prevention. Review key performance indicators and repert to Beard of Directors. Set standards and protocels that ensure proper testing of low-THC medical cannabis derivative
products. '
Al Dr. Jeffrey Block Back-up Medical Director Serve as medical director in case Dr. Carlos Smith is not available, on vacation, or no longer able to serve. Advise medical director and CEO based on deep knowledge of botanical Board of Directors
medicine, cannabinoid treatments, and research on medicinal cannabis.
Alt Doug Watscn Vice President, Inventory and Implement network, seed to sale, communication, security, and data storage systems. Monitor functionality of all systemns. Reconcile inventory on a daily basis. Conduct root cause Luis Gonzalez/ Dr. Carlos Smith
Reporting analysis should any inventory discrepancies be cbserved. Generate reports that demonstrate compliance with all inventory monitoring protocoi.
All Tim Moore Security Director Recommend security strategy to diminish threat of diversion or trafficking. Serve as security advisor to ensure best practices throughout dispensing arganization, Luis Gonzalez/ Dr. Carlos Smith
All Greg Pena Security Manager Implement security recommendations from Security Director. Oversee Security Guards, Provide first response in case an alarm is triggered. Liaison with local law enforcement including Tim Moore/ Luis Gonzalez
agricultural patrol. Be available for all inspections.
All TBD Security Guard Provide twenty four hour security coverage on site during periods of high activity (e.g., during harvest, during extraction and dispensing). Be available to respond in case any security Greg Pena
natification is triggered during other periods, On a daily basis, patrol premises on a schedule that runs twenty four hours per day.
All 3D Security Guard Provide twenty four hour security coverage on site during periods of high activity (e.g., during harvest, during extraction and dispensing). Be available to respond in case any security Greg Pena
notification is triggered during other periods. On a daily basis, patrol premises on a schedule that runs twenty four hours per day.
Cultivation Mike Rimland Director of Cultivation Implement low-THC cannabis growing program. Together with Managing Growers oversee all growing and monitoring processes for low-THC cannabis plants. Monitor points of transition  Luis Gonzalez/ Dr. Carlos Smith
in the crop including up-potting, harvesting, curing, packaging, transportation, and disposal. Brief CEQ and Medical Director on production and any issues that arise.
Cultivation Shane Hutto Managing Grower, Cannabis Set growing protocol and advise production schedule required to grow and track low-THC cannabis plarts. Oversee all periods of vulnerability including disposal, harvest, curing, packing, Mike Rimland, dotted line Mike
and loading for transportation. Monitor crop for any indicate of contamination, disease, or pest. Lead mother stock initiation. Provide guidance on edibie growing practices. Ensure Merida
growing protocol produces plants safe for human censurnption.
Cultivation Cr, Mike Merida Managing Grower Advise growing protocol and implement production schedute and daily task schedule required to grow and track low-THC cannabis plants. Oversee all periods of vulnerability including Mike Rimland
disposal, harvest, curing, packing, and loading for transportation. Monitor efficacy of Growing Supervisor and Assistant. Oversee all material orders and turnover of facilities between
harvest.
Cultivation Alex Diaz Grower, Regional Provide guidance on regicnal growing practices. Ensure plants thrive despite challenging climate. Mike Rimland
Cuitivation Angelica Cretu Grower, Breeding & Genetics Provide guidance on breeding and genetic selection. Ensure future selective breeding programs produce desirable characteristics. Mike Rimiand
Cultivation James Bryan Grower, Integrated Pest Provide guidance on integrated pest management. Ensure growing practices comply with [PM best practice. Lead scouting and insect prevention. Recommend steps to remediate crop if ~ Mike Rimiand
Management required. Provide guidance on edible growing practices.
Cultivation TBD Growing supervisor Assist Managing growers with all daily tasks. Such tasks include planting, soil and amendment application, watering, checking for pests, checking sanitary condition of facility, tagging and ~ Dr. Mike Merida
tracking, scanning inventeory, harvesting, disposing, drying, curing, and packing.
Cultivation T8D Growing assistant Assist Growing supervisor with all daily tasks: planting, scil and amendment application, watering, checking for pests, checking sanitary condition of facility, tagging and tracking, Growing Superviscr

scanning inventory, harvesting, disposing, drying, curing, and packing.



TABLE 12: ORGANIZATIONAL CHART

ii.) RESUME; AND COSTANURSERY FARMS, LLC

As detailed in item (i} above, eight positions will have responsibilities directly
related to cultivation. Resumes for the six individuals that currently hold these

positions are provided in Appendix-Resurnes. [n addition, resumes are also MODERN H EALTH CONCEPTS

provided for our three key management employees whose responsibilities
include cultivation. The two outstanding cultivation positions, Growing
LUIS GOMNZALEZ I DR CARLOS SMITH _ t:;.;é EF.SE frEE'[ET
CED MEDICAL DIRECTOR BIRECTOR
XE RIMLAND TiM MOORE
| R OF SECURITY DIRECTOR

supervisor and Growing assistant, will be filled with level 2 screened employees.

See Appendix-Resumes for full listing of cultivation employee resumes.

iii, PROFESSIONAL LICENSURE DISCIPLINARY

ACTION IN ALL JURISDICTIONS

Dr, Carlos Smith received a minor fine in 2002 during initial licensure when he

K: AN ORGANIZATIONAL CHART  sumEnuTIO
ILLUSTRATING THE SUPERVISORY e

STRUCTURE OF THE CULTIVATION | MMEwERDA
FUNCTION OF THE PROPOSED AR
DISPENSING ORGANIZATION [ SUPERVISCR )

submitted evidence of a required CME one month [ate.
w | ASSISTANT |

SECURITY GUARDS
(24-7 MONITORING)

The organizational chart provided to the right illustrates reporting structure,
both currently on-boarded management and staff, as well as positions that
will be hired once licensed. We have a strong core team that is led by a multi
lingual, culturally diverse, and long-time Florida based management with a
proven record of success in healthcare and horticulture. See Table 12.

ﬁ ONBQOARDED

SECURITY TO BE HIRED
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CAREER HIGHLIGHTS FROM THE LEADERSHIP TEAM’S EXPERIENCE THAT
WILL CONTRIBUTE TO THE CULTIVATION FUNCTION’S SUCCESS:

Luis Gonzalez, Chief Executive Officer

A CPA by training, Mr. Gonzalez has extensive experience with managing and improving companies in the healthcare
industry. One such company, Nutri-force Nutrition (NF), is one of the largest contract manufacturers of nutraceutical
products with over $100 million in annual revenue. NF operates a state-of-the-art 235,000 square-foot manufacturing,
packaging and distribution facility, which is ¢cGMP certified and FDA audited. Mr. Gonzalez led NF with a strategic
growth plan and the company was recently acquired the Vitarmin Shoppe. Other experience includes managing portfolio
companies in the pharmacy and managed care space. He holds a BA and MA in Accounting from the University of Florida.
Mr, Gonzalez is fluent in both English and Spanish and is a diamond member of the Miami Children’s Health Foundation.

Dr. Carlos Smith, Medical Director

Dr. Smith leads a large internal medicine practice at the Medical Center at Ocean Reef (MCOR). He treats patients with a
variety of conditions ranging from cancer, epilepsy, and M.S. to urgent care, hypertension, and substance abuse. Prior to his
practice at MCOR, Dr. Smith was a hospitalist physician at Baptist Homestead, Baptist Kendall, and South Miami hospitals.
He graduated from the University of Miami with an M.D. and graduated Phi Beta Kappa with honors from the University of
Florida. He is bilingual in English and Spanish.

Mike Rimland, Director of Cultivation

Mike Rimland, also known as the “plant hunter,” has owned and operated nurseries for over 39 years. Concurrent with
leading Research and Development at Costa Farms, Mike also owns his own nursery which he founded in 1988 and
currently produces one million non-native plants annually. Mr. Rimland achieved nurmerous industry honors including
the youngest ever to serve as president of the Florida Foliage Association, Florida Nursery, Growers and Landscape
Association’s (FNGLA) Tropical Plant Industry Expo best new plant winner, and has served on the board of directors for
the National Foliage Foundation. He co-chaired a NASA affiliated committee with Dr. Bill Wolverton, “Plants for Clean Air
Counsel”

Dr. Mike Merida, PhD, Managing Grower

As Director of Production for Costa Farms, Dr. Michael Merida oversees miillions of non-native plants annually including
potting, manufacturing, and delivery. He brings a well-honed expertise in plant production and operations management,
having served both as the Director of Pest and Disease Management and Grower/Farm Operation management. His
involverment with producing many different non-native genera, developing proper cultural practices to successfully produce
quality plants, and an in-depth understanding of the impact of pest and diseases on the production of non-native plants
makes his experience very relevant to the current project.

Shane Hutto, Managing Grower

Shane Hutto’s knowledge in cultivation is at the forefront of the Cannabis industry. Shane is an expert botanist specializing
in the erganic cultivation of medical grade marijuana and the development of highly medicinal marijuana infused products.
Hutto has further been a specialist in horticultural sciences for 10 years. He graduated with an undergraduate in horticulture
with a minor sail sciences (2008) and an M.S. in Horticulture, Cilantro production {207). He worked at Grodan as a Technical
Advisor consulting for Cannabis growers as well as vegetable growers. He spent over 3 years very successfully advising
growers on cultivation and processing technigues as well as Good Agricultural Practices. He consutlts for over 1 million
square feet of cannabis production space.

Tim Moore, Security Director

Mr. Moore is the longest serving Commissioner in the history of the Florida Department of Law Enforcement (1988-2003)
with over 30 years of service to the Department prior to retiring (1973-2003). Governor Jeb Bush charged Mr. Moore to lead
Florida's post September Tl security efforts. He holds a BA in Criminology from FS.U. and a MA of Public Administration
from Georgia State University.

Doug Watson, VP of Inventory

Mr. Watsonis a seasoned T executive with demonstrated expertise in business transformation. He has led or participated
in numerous large scale ERP implementations throughout his 30 years working with regulated and controlled products
in the Premium Spirits industry. Career highlights include a $30M 2 ¥ year SAP implementation and serving as SVP
Chief informaticn Officer of Bacardi, a $4.5B spirits company in an industry that is highly controlled, regulated, and
tracked. He holds a BA in Business Management and Information Systems from FIU.

L: PLANS AND PROCEDURES FOR LOSS OF KEY PERSONNEL

At Costa Farms, succession planning is part and parcel of managing hurnan capital. We have deployed best succession
planning practices companywide. Succession Planning Best practices will be implemented at the new venture as well.

1) IDENTIFY CRITICAL POSITIONS

Managers identify positions that are critical for the continuous operation of the business. An immediate term and a
long term succession plan are discussed for each critical position. Immediate term succession plans represent the
individual(s) that can take over a critical position in the case of a sudden event such a resignation. Long term succession
plans consist of the individuals that have the potential to develop competencies to take over a position in the future.
We will apply this approach at the new venture to ensure our senior staff- CEO, Medical Director, Director of Cultivation,
Vice President of Inventory and Reporting, and the Security Director-maintain continuity of their operational team.

2) ENSURE CLEAR JOB DESCRIPTIONS

In the event an employee must be replaced, clear job descriptions and transparency ensure that the organization will not
go without proper support. We have provided examples of job descriptions that we would use to hire on-site laboratory,
processing, and dispensing staff and would follow suit for any other position we would hire in our organization. Planning
for succession within the organization is crucial so that each person can have a second in command to step in the role
if need be.

3) DEVELOPINTERNAL TALENT

Managers complete a Performance Calibration Process, once a year, to discuss the competencies, values, and
achievements of their direct reports with their peers and supervisors. During the calibration process, managers agree
on developmental needs for those individuals with potential to take over different responsibilities as part of succession
planning. Developmental opportunities include a wide range of activities such as leadership for supervisors and retail
finance & business communication for professional levels. Individual developmental plans are discussed with direct
supervisors to ensure quality and compliance. We will apply this practice at the new venture to ensure all employees
develop and track to their expected performance levels. Employees will be enabled to meet their goals and thus minimal
turnover will occur,

4) RECRUIT NEW TALENT

There are established new talent recruitment initiatives based on corporate best practices. The company actively
recruits for full time positions at UM, FIU, UF, Auburn, UGA, Clemsen, Earth {Costa Rica), and Zamorano {Honduras) by
attending spring and fall career fairs, as wells as hosting meet & greet events and farm tours. The Cormpany also recruits
from internal referrals, posting at CareerBuilder and LinkedIn, as well as by attending industry related conventions for
networking. We have a dedicated HR team that scouts in the market and industry to keep track of rising stars. As the
new venture grows, we will implement similar measures to ensure we recruit top talent to support the business.



M. PLANS AND PROCEDURES FOR COMPLYING WITH OSHA
REGULATIONS FOR WORKPLACE SAFETY

Throughout our operations at Costa Farms, we have implemented best practices for Workplace Safety. We will
implement the same practices at the dispensing organization’s Cultivation facility. We will provide a workplace free
from serious recognized hazards and comply with standards, rules and regulations issued under the OSH Act. Such
provisions include:

>

>

Examine workplace conditions to make sure they conform to applicable OSHA standards.

Make sure employees have and use safe tools and equipment and properly maintain this equipment: specific
to our facility this includes booties, surgical gloves, hair nets, scrubs, and proper footwear.

Use color codes, posters, labels or signs to warn employees of potential hazards.

Establish or update operating procedures and communicate them so that employees follow safety and health
requirements.

Provide safety training for workers.

Develop hazard communication program and train employees on the hazards they are exposed to and proper
precautions (and a copy of safety data sheets must be readily available).

In a prominent location within the workplace, we will post an OSHA poster which informs employees of their
rights and responsibilities.

Report to the nearest OSHA office all work-related fatalities within 8 hours, and all work-related inpatient
hospitalizations, all amputations and all losses of an eye within 24 hours.

Keep records of work-related injuries and illnesses.

Post the Log of Work-Related Injuries and llinesses (OSHA Form 300). On February 1, and for three months,
covered employers must post the summary of the OSHA log of injuries and illnesses (OSHA Form 300A).

Please note Appendix |lI-A-18 features a list of key health and safety programs that will be implemented. Once we are
operational, we wilt apply for OSHA certification to ensure full compliance.
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CONFIDENTIAL-TRADE SECRET
SECURITY PLAN

C: DIVERSION AND TRAFFICKING PREVENTION PROCEDURES

Tim Moore and RYDAN Security have provided us with a comprehensive security protocol. RYDAN, founded in 1995, is a
pioneering risk mitigation firm that combines security and investigation expertise to provide robust risk mitigation. Based
in New York and Florida, RYDAN operates in more than a dozen U.S. states and, with its corporate partners, globally. The
RYDAN team boasts an array of technical, investigative and analytical skills, fostered by rigorous internal training as well as
years of law enforcement, corporate and military experience. The security plan recommended and attached in Appendix
I1I-A-19 provides specific guidance on mitigating the threat of diversion and trafficking. This plan features principles and
strategies that will ensure threat recluction.

Costa’s Security Plan is based upon an “integrated” approach of layered security and preventive measures targeting all

potential “Diversion and Trafficking” activities. These measure consist of industry standard protocols and proven target

hardening applications included hut not limitad +n- | evel || background screens on all persennel with access to the controlied

facilities:| ) 1 »

[ ™ ith detailed M___ 1 all aooroach/access patterns;
13 o ¥

‘ ,—whel_ﬁ e — #

of fﬁe facilibv In fortiva hava manned oot a mniltictiarad technical aporeach that includes; f—al, : C ]

- ﬂ- __dandwl . R
and will b i premm— 2 @NYy discrepancy in inventory is detected. In addition to securing the cultivation
facilityh . Bircl B /il take placet 'to ensure

Importantly, Costa Nursery Farms® Security Plan and Policy includes a detailed Emergency Operations Plan for the
facility complete with assigned areas of responsibility for Continuity of Operations. The Plan also requires an on-going
daily assessment of the security policy/operations with a formal comprehensive review of the Plan to be conducted at
least every & months by the Security Director with the results presented to the Executive Leadership Team for review and
implementation of any needed changes.

BioTrackTHC will also help detect potential diversion and mitigate against threats. The system records every plant transaction
with an employee PIN or biometric fingerprint scan thus tying our level 2 screened employees to every inventory action.
Furthermore, the system allows for employee-specific customizable permissions allowing for several layers of added
security. This ensures that only specific employees are granted access to permissions such as receiving new inventory,
product processing or plant propagation. In reference to internal diversion, the vertical hardware integration with the scales,
scanners, barcodes and labels will streamline all processes and diminish the chances of human error or manipulation.

Inventory audit logs are also available in the event a discrepancy arises anywhere in the purchase order, transportation
or vendor intake process. These reports can be filtered by employee, date, vendor, purchase order, product, or plant for
complete transparency and accountability. In addition there is an inventory forensics log that will show every inventory
action performed. It is so detailed in fact that unless it is filtered by action, product or date range the infermation becomes
overwhelming. When every gram of product is accounted for, all invested parties can rest easy. We will run inventory
reconciliation on a daily basis allowing root cause investigation to occur in real time.

Furthermore, BiolrackTHC transportation manifests include turn by turn directions and an estimated route time. This
documentation demands adherence and accountability by the vehicle operator and will allow us to establish a set route
that can be viewed based on previously established security permissions. Way points can be generated in the event a
transporting party chooses to audit a shipment mid-transport. This will prove invaluable to monitor and counteract any
diversion that may occur in transit to the processing facility.

D: AFACILITY EMERGENCY MANAGEMENT PLAN

Also featured in our security protocol are procedures to follow in case of an emergency. Please reference our comprehensive
facility emergency protocol in Appendix llI-A-19.

NATURAL DISASTER

For disasters with advanced notice, within 48 Hours of projected landfall, Costa Nursery Farms has established strict
guideline for disaster readiness. We propose to adopt the following principles at our cultivation site.

ADMINISTRATION & INFORMATION TECHNOLOGY (IT)

>  The Cultivation Director and Managing Growers will ascertain that minimum inventory levels are secure for
storm recovery materials such as hog rings, cables, cutters, chain saws, spare parts, fuel, [ubricants, generators,
poly, batteries, flashlights, personal protective equipment. They will verify all storm recovery materials are easily
identifiable and secured in central storage.

> The VP of Inventory and Reporting will transfer computer system operations to other division outside of the
projected affected area.

> The VP of Inventory and Reporting will prepare additional system back-ups and ensure coverage from our third
party data warehouse.

> Employees print out contact information, back-up files as needed and prepare workstations.

SECURE PLANTS

>  The Cultivation Director and Managing Growers will place all plants, including plug and liner materials in a secured
locked shipping container onsite.

SECURE EQUIPMENT
> Secure greenhouse structure.
> Secure pallets to irrigation radiators on fields to protect from flying objects that may cause damage.
> Place materials such as bags of soil around generators to protect from flying debris.

> Cover all electrical motors with plastic to prevent water damage.

PREVENTION

> The Emergency Management Team will convene at least two times a year for scenario-based training sessions.

> Training will cover the following topics: Chemical Emergency, Natural occurring emergencies- (Earthquake-
Hurricane), Power Qutage, Fire, and Flood among other topics.
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E: SYSTEM FOR TRACKING LOW-
THC SOURCE PLANT MATERIAL
THROUGHOUT CULTIVATION

Our Vice President of Inventory and Reporting, Doug Watson,
analyzed competing bids and selected Biclrack THC as our
software to support all required seed to sale capabilities. BioTrack
THC boasts a leading brand in the cannabis services space, The
software helps governments and businesses track legal marijuana
production, testing, transportation, destruction, and sale and is
deployed in over 250 medicinal marijuana cultivation and retail
businesses across eight US states, Washington D.C,, and Canada.
The company owns two United States technology patents (US
8,086,720 and US 8,335,697) and one Canadian technology
patent (CA 2,715,969). Further, the software has also undergone the
rigorous SAS 70 internal controls technology audit. BioTrack won
a contract with the State of Washington for, and has completed
the development of, the first legal marijuana state monitoring and
inventory tracking system in the United States. Four additional
US states and one country have requested demonstrations of the
technology to implerment similar systerms.

Upon propagation, BioTrackTHC automatically assigns a globally
unigue non-repeatable 16-digit barcode number to every plant.
This barcode follows the plant through its entire product life cycle,
The system will also track the precise location of every given plant
within a designated room, bed or plant table using an ‘abc, 123’ grid
base. Throughout the production process, the licensed producer
may enter production notes into the plant-specific inventory
record (i.e. events or any required notations that do not currently
have pre-defined fields within the system).

Upon harvest the system will batch designated plants together
and .assign a unique barcode to the collection, although the
plants are grouped together during the harvest the individual
plant barcodes are associated and cataloged within the batch
inventory details. All flower, waste, sugar leaf, and other material
will be collected, measured and associated appropriately to the
original plant barcodes. These weights are also entered using
vertically integrated scales to diminish the possibility of human
error or manual manipulation. The system can also record both
the wet and dry weights of flower material to track moisture loss
percentages. The product can be notated and sampled at this
juncture for testing purposes. Once testing results are retrieved,
they can be directly associated with the product batches.

TABLE 14: MEDICAL FLOWCHART FOR BIOTRACK THC SEED TO SALE SYSTEM.

MEDICAL FLOWCHART

CULTIVATION

UUPON PROPAGATION, EACH PLANT DR CEGNE IS ASSIGNED A GOBALLY
\NIQUE 16 DKT BARCODE. THIS IDENTIFIER RECOADS AND ARCHIVES
PLANT PHASES, ADDITVES AND EMPLOYEE INTERACTIONS TO ENSURE
ACEOUNTABILIEY ANG ABHERE T REGULATIONS DURING THE PLANTS'
MATURATION. YOU CAN MANUALEY ENTER THE PLANT JDENTIRER Of
SELECT IF FROM THE GRAPHICAL VIEW TO REPRINT THE TAG, THE
SYSTEN: WILL HOTE WHO REPRINTED THE TAG SHOULD A QUESTION
HEED ANSWERED.

HARVEST

ALL CANNABIS CORAPOMENTS ARE BATCHED BY MATERIAL-TYPE.
BATCHED MAFERIAL RECEINES A NEW 145 DIGIT IDENTIFER THAT
COHTAINS PLANT HISTORY SINCE PROPAGATION. BATCHED MATERAL
INCEIEES, PREPACKAGED GOGDS OR DERIVATIVES SUH AS OIL

{(ONCERTRATE.

QATESTING

CANNABS AHD CANNABIS DERIVATIVES MUST BE TESTED FOR
CHENRCALS, CONTARMNANTS AND OTHER HARMAZ ADINHVES PRI
TO ENTERING THE MARKEY PLACE. TEST RESULES, INEUDING POTENCY,
ARE RUTHMATICALLY ASSIGHEG AND PRINFED: ON PRODULT LABELS.

TRANSPORTATION

A DETAILED MANIFEST MUST 8E COMPLETED PRIOR TO TRANSPORTING
CANMABIS. THE MANVFEST DISPLAYS THE SHIPMENTS' ORIGIN, A
DETAILED CONTENTS LIST, DESTENATION AND DRIVER CREDENTIALS,
CHSPLAYING THE ENTIRE CHAIN OF CUSTODN. SHNIFEST REPORTS ARE
AVAILABLE FOR LAW ENFORCEMENT IN REAL-TEME.

DISPENSARY

1N ADDITION T0 LINKING PROBUCTS TO PLANT ORIGIN, EACH SALE 1S
TRACKED 70 THE PATIENT OR CUSTOMER. THS COMPLETES THE
UNBROKEN CHAIN OF CUSTODY FROM SEED-TD-SALE,

MEDICAL PATIENT ID CARDS

THE TRACEABILITY SYSFEA GEMERATES [0 CARDS FOR EVERY PATEENT.
PATIENT INFORMATION AND SALES LIMITATIONS ARE EASILY VALIDATED
N REAL-TIME.

BIOTRACKTHC.COM

800.797.4711

PRODUCTION INVENTORY

tRanseort G

PRODUCT MANIFEST [_E|

oispensany [l

SALES@BIOTRACKTHC.COM

The Only Seed to Sale Salution

HARDWARE REQUIREMENTS

SERVER SRACHINE: WINDOW'S 7 (R BETTER P(
PROCESSOR: INTEL 5 CUAL-CORE PROCESSOR Oft FASTER WITH SUPPORT FOR PAE, NX, AKD 55£2
HARD DRIVE: {7 200 ROt SPEED OR BETTER)
AN (MEMORY); 6+ G2 0R MORE (THIS 15 BASED O 14 FACILITY LOCATIONS, \CRE REQUIRED FOR MORE
10CATIONS}
TERMINALS CLIERF ACHINE(S): WiIDOWS 7 DR BETTER
PROCESSOR: INTER {5 DUAE -CCRE PROCESSOR OR FASTER WITH SUPPCRT FOR PAE, NX, AND S5£2
HARD DRVE: 50 & {5400RPM SPEED OR BETTER}
R (MENORYS: 4+ 5B OR MORE
GRAPHICS (ARD: MICRDSOFE DIRECTX 9 GRAPHICS DEVACE WITH WDDM DRVER
USB PORTS: ENOUIGH POATS FOR ASSOXIATED PERIPHERALS, WHICH DEPENDS OR THE NECESSARY
CONFIGURATICN, NO USE HUBS, *XO MOBLLE 05, ANDRIHD, IPAD, CHRDAE OR
SIMILAR- MlIST BE A FULL OPERATING SYSTEX
NTERNET ACCESS: (ISP HEES ADPEYY BUSINESS-GRADE CABLE ACCESS O BETER
DLANTS ARE HARVESTED AT MATURITY AS BETERMINED BY YOUR HEAD
CULTIVATOR, FIRST, YOU'LL WEICH THE ENTIRE PLANT “WET" UNTILTT
REACHES. THE OPTIAIM MOISTURE CORTENT, AGAIN AS DETERMINED
BY YOUR CULSIVZZ0R. OMCE THE PLANT IS "DRY" YOU WHEL RECORD
THE DRY WEIGHT AND CACULATE THE DIFRERENTIAL T0 UNDERSTARD
YOUR AVERACE MOISTURE LOSS. AFTER A COMPEE RUNS YOU WiL
KNOW WHAT EACH PLANT WILL LOSE, THIS WHLL € THE FIRST
(HECH/BALANE TC AVOID DIVERSION,

THE DRIFD PLANTS WILL HOW BE SEPARATED INTD FLOWER, STEMS,
FAN LEAVES ECT. EACH BY PRODUCE 15 WHIGHED, BATCHED, AND
BARCODED. THE TOTAL WEIGHT OF THE BY PRODUCT MUST MATEH THE
ORY PLANT WHIGHT, GTHERWISE DIVERSION IS LIKELY TG HAYE
DCCURRED. THE HEWLY BARCODH) PLANT MATERIAL LINKS BACK T0
THE ORIGINAL SCRRCT BARCODE. UNUSABLE CANNABIS IS WEIGHED
AN RECORDED A5 WASTE. YOU CAN NOTE THE, REASON, METHGD OF
DESTRUCTION, AMD EMPLOYEE RESPONSIBLE IN BIOTRAGKTHC FOR
RECORD FEEPING PURPOSES,

4 PLANTS ARE BEING SGYED FROM CULTIWATION FO PROCESSING VIA
VEHICLE YOU WILL NEED TO CREATE A TRANSPORTATION MANIFEST
{NDICATING THE CONTENTS, ROUTE, DRYER, AND DESTINATION. LPON
ARRIVAL, YOU CAN SCAN THE PLANTS INTO PROCESSING TO BEGIN THE
HARVESTING PROCESS.

REPORTING

DALY PLANT AND INVENTCRY AUDITS ARE RECOIMENDED. THEY CAN RUM BUND
50 THE EMPEOYEE ENTERI THE CGUNTS DOES NOT HAVE ACCESS To THE
PRESUMED VALLIES BASED ON THE DAYS TRANSACTIONS. YOU WLL ALSO WENT
T0 CHECK YOUR VOUDED TICKET REPORF REGULARLY TO ENSURE THAF THE
CANABIS PRODUCE TIED T3 THE TRANSACTION 15 STILL IN YOUR AVAILABLE
INVENTORY. FINALLY, THE PREDICTIVE YIELDS REPORT WILL CALCIALATE THE
(APUT OF EACH PLANT BASED ON HISTORCAL /GENETIC DATA. IF EVERY PLANT
15 GROYWN THE SAME {LIGHTING, TEMP, ADDITIVES, GROW TIME, ECT) THEY
WILL HAVE A CONSISTENT END PRODUCT WEIGHT THAT YOU CAN USE T0 MOMSOR

CIVERSION.




CONFIDENTIAL-TRADE SECRET
SECURITY PLAN

F: INVENTORY CONTROL SYSTEM FOR LOW-THC CANNABIS

To implement BioTrack, our Vice President of Inventory and Reporting will install a network rentiired to run the solution. All
Computerq Arrace meloas o T et e b T lembln canfichiration ]nc[udes: a‘ A
—_

! Internet Connection
pgthat covers key

. — 3 =T ——
Installation. We will support the vital data and annliratinng with an

functions such as
e

s

Each facility will be equipped with a series of scales, barcode scanners, workstations, label printers, and labels that level 2
screened dispensing organization employees will use to track the product from seed to sale. At the cultivation site, each
plant will be tagged and each unique code will follow the plant throughout its life cycle through harvest. At that point, plants
will be cured and combined into lots and tagged again. Employees will scan all inventory at the cultivation site on a daily
basis with handheld devices that upload data in real-time to our secure data storage. Please refer to Appendix III-A-2 for
BioTrack information, Appendix llI-A-20 for the Letter of Intent, and Appendix It1-A-21 for a support letter.

G: POLICIES AND PROCEDURES FOR RECORDKEEPING

After implementation, Doug Watson will lead our inventory control and reporting system. This system will establish and
reconcile each day’s beginning and ending inventory of, seeds, tissue culture, cuttings, harvests, processed low-THC cannabis
derivative products, sales, disbursements, and disposal of unusable plants or low-THC cannabis derivative products. This
data will be backed up on the secured third party server and stored to maintain accountability. Reports that reconcile
inventory will be run on a daily basis. This recordkeeping is critical so reports may be run at any time to show discrepancies
and diagnose the root cause. We must be able to track all inventory actions and which employee is accountable for these
actions.

For each harvest all the following pieces of information wili be attached to the plant record: the harvest number, type of
starter material, strain of low-THC cannabis, start date, a list of all additives used during cultivation, date of harvest, and
final yield. We will also report on the number of low-THC plants grown to maturity from the number initially planted and
rigorously check to ensure this percentage stays constant or below the expected average.

In practice BioTrackTHC will record all above information automatically and link all data across all phases of the plant life
cycle. A simple scan of the end product barcode will bring up product details including the origin of the harvest (seed,
clone, tissue etc.), harvest strain, propagation date, chernical additives, number of plants to reach maturity from the original
amount sowed, date of harvest, and inventory agent responsible for the harvest. All of the above information is historically
archived and cannot be rermoved.

With regard to disposal, the BioTrackTHC systerm has a number of removal and disposal tracking mechanisms making waste
tracking compliance simple and efficient. Waste is generally collected just prior to, during and after the plants are harvested.
However, the waste collection function can be used at any interval during production. The collected byproducts or other
materials can be separated, weighed and accounted for individually if needed. We are able to note the reason for disposal,
who disposed the product and method of destruction.

Disposal is a critical aspect of reconciling inventory and will always be linked to level-2 screened employee of the dispensing
organization. When a plant or plant product is selected for removal or quantity adjustment within the system there are
mandatory protocols in place. This includes but is not limnited to complete event and employee accountability logging. The
system will prompt the employee to justify the reasons for removal or adjustment. In addition to the event itself being fully
logged, the ermployee can notate any required witnesses to the aforementioned event. Directly after submission of the
destruction or adjustment information, the employee will be prompted to electronically sign-off on the event using either a
unique employee PIN or a biometric fingerprint scan. Plant removal, waste collections, and any adjustments made to either
plants or finished plant materials can easily be seen and verified through the system’s real-time reporting module.

H: METHODS OF SCREENING AND MONITORING EMPLOYEES

All employees will be level 2 screened. All on-boarded employees featured on the staffing list and in the organizational chart
have passed the FDLE level 2 background check and the results have been passed along to the Department of Health. We
have attached documentation of the results and date of screens in Appendix 11-B-1. We will continue to rigorously screen
our employees.

BioTrack alsc screens and monitors employees activities onsite in that the systern prevents unauthorized system access
or actions via user PIN, fingerprint scan, or username and password. Every system action records not only the effect of the
action, but a timestamp and the identity of the system user performing the action, providing a full auditable trail that is
retrievable at any time, and may be produced in BioTrackTHC’s reporting tool (e.g,, Forensics Report). These accountability
features enable a user to identify the reasons behind any discrepancies, should any unexplainable material losses occur.

I: PERSONNEL QUALIFICATIONS AND EXPERIENCE WITH CHAIN
OF CUSTODY OR OTHER TRACKING MECHANISMS

Our VP of Inventory and Reporting, Doug Watson, has developed an expertise with chain of custody and tracking from
his time at Bacardi. Component traceability throughout the manufacturing process was essential in the alcohol beverage
production process. Each raw material used or applied te the finished product went through internal quality checks and was
documented before being used in our production. They were tracked by lot and supplier throughout both the distillation
and bottling processes, with each individual finished unit being assigned a production lot code. As a result he was required
to implement a detailed chain of custody process that tracked when raw material were received into the supply chain, while
the raw materials mixed during the distillation and bottling, and how the end products were dispensed. Rigorous process
controls ensured the necessary data were accurate, complete, and audited. These data were essential to provide the needed
transparency and traceability and to support a product recall process when required.

The other personnel who are responsible for tracking include: growers at the cultivation site who scan and menitor inventory
on a daily basis, the manufacturing assistant, and the front line dispensing employees. While we have not identified all
these individuals, those who do participate in the rigorous tracking process during each stage: cultivation, testing, extraction,
packaging, and dispensing, must receive initial and ongeing training to learn best practices for chain of custody. Costa Farms
IT personnel regularly host brown bag trainings whereby a Subject Matter Expert (SME) can train super users of a given
solution. In this case Mr. Watson will train all critical personneal on chain of custody best practices.

In addition, Bicfrack THC will held trainings on using their seed to sale software to ensure our employees are fully fluent in
the tracking technology. Indeed, our seed to sale support tearn also has deep experience in chain of custody. BioTrackTHC
also has a biometric chain of custody module that logs every action in real time and also logs the user who performed that
action. BicTrackTHC has the ability to integrate with scales to deter employee theft and human error. Every action is time
stamped which can be cross referenced with security cameras. All of these functions prevent diversion, abuse, and illegal or
unauthorized conduct relating to low-THC cannabis.
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J: PERSONNEL RESERVED SOLELY FOR INVENTORY CONTROL
PURPOSES

On the cultivation side, Doug Watson and the level 2 screened cultivation employees: Mike Rimland, Shane Hutto,
Dr. Mike Merida and the assistants will conduct inventory control. Doug Watson is exclusively dedicated for inventory control
purposes as he will impiement the seed to sale tracking solution including the peripherals and network required to support
it. He will also set reporting protocol as mentioned in the reporting policies and procedures section above.

However in order to generate the audit trail, cultivation employees including Mike Rimland, Dr. Mike Merida, and Shane
Hutto and the assistants will tag and code starter materials, plants, harvests as well as scan inventory. Inventory will be
reconciled on a caily basis, any discrepancies will be flagged and investigated by Doug Watson, and findings will be reported.

K: PERSONNEL RESERVED SOLELY FOR SECURITY PURPOSES

Tim Mocre, Greg Pena, and the twenty-four hour security guards will comprise personnel reserved solely for security
purposes. Mr. Moore’s track record in security which covers a range of achievernents including: longest serving director of the
Florida Departrment of Law Enforcement, implermentation of Amber Alert, Septernber Tl Taskforce, and other projects such
as the DNA database, the Florida Computer Crime Center and Secure Florida is outlined above. His vision and plan will be
carried out day-to-day via Greg Pena and around the clock monitoring from security guards.

Mr. Pena is head of security and inventory managerment for Costa Farms. With over 20 years of experience at Costa Farms,
Mr. Pena is one of the company’s most trusted employees. His responsibilities include ensuring all plant orders are covered
while also supervising quality control. He facilitates communications between management and production departments
to guarantee the company’s dedication to high-grade products and dependable supply. As head of security at Costa Farms,
Mr. Pena monitors daily operations, manages guard scheduling, and handles any and all security matters 24 hours a day.
He establishes and enforces company security policies and procedures, while making necessary adjustments as needed.
Mr. Pena also works one-on-cne with the Florida Department of Agriculture. He makes sure all inspections are handled in
and efficient an effective manner, answers any guestions inspectors may have, and makes certain all licenses are renewed
and up to date.

Both Mr, Moore and Mr. Pena will be briefed on a daily basis with security updates and ensure timely action is taken should
any seriiribrinsicleat cama to nass Ouur directar and manamer of security will work with
3 Indeed we have 2%

S _ 3 This ranges from the Costa

Farms headquarters building (synergistic with cultivation site, see Table 7 in l1I-A-2) and the Costa color building (synergistic

with processing site). We are warking witHl #W-=I00 a proposal providing additional coverage including
)

L: WASTE DISPOSAL PLAN

Water considerations. No harmful additives are used during the cultivation process. Furthermore our drip watering system
prevents any spillage or runoff from the plants. The water derives from the Key Biscayne aquafer and is not tainted with
chemicals and chlorine. The water is treated via the reverse osmaosis tank before it enters the greenhouse. This ensures the
guality and composition of the water and no special disposal or sanitation license will be required for this agriculturally zoned
cultivation site.

Permits required: Well permit with sufficient irrigation, Please see documentation in Cultivation Part 3(i).

SECURITY PLAN

Onsite destruction of non-usable plant matter. With regard to harvesting the crop, the disposal planis as follows: employees
will set aside all unusable plant material and incinerate the waste onsite. At the same time, all usable plant material will be
dried and packaged in air-tight and tamper proof Mylar bags to prevent contamination. Screened employees will tag and
transfer these bags to the processing facility for testing and processing.

Permits required: Air and Burn Permits as well as provision for Ash Handling. These permits will be obtained once Certificate
of Use in place. Ash Handling will be covered by our waste contractor SWS Environmental Services.

Leverage existing contract for standard waste. Our current sanitation contract defines our disposal processes for all
standard waste that may be generated. Plastic bags and containers from organic amendments and soil may be picked up
with regular trash and recycling collection.

Permits required: Not applicable, 21865 SW 162nd added as pick up location on Costa Nursery Farms, LLC dedicated
proposal with All American Recycling Account.

Empioyee waste. Third party contracts will support waste disposal processes for employee facilities including porta-potty,
hand-washing station, and clean area.

Permits required: Not applicable. 21865 SW 162nd added as a site on Scaffolds of Florida account for employee facilities.

Track all plant disposai. We contemplate memorializing the disposal of all unusable plant parts with the inventory tracking
solution which documents all dispesals during the seed to sale process. BiolrackTHC's inventory management tools track
unusable cannabis (e.g., outdated, damaged, deteriorated, mislabeled, or contaminated) and low-THC cannabis waste
by weight and barcode throughout every phase of cannabis production. Upon destruction, the system will generate a
destruction report and also allows for the electronic authentication of the witnesses to the destruction through either a four-
digit pin number or a biometric scan.



M: ACCESS TO SPECIALIZED RESOURCES OR EXPERTISE
REGARDING DATA COLLECTION, SECURITY, AND TRACKING

Security subject matter expertise. Tirm Moore will serve as our Security Director. He is our security subject matter expert
(SME) and, among other career accomplishments, was the longest serving head of the Florida Department of Law
Enforcement. During his 30 years as Florida’s top crime fighter, he made Florida a national model of law enforcement
by embracing technology and enhancing FDLE's ability to put criminals behind bars with projects such as the DNA
database, the Flerida Computer Crime Center and Secure Florida. Under his leadership Florida’s Domestic Security Task
Force has secured our shores from the threats of terrorism. His crack down on the drug trade significantly reduced drug
abuse in the state. He has also helped Florida parents find their missing children through aggressive and effective use
of the Amber Alert systemn. During his tenure at FDLE, Florida achieved its lowest crime rate in 30 years. Now Costa has
the benefit of Mr. Moore’s leadership to ensure no product is diverted and to proactively deter crime or security threats
in our operation.

Data Collection and Tracking subject matter expertise. Doug Watson is the in-house subject matter expert on data
collection and tracking. The highly regulated distilled spirits industry at Bacardi and implementation of Sarbanes Oxley
provided him with an opportunity to gain salient experience in ensuring the design of process and solution controls. He
also tested these monitoring tools and infrastructure on a regular basis to ensure they were working as needed in case
of a product recall or failure.

Seed to Sale Tracking Solution. Our seed to sale solution is a specialized resource to track every level of the growth process
from cultivation to distribution. Every plant, seed or clone, is assigned a unigue non-repeatable 16 digit barcode number.
Once the flower is batched after being harvested, each batch is given a new barcode while still being associated with the
original source barcode. Each batch of product is separated in the inventory control module by the individual barcode
for complete accountability and recall protocol. BioTrackTHC technology allows the producer to moenitor differentiations
in the growth process by entering production notes or information that do not have pre-defined fields. The real-time
feature tracks any data changes made to the system, the person responsible for making the changes and the time it
was made. Further BicTrack is headquartered in Fort Lauderdale, FL, just an hour’s drive frorm our offices in Miami. They
will provide immediate support should there be any need to refine or redesign our tracking methodology. In case of any
system hiccup, their team is on-call and ready to troubleshoot and resclve the issue 24 hours a day, seven days a week.

|

. COSTANURSERY FARM

TABLE15. DISTANCE BETWEEN COSTANURSERY FARMS
LLC AND BIOTRACK THC HEADQUARTERS

BiaTrack THC
‘HEADQUARTERS
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HIB:

1: TECHNICAL ABILITY

A: EXPERIENCE WITH GOOD MANUFACTURING PRACTICES

Luis Gonzalez, Chief Executive Officer, Luis Gonzalez Resume in Appendix-Resumes.
Shane Hutto, Quality Assurance Director, Shane Hutto Resume in Appendix-Resurmnes.
Heather Despres, Laboratory Director, Heather Despres Resume in Appendix-Resumes.
Julie Harris, Lab Manager - Chemistry, Julie Harris Resume in Appendix-Resumes.

VOV WV

Costa Nursery Farms’ leadership team has extensive experience with Current Good Manufacturing Practices (cGMPs)
from work in the nutraceutical, healthcare, food engineering, and laboratory fields. Our cGMP standard operating
procedure in Appendix |l1-B-1was reviewed and adopted leveraging the experience of our Chief Executive Officer, Mr.
Shane Hutto, and Ms. Heather Despres, Lab Director at CannlLabs.

Luis Gonzalez, Chief Executive Officer, was on the Board of Directors of Nutri-Force Nutrition (*NF”), one of the
largest contract manufacturers of nutraceutical products in the country with over $100 million in annual revenue. NF
operates a state-of-the-art 235,000 square-foot manufacturing, packaging and distribution facility, which is cGMP
certified and the Food and Drug Administration audited, and includes a complete in-house analytical laboratory.
Mr. Gonzalez was a board member of NF for over seven years and oversaw the implementation of cGMPs as NF
grew from $10 million to over $100 million in annual revenue. He has direct knowledge of regulations and standards
governing this industry, specifically FDA cades governing cGMPs for food and dietary supplements, Code of Federal
Regulations Title 21 Parts 110 and 111

Our Quality Assurance Director Shane Hutto has knowledge and experience in cGMPs starting from his graduate
work at Oklahoma State University (OSU). Over the course of his Master’s degree he worked in a food engineering
lab, part of a complete food safe facility, processing different plant materials prior to extraction. In conjunction with
this work, he took a graduate course in Food Engineering which covered in depth procedure and practices of cGMPs,
He had to adhere to ¢GMPs in the hazardous reactions lab as well where all extracts were to be food grade tested and
certified. He continues to fallow and implement these cGMPs in the extraction facilities he now designs.

Our laboratory team also has deep knowledge of cGMPs. Ms. Despres gained experience with cGMPs during her
time at Amgen. Amgen is a pharmaceutical company with manufacturing facilities that are overseen by the FDA.
Julie Harris gained experience with cGMPs in her positions at both Merck & Co. and Covance, Inc. Both companies
rmanufacture pharmaceutical drugs whose manufacturing facilities are regulated by the FDA.

B: EXPERIENCE WITH ANALYTICAL, ORGANIC CHEMISTRY,
AND MICRO-BIOLOGY

Heather Despres, Laboratory Director, Heather Despres Resume in Appendix - Resume.
Julie Harris, Lab Manager - Chemistry, Julie Harris Resume in Appendix - Resume.

Jennifer Frame, Lab Manager - Microbiology, Jennifer Frame Resume in Appendix - Resume.
Shane Hutto, Quality Assurance Director, Shane Hutto Resume in Appendix - Resume.

'

Ms. Heather Despres, Laboratory Director, gained experience with organic chemistry while she was a chemist at Severn
Trent Laboratories. At Irish Canadian Bioresearch, Inc., Heather worked on research and development as well as
scaling up processes to generate industrial quantities and runs for fermentation and organic synthesis. At Severn Trent
Laboratories, Heather worked in GS/MS (Gas Chromatography/ Mass Spectrometry) Volatile Organic Analysis running
volatile water analyses including EPA method 8260B. She aiso worked in an organic prep lab performing extractions
on soil and water samples using Environmental Protection Agency (EPA) regulated methods. As Lab Director at
Full Spectrum Laboratories, Heather worked on developing sample extraction assays as well as microbiological and
pesticide assays.

As Senior Microbiologist at CannlLabs, Ms. Jennifer Frame, manages the microbiology testing. She designed and
executed mandatory microbiological testing on cannabis and cannabis products for Gene Expression products.
She validated processes for quantitative polymerase chain reaction (@PCR) microbial testing as per Association of
Analytical Communities (AQAC) standards. Jennifer also consulted with clients to comply with microbiological testing
requirements.

Julie Harris is the Senior Analytical Chemist at Cannbabs. At Covance Inc, Julie worked as a chemist in a high
throughput, FDA regulated, bio analytical laboratory analyzing biological samples for PK/TK {pharmacokinetic/
toxicokinetic) analysis using wet chemistry, analytical chemistry, and LC/MS/MS (liquid chromatography-tandem
rmass spectrometry) techniques. Julie also gained experience with organic chemistry while a research assistant at Silicon
Research Facility. As a chemist at both Merck and Covance she furthered her analyticat chermnistry experience operating
numerous anakytical instruments.

Shane Hutto, our Quality Assurance Director, has previous experience in analytical chemistry utilizing gas chromatograph
and high-performance liquid chromotagraphy for quantifying molecular constituents in biclogical plant samples. The
results for his Master’s thesis were all based on these types of analysis and he used their results to evaluate cultivation
experiment treatments and post-harvest processing treatments including different extraction variables.



C:EXPERIENCE WITH ANALYTICAL LABORATORY METHODS

>  Heather Despres, Laboratory Director, Heather Despres Resume in Appendix - Resume.
> Julie Harris, Lab Manager - Chemistry, Julie Harris Resume in Appendix - Resume.
> Jennifer Frame, Lab Manager - Microbiology, Jennifer Frame Resume in Appendix - Resume.

As detaijled further in the Processing narrative, we intend to retain CannlLabs in a relationship post-licensure. CarnlLabs
will set up our lab, calibrate equipment, and implement standards. They will serve as interim laboratory staff. Once
permanent employees are identified, CannlLabs will train these level-2 screened individuals at their facilities in
Denver, Colorado. Cannlabs is a leading provider of innovative cannabis testing technologies and methodologies.
We will leverage Cannlabs’ best industry practice analytical laboratory methods to conduct testing for potency and
contamination. The lab provides comprehensive cannabis testing for potency, homogeneity, microbial contamination,
aflatoxins, heavy metals, residual solvents, and pesticides.

As Lab Director for CannlLabs, Heather Despres has extensive experience with analytical laboratory methods. The range
of her experience covers the following companies: Severn Trent Laboratories, Lancaster Laboratories, Full Spectrum
Laboratories, and Irish Canadian Bioresearch. Initially at Severn, Ms. Despres performed sample extractions and analysis
per EPA regulations including SW-846 and 8260B. She gained further analytical experience at Lancaster Laboratories
where she learned the operation and maintenance of several different kinds of laboratory instrumentation. At Full
Spectrum Laboratories and Irish Canadian Bioresearch she performed cannabis testing and managed both laboratories.
She was then appointed the laboratory director of CannlLabs where she performed method validation and directed the
development of additional tests.

Ms. Frame gained experience in analytical methods with microbiclogical testing while holding research positions at
the University of Arizona, the University of California, and the University of Colorado. She gained such experience as
designing PCR experiments and maintaining experimental databases. At the Universities of Arizona and California she
assisted with in vivo experimentation and gPCR and PCR design was performed. This experience then translated into
successful method development and validation for gPCR testing conducted at CannlLabs.

Ms. Harris gained experience with analytical laboratory methods at Silicon Research Facility, Merck, Covance, Array
BioPharma, Opxbio, and at CannLabs. She has utilized Uitra Performance Liquid Chromatography {UPLC)/Photodiode
Array (PDA) to analyze for cannabinoids in a high throughput environment. As a research associate at Opxbio, Julie
used LC/MS/MS and GC/MS to analyze fatty acid and Fames samples in a fast paced biofuels environment. As a
research associate at Array Biopharma, Julie worked within the drug metabolism group to analyze Pharmacokinetic
(PK) and Pharmacokinetic/Pharmacodynamic (PKPD) studies via analytical chemistry technologies. Her specialties
include: LC/MS/MS, Watson LIMS, Analyst Software, Wet Chemistry, Bioanalytical Chemistry- sample analysis and
method validation, and 26 well plate extractions.

D:EXPERIENCE WITH ANALYTICAL LABORATORY QUALITY
CONTROL, INCLUDING MAINTAINING A CHAIN OF CUSTODY

>  Heather Despres, Laboratory Director, Heather Despres Resume in Appendix - Resume.
> Julie Harris, Lab Manager - Chemistry, Julie Harris Resume in Appendix - Resume.
> Jennifer Frame, Lab Manager - Microbkiology, Jennifer Frame Resume in Appendix - Resume.

As part of theirroles at each laboratory-related company, Ms. Despres, Ms. Frame, and Ms. Harris all have had experience
with analytical laboratory quality control including maintaining a chain of custody. Each position mentioned required the
current Cannlabs team members to maintain quality control practices such as standard operating procedures, robust
training and testing practices, equipment maintenance and testing procedures, and annual reviews of quality control
and analytical practices. With specific regard to chain of custody, Cannlabs tracks samples following International
OCrganization for Standardization {{OS), Environmental Protection Agency, and Food and Drug Administration {FDA)

standards. Each prior company is governed by these agencies. Ms. Despres further obtained chain of custody experience
at Severn Trent Laboratories, Lancaster Laboratories, Full Spectrum Laboratories, Irish Canadian Bioresearch, and most
recently at CannlLabs. Julie obtained this experience at Silicon Research Facility, Merck & Co, Covance, Array BioPharma,
Opxbio, and most recently CannlLabs. Jennifer obtained this experience at the University of Arizona, the University of
California, the University of Colorado, and most recently at CannlLabs.

Recommended by Ms. Despres, we have attached an applicable standard operating procedure for Good Laboratory
practices in Appendix ill-B-2 that outlines laboratory guidelines we will adopt that derive from the Code of Federal
Regulations for both EPA and FDA laborateries. Sample chain of custody and other good laboratory practice aspects
are discussed in depth. With regard to iSO laberatory certification and quality control, the following topics will be
applied thoroughty:

41311 The laboratory shall establish and maintain procedures for identification, collection, indexing, access,
filing, storage, maintenance, and disposal of quality and technical records. Quality records shall include reports
from internal audits and management reviews as well as records of corrective and preventive actions.

5.4 The laboratory shall use appropriate methods and procedures for all tests and/or calibrations within
its scope. These include sampling, handling, transport, storage and preparation of items to be tested and/
or calibrated, and, where appropriate, an estimation of the measurement of uncertainty as well as statistical
techniques for analysis or test and/or calibration data.

5.8.2 The laboratory shall have a system for identifying test and/or calibration items. The identification shall
be retained throughout the life of the item in the laboratery. The system shall be designed and operated so
as to ensure that items cannot be confused physically or when referred to in records or other docurments. The
system shall, if appropriate, accommodate sub-division of groups of items and the transfer of items within
and from the laboratory.

E:KNOWLEDGE OF AND EXPERIENCE WITH CANNABIS
EXTRACTION TECHNIQUES

> Shane Hutto, Quality Assurance Director, Shane Hutto Resume in Appendix - Resume.

Mr. Hutto’s knowledge in extraction is at the forefront of the Cannabis industry. He has worked in extraction facilities
in 6 states installing CO2 and hydrocarbon extraction equipment, training staff, and developing delivery methods. The
dernand for his expert knowledge led him to create a company that designs and distributes extraction technologies.
Manufacturing is done by a third party but designing of the equipment is all under the guidance of Mr. Hutto. This
personal relationship with one of the largest CO2 extractor manufacturers globally, also demonstrates Shane’s expertise
in the field of CO2 extraction as well as the access to further training. Mr. Hutto’s company combines training services
with each of its products as well as the maintenance and servicing of all machinery, and this training and maintenance
ensures the safety and success of the customers.

Mr. Hutto initially gained this extraction know-how working in the Hazardous Reactions Lab at Oklahoma State
University. He worked under Dr. Niels Maness, a world renowned extraction expert and Shane eventually managed Dr.
Maness’s Hazardous Reactions lab. While a graduate student, Mr. Hutto ran this lab including processing of raw plant
materials utilizing a customn closed loop continuous-flow liquid propane extractor. During his tenure with Dr. Maness,
Shane processed approximately 60 types of horticultural crops utilizing various processing methods and a handful
of different extraction solvents. The notable crops Mr. Hutto extracted were: Pecans, Macadamia, Annatto, Jojoba,
Habanero, Jalapeno, Cilantro, Basil {at least 12 varieties), Thyme, Lernon Balm, Flax, Serghum, Soy, Mushrooms, Corn,
and Spinach. He also conducted processes and extractions in the food engineering labs at Oklahoma State including
gaining deep experience with a supercritical fluid extractor using CO2.

Given this wealth of experience and access, Mr. Hutto will add significant value to our team. Mr. Hutto will serve as



{ 30

Quality Assurance Director during the processing portion of the production cycle, and will be accessible throughout the
broader production cycle. The timing of this arrangement will be 3 months off while plants grow (instead supervising
the grow) and then 4-6 weeks on as Quality Assurance Director, while testing, extraction, and processing takes place.

F: KNOWLEDGE OF CANNABIS ROUTES OF ADMINISTRATION

>  Dr. Carlos Smith, Medical Director, Dr. Carlos Smith Resume in Appendix - Resume.
> Dr. Jeff Block, Back up Medical Director, Dr. Jeff Block Resume in Appendix - Resume.
>  Shane Hutto, Quality Assurance Director, Shane Hutto Resume in Appendix - Resume.

Qur Medical Director, Dr. Smith, recommends adrninistration of cannabis through oils/tinctures, particularly with a
pediatric population as this is a familiar method for parents who are accustormed to administering liquid medications to
their children. Additionally, this method is more reliable to produce in consistent strengths and essential for ease of dosing
and titration by the ordering physician. Capsules share similar advantages except that they may be difficult for children to
consume. Dr. Smith recognizes that Florida law prohibits smoking and edible forms. In Dr. Smith’s opinion, smoking this
is an undesirable method due to the potential for lung irritation and darmage, and edibles are undesirable due to a delayed
and inconsistent effect. Dr. Smith is farmiliar with the other routes of administration of cannabis which include vaporizing,
sprays and transdermal preparations.

Dr. Jeffrey Block, our back-up Medical Director, has served on the Negotiated Rulemaking Committee for the Florida
Department of Health and represented the voice of the medical community. He spoke about delivery methods of low-
THC cannabis and advised the Department. Dr. Block has also spoken at numerous events including the Patients Out of
Time Conference {May 2015) and the Foundation of the Greater Miami Jewish Federation panel, “Risks and Opportunities
in the Budding Marijuana Industry” (April 21, 2015). At both events Dr. Block demonstrated and spoke to his knowledge
on routes of administration. Moreover, as a career anesthesiologist, Dr. Block is an expert in the applied pharmacology of
controlfed substances, and has a profound understanding of receptor specific drug interactions that are now appreciated
to be essential to an understanding of the pathophysiology within endocannabinoid medicine and those routes of
administration.

In his experience working with extraction and concentrates, Mr. Hutto has gained knowledge of cannabis routes of
administration. He has worked on developing SOP’s for post-extraction processing to achieve different consistencies of
extract. These different consistencies have given him the ability to fine tune extraction procedures to provide manufacturers
with the raw ingredient to make desired formulations. As a result of this experience, Mr. Hutto learned about various delivery
methads leading him to collaborate on other formulations. Shane has developed a process for making sublingual strips,
and most recently he teamed with a pharmaceutical company in New York State to develop a patent pending standardized
vaporization pellet. Initially we plan to produce a botanical tincture with Haleigh’s Hope. We will branch off into these
alternate delivery models by leveraging Shane’s experience with CO2 extractions and cannabis routes of administration.

G: EXPERIENCE WITH RECALLS

>  Doug Watson, VP Inventory and Reporting, Doug Watson Resume in Appendix - Resume.
BioTrackTHC
CannlLabs

Doug Watson, our Vice President of Inventory and Reporting, will oversee a capability area that stretches across all functions
of the dispensing organization (cultivation, processing, and dispensing). As with cultivation, Mr. Watson will leverage
BicTrack seed to sale technology and CannLabs testing protocol to create robust product recall and quality assurance for
the processing side as well.

Mr. Watson gained experience with product recalls as Chief Information Officer at Bacardi. The systems he irplemented
and oversaw required the ability to support product recall from any point in the production to sale process. He was
charged with implementing systems and capabilities to identify faulty or tainted raw materials at any point during the
manufacturing, shipping, or sale process. Doug implemented an IT infrastructure that supported this capability. Further,
special reports were developed to trace components of finished product and to identify where lots were shipped to
customers. As a preventative measure, he developed and executed test/mock product recalls on an annual basis to
ensure process and controls were performing as required. During these mock recalls they measured the speed they
could capture and communicate to relevant parties. His team simulated different “worst case” scenarios. As a result of
the rigorous controls, no product recall ever occurred.

QOur advising laboratory, CannLabs, has given us robust testing methods and standards to ensure no tainted product
will be dispensed. These testing methods and standards can be found in the following SOPs: Testing Protocol, Sample
Handling, and Chemical and Standards, see Appendix Ill-B-3. These standards derive from extensive experience in
Colorade where cannabis products of any kind are prohibited from being dispensed to patients until testing indicates
if the sample passed or failed. We would apply the same practice in that all our products will be tested and must be
approved in advance of release to the market. By this process we would proactively prevent “failing” product from
shipping. As discussed below all plants, products, and plant waste will be meticulously tracked to ensure that once
tagged as “failing,” product will not make its way to the consumer.

Our inventory solution, BioTrack THC, will enable us to collect, store, and retrieve all data and activity required to
implement these safe guards. All inventory records, patient records, recail reports, sales/transaction records, product
disposal records, and all scanned documents can be accessed at any time. The Plant/Inventory Historical Report has
the ability to trace the source plants for a given product, any flower or byproducts created from those plants as well as
any wholesale or retail sale with the contact information for each person it was sold to. This report tracks every gram
contained in a batch, including but not [imited to all products derived from the plant. Thus should “failing” product ever
be dispensed, at a moment’s notice we will be able to recall all product linked to a particular sample.

In the event of any form of recall, we can quickly pull reports of all products and transactions associated with a specific
plant(s}, batch or strain. Qur system will allow us to easily identify the remaining product, the patients who received the
product, as well as all sources and derivatives of the product. Once the affected individuals have been identified, timely
communication is accessible and missives will be sent to patients who could potentially be affected by the recall.

H:KNOWLEDGE OF AND EXPERIENCE WITH PRODUCING
CANNABIS PRODUCTS

> Shane Hutto, Quality Assurance Director, Shane Hutto Resume in Appendix - Resume.

Mr., Hutto our Quality Assurance Director has firsthand experience and vast knowledge of producing cannabis products.
Not only has he designed extraction and processing facilities he has also operated and consulted across several states,
auditing procedures to ensure the consistency and safety of the final products. He trained cannabis facility employees
on applying the analytical data to calculate and formulate the final cannabis product ensuring it is within the state
regulation and matches the product label. Mr. Hutto has a range of experience with infused and medical cannabis
products including items that would be eligible for production under the low-THC cannabis program in Florida:
sublingual strips, oral mucosa spray, standardized vaporization pellets, and raw cannabis cils in several viscosity types.
See Appendix lII-B-4 for further detail.

Regarding dosage, Mr. Hutto adheres to strict procedures to ensure all final products are homogenous in concentration
and to the specified concentration. Final products are not packaged for sale until they have been tested for concentration
of cannabinoids. Once the extracts have been tested, they may be used if reflecting the desired product profile.
Alternatively they will be run through a calculation to achieve a blend of two or more extracts that align with the
final specified concentration and formula. Extract blends will be performed in a clean room with sterilized food grade



equipment. Once the final extract or extract blend is achieved and testing has confirmed it meets the requirements
for labeling, safety, and chemical profile it will be deemed approved for inclusion in the final product formulation.

Mr. Hutto’s experience has illuminated how these extracts behave in the final product formulations. He has
made the product categories listed above in varying concentrations, as well as several types of packaging. Typical
dosages Shane works with are 5mg, 10mg, 20mg, 40mg, while some products Shane has assisted in producing
range as high as 100mg. All final products and extracts are handled in accordance with food safety guidelines
and cGMPs.

I: ANY AWARDS, RECOGNITION OR CERTIFICATIONS
RECEIVED FOR RELEVANT EXPERTISE

Our associates have demonstrated a commitment to producing quality medicinal and plant-based products,
and they have been recognized through awards and published works. Table 7 lists the achievements of select
associates. Below are the achievements of our laboratery advisor, CannLabs.

Select CannLabs publications
> Toying with Chemistry, Journal of Chemical Education, October 2005, by Julie Harris
> Chemistry Comes Alive 8, Journal of Chemical Education Publication, January 2007, by Julie Harris
> Exocharmic Reactions Up Close, Journal of Chemical Education, January 2007, by Julie Harris
> Synthesis of 1,1-Dichlorosilole Poster, UW-Madison, May 2005, by Julie Harris

> Chemistry Under the Microscope, Poster presented at the American Crystallography Association
Conference Salt Lake City, UT July 2007, by Julie Harris

> Cannabis testing: a review of the current landscape, ACCS inform magazine, May 2014, by Heather
Despres

> Poster presentation on CannLabs validated potency method has been accepted at the International
Cannabis Research Society 2015 event being held in Nova Scotia this year, by Heather Despres

> 20M- T. Wyatt et al.,, Human Motor Neuren Progenitor Transplantation Leads to Endogenous Neuronal
Sparing in 3 Models of Motor Neuron Loss., Stem Cells International, by Jennifer M. Frame

> 2010- JSharp, et al., Human Embryonic Stem Cell-Derived Oligodendrocyte Progenitor Cell Transplants
Improve Recovery after Cervical Spinal Cord Injury. The Journal of Stem Cells, by Jennifer M. Frame

CannLab Licenses
> MED Licensed Retail Marijuana Testing Facility
> Certification for Potency/Homogeneity Testing
> Certification for Residual Solvents

>  Operations stretching through Nevada and Connecticut

TABLE 1. ASSOCIATE ACHIEVEMENTS

Team Member

Dr. Carlos Smith

Doug Watson

Shane Hutto

Dr. Jeffrey Block

Award, Recognition, or Certification

Re-certified, American Board of -Internal Medicine, 2012 (Scored in the top 10th percentile
nationally)

Certified, American Board of Internal Medicine, 2002
Phi Beta Kappa, 1994
Golden Key National Honor Society, 1993

Hammer & Company, Process Reengineering course work
Active Phoenix Member (1999 & 2000)

Massachusetts Institute of Technology - Leverage IT [nvestment

Northwestern University - Managing the Supply Chain

Clear creek county and Pueblo county commission approQaI to build a greenhouse
Publications and recognitions a

http: //www.deltatsolutions.com/enews/MeetExpertShaneHutto.html

Interview: Production Efficiency & Quality Vital to Cannabis Market by David Kuack GPN Magazine,
Feb 2015,

Gavita hires Shane Hutto as Commerciai Consultant for the U.S., Hortidaily, Jan 7, 2015.

Former Grodan consultant Shane Hutto thrives in upcoming marijuana industry US: Vegetable

growers migrating to commercial cannabis cultivation Hortidaily, Nov 14, 2014.

Seminar: Indo Expo, Denver CO Nov 2014, The Future of Cannabis Growing: The Greenhouse
Maodel.

Use the Tomato medel when Growing Cannabis, Marijuana Venture, Sep 2014.

Going Pro: The advancement and commercialization of indoor gardening, Maximum Yield,
July 2014.

Ask the Experts: Reader response, Maximum Yield Europe, July 2014.

_ What's A Grower to Do?, Maximum Yield, October 2012.

Balmy Breezes, Maximum Yield, August 2072.

Why Grow in a Greenhouse, Maximum Yield, May 2012.

Maintain Your Grain, Maxi_mum Yield, Febrﬁary 2012.

Master Media, Maximum Yield, January 2012,

Root Rot: The Water Management Battle, Maximum Yield, Oct 2071,

Recipient, America’s Top Anesthesiologists, Consumer’s Research Council of America, 2007

Recipient, American Medical Association (AMA) Physician’s Recognition Award for Medical
Education -2005

Best-in-Show Internationally awarded highest horticultural merit including palms, bromeliads,
orchids & aroids.
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CONFIDENTIAL-TRADE SECRET CONFIDENTIAL-TRADE SECRET
SECURITY PLAN

2: INFRASTRUCTURE

A: VEHICLES THAT WILL BE USED TO TRANSPORT PRODUCT AMONG CULTIVATING,
PROCESSING, AND DISPENSING FACILITIES

Costa Farms maintains a fieet of oveffy, i’nciuding vans, sedans, trucks, and tractors. For transportation between cultivation, processing, and the initial dispensing site,
we have selected a Ford 350 refrigerated van that will be retrofitted with tracking devices, video surveillance, and updated refrigeration. We only contemplate transportation of
cured plant material to the processing facility which is the initial physical dispensing location as weli. The van will not return for additional trips until all cured materials are unloaded,
scanned, and safely deposited inside the processing facility. The refrigerated van also features climate control to guard against speilage. Thus the same vehicle discussed in the
Cultivation section will be used to transport among the dispensing organization facilities: from the greenhouse to the processing facility which is colocated with the dispensing
facility. Please see Table 2 for further details on the contemplated vehicle. We discuss vehicles used to deliver medication to patients in the Dispensing section.

During the 4.6 mile drive, we will use Dispatch, the most robust platform from NexTraq, a leading provider of Global Positioning System vehicle management and fleet tracking
solutions. The Dispatch plan features tracking capabilities which allow our inventory and security teams to view the location of a single vehicle, and immediately see the status
{moving, stopped and stopped duration). In addition to immediate location status, we will be able to replay vehicle routes with a “breadcrumb” dotted view to know where they
have been, construct geofences, or virtual boundaries, on digital maps to know whether a vehicle deviates from its expected operation area, and if necessary send speed alerts to
managers to ensure our drivers adhere to safe driving practices. We have listed additional NexTraq detail in Appendix Ill-A-6. ¢

- _ 3}

=~rurther information may be found in Appendix IlI-A-7, With regard to delivery vehicles, we will elaborate more

in the Dispensing section of Part 3.

We will also leverage the BioTrack THC seed to sale monitoring capabilities, as transportation manifests are featured in the system, to menitor turn-by-turn directions and provide
an estimated reute time. The entire logistics process is recorded virtually, permitting the surveillance of deliveries from the door of our greenhouse to the door of our processing
facility. The transporter establishes a set route that can be viewed by authorized users. We have listed additional BicTrack details in Appendix 111-A-2.
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B:COMMUNICATION SYSTEMS
EMPLOYEES

All employees will possess company smart phones which will be the primary method of cornmunication during
the day. These phones will also have a secured email solution installed. Doug Watson, our VP of Inventory and
Reporting, will implement a network to ensure coverage in key facility areas for other employee devices such as
tablets or laptops. A secure email solution will be implemented as a part of the larger network security protocol
to ensure employee communications are protected.

DISPATCH

The Dispatch package mentioned above allows for two way communication between the driver and dispatch,
and routes the driver via a Garmin GPS. There are 25 real-time alerts that immediately notify managers when a
driver is not following operating procedures. Qur directors maintain full visibility as trucks transport product to
the processing site and may seamlessly contact security, inventory, and dispatch teams.

PROCESSING OFFICE

In addition to employee communication via cell phone, Dispatch, and BioTrack, the processing center will be
equipped with Mitel phones and desktop work stations to enable employee communication and reception/
fulfillment of orders.

BIOTRACK

Detailed later in this section, we have selected BioTrack THC as our inventory software. This system features
integrated messaging and email capabilities, which we will leverage for communication with onsite employees.
Managers and employees may communicate directly about inventory related tasks without opening another
window or use of their cellphones. A manager can send a task list e.g., orders to be filled to an employee that is
viewable on the same screen where they are inputting data or performing any function within the system.

CANNLABS

We will also have the ability to communicate about lab results with CannlLabs by remnote access of their Workflow
application.

C: METHODS OF MITIGATING ODORS IF APPLICABLE.

There may be mild odor due to onsite incineration (described below). However due to our agricultural location,
the effects are innocuous. There are no residential or commercial buildings in the vicinity. Please refer to Table
2 on the adjacent page detailing the area surrounding. This area is interim zoned and thus defined by the
surrounding properties which are principally agriculture and other Costa Farms’ buildings and property. See Table
3 for reference.

Also note that the incinerator we have selected, the Drug Terminator {manufactured by Elastec) and shown
in Table 4, is leveraged by police departments across the country. A key benefit is that this incinerator emits
virtually no odors; even if neighbors were close there would be no bothersome scents. The design of the unit
eliminates the smoke and smell. High velocity air blowers keep the material burning and recirculating inside the
drum. All components are continuously re-burned during the incineration process. Please reference Appendix
I11-B-5. Note that up 50 Ibs. of material can be burned within an hour. We anticipate the roughage and other non-
hazardous byproducts to require less incinerator capacity than the cultivation site due to a smaller plant waste
amount post extraction vs. post-harvest, The Drug Terminator’s 50 Ib. capacity per hour will suffice.

TABLE 3. SURROUNDING AREA VIEW FROM MIAM| DADE COUNTY PROPERTY DATABASE
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3: PREMISES, RESOURCES, AND PERSONNEL

A:LOCATION OF ALL PROPERTIES APPLICANT PROPOSES TO
UTILIZE TO PROCESS LOW-THC CANNABIS AND DERIVATIVE
PRODUCTS, INCLUDING OWNERSHIP INFORMATION FOR
THE PROPERTIES AND ANY LEASE TERMS IF APPLICABLE:

i) FORANYPROPERTYTHATISLEASED BY THEAPPLICANT, INCLUDE DOCUMENTATION
THAT THE PROPERTY OWNER CONSENTS TO THE USE OF THE PROPERTY FOR THE
PURPOSES OF PROCESSING OF LOW-THC CANNABIS AND DERIVATIVE PRODUCTS AND
DOCUMENTATION THAT THE MORTGAGOR OR LIENHOLDER HAS BEEN GIVEN NOTICE
OF THE USE OF THE PROPERTY FOR THE PURPOSES OF PROCESSING OF LOW-THC
CANNABIS AND DERIVATIVE PRODUCTS; AND

ii.) FORANY PROPERTY OWNED BY THE APPLICANT BUT SUBJECT TO AMORTGAGE OR
LIEN, INCLUDE DOCUMENTATION THAT THE MORTGAGOR OR LIENHOLDER HAS BEEN
NOTIFIED OF THE USE OF THE PROPERTY FOR THE PURPOSES OF PROCESSING OF
LOW-THC CANNABIS AND DERIVATIVE PRODUCTS.

The proposed processing site is a parcel of agriculturally zoned land located off SW 192nd/ Grossman Drive in Miami
between SW 194th Avenue on the west and SW 187th Avenue on the east. Please see Table 5 on the right for more
detail. The address is 19000 SW 192nd Street. The property on which the Applicant will be operating the processing and
dispensing facilities is owned by Costa GD, LLC. Costa GD, LLC and Costa Nursery Farms, LLC, related parties, have
entered into the attached Lease Agreement. Costa GD, LLC as the Landlord has consented to the proposed operations,
as shown by the attached Consent of Landlord. Both agreements may be found in Appendix tI-B-6. Note: this parcel
is owned by Costa GD, LLC and is unencurmbered by lien or mortgage.
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B:COMPLIANCE WITH LOCAL REGULATIONS REGARDING
SANITATION AND WASTE DISPOSAL

We have a multi-pronged plan to comply with local regulations regarding sanitation and waste disposal.

In accordance with waste disposal regulations, the Applicant has successfully filed an application with and requested a
variance from the Environmental Quality Control Board {(EQCB) in order to establish a processing facility, install potable
and drinking water supply, and install a septic tank on the property. Note that we received a favorabte recommendation
from the Department of Regulatery and Economic Resources (DRER), have been placed on the agenda for the July
9th hearing, and have attached a letter from our attorney Kerri Barsh of Greenberg Traurig that states the likelihood of
finalizing the variance to be 100%. Please see Appendix IHl-B-7. Once operational, the septic tank shall be installed and
operated in accordance with the DOH regulations and will be placed according to code more than 100 feet from the
well. Upon completion of the installation, the septic hauler will be selected from the list of permitted haulers provided
by Miami-Dade’s Industrial Facilities department.

Costa has contracted SWS Environmental Services to provide microbial and medical waste management in addition to
emergency response services, SWS will provide several 55 gallon drums for the segregation and subsequent collection
and disposal of microbial and medical waste material according to the Material Safety Data Sheet (MSDS) disposal
protocols. Among other collected items will be inert burned ash generated by the Drug Terminator. Analysis of the ashes
will be done to ascertain compeosition and ensure disposal. Analysis of the ashes will be done to ascertain composition
and ensure disposal. Among the emergency response services provided by SWS are the response to emergency spills,
containment, site evaluation, decontamination, remediation and restoration. SWS will conduct training with the
Applicant’s employees on proper response to emergency spills and will conduct mock spill deployments.

In connection with the use of an incinerator, SCS Engineering has been contracted to assist in obtaining Air and Burn
Permits. Completion of the Air and Burn permits will require installation of the incinerator so that the proper inspections
and analysis may be conducted.

Standard office waste and recycling services will be provided by All American Recycling Company. All American will
be responsible for providing a 20 yard dumpster at the location. Garbage will be picked up on an on-call basis. All
American Recycling will provide 2 - 95 gallon bins for the collection of recyclable paper waste. The recycling bins will
be picked up on an on-call basis.

C: THE ABILITY TO OBTAIN ZONING APPROVAL

Miami Dade County has expressed suppeort for our dispensing organization. We have initiated the zoning approval
process and have obtained a letter of intent from the zoning board, Please see Appendix flI-A-12, This letter states the
zoning board’s approval of cultivation, processing, and dispensing uses in the Agriculture (AU} district.

D: SKETCH OR OTHER ILLUSTRATION APPROXIMATING THE
PROPERTYBOUNDARIES, LAND TOPOGRAPHY, VEGETATION,
PROPOSED AND/OR EXISTING STRUCTURES, EASEMENTS,
WELLS, AND ROADWAYS FOR EACH PROCESSING PROPERTY
PROPOSED

All features mentioned in this itern are identified in our survey of the proposed site in Appendix ili-B-8 including: property
boundaries, land topography, vegetation, proposed and/or existing structures, easements, wells, and roadways. The
proposed structures are {abeled: processing facility, parking lot, initial dispensary/ farm stand, and a gutter connected
greenhouse, the planned cultivation expansion. On this site plan, we also illustrate the well, the septic tank (placed
according to code), incinerator, and generator, and electrical service. This site plan was prepared by our professional land
surveyor Makowski & Wright, Inc. in conjunction with our contractor Lemartec and architect Villa Architecture.

E: A DESCRIPTION OF THE ABILITY OR PLAN TO EXPAND
ANY OF THE AREAS PROPOSED FOR PROCESSING LOW-THC
CANNABIS

The processing facility shall be desighed and built to meet all the requirements of the latest edition of the Florida
Building Cede, HVHZ (High Velocity Hurricane Zone). All components of the envelope of the building shall meet the
Notice of Acceptance requirements of Miami-Dade County Product Control Department.

The processing facility shall be designed by qualified and certified design professionals. It shall be prepared for future
expansion, built with an expandable endwall which will allow for expansion of the facility without interrupting the
existing operaticns. Future expansions can have all the physical characteristics of the original building materials and
finishes. Given the size of the parcel we are poised to expand if need be. Please see Appendix IlI-B-9 validating the
ability to flex our processing area. The processing facility will be expanded as needed based on market growth and
customer need and expansion will be determined by company leadership.

F: BACK-UP SYSTEMS FOR ALL PROCESSING SYSTEMS

Our facility shall be powered to meet the electrical demand and designed to accommodate any required expansions.,
The project will be equipped with a full backup generator to cover all operations during any power outage and will
cover 100% of the load to guarantee power supply. We have indicated the generator on the site plan. In the event of
processing outages, adequate inventory levels will be maintained to ensure custormer needs are met. Inventory levels
will be evaluated on an ongeing basis to meet customer demand and avoid interruption of product availability.
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G.DESCRIPTION OF THE AREAS PROPOSED FOR THE
PROCESSING OF DERIVATIVE PRODUCTS, INCLUDING
THE FOLLOWING:

i.) EXTRACTION EQUIPMENT AND LOCATION

Please see the extraction and processing area of the building drawing in Aopendix 1I-B-10. Both
show in clear detail our plan to devote a substantial amount of bandwidth_—to the
extraction and processing operation, This allotment and placement was determined to be ideal based
on the recommendation of Shane Hutto and CannlLabs. The arrangement will also accommmeodate both
methods of contemplated extraction. A three-dimensional rendering is available in Table 7.

We contemplate two methods of extraction. The first method is a botanical oil infusion method using
a BOE-25 Extractor. Please see the Appendix II-B-11 attached. The second method is a supercritical
CO2 based extraction using Water's SFE-2X5LF System. Please see Appendix |lI-B-12 attached. During
neither method will harmiful or flasnmable solvents be used. In the first case we will use crganic safflower
oil (see Table B). In the second case we will use supercritical CO2. Both are completely safe and non-toxic
in comparison to other methods such as ethanol, butane, and xylene. Xylene for example can leak into
the scil, surface water, or ground water where it may remain for months or more before it breaks down
into other chemicals. Furthermore exposure to xylene at high levels causes a range of serious health
defects such chest pain, shortness of breath, pulmonary edema, a potentially life-threatening condition
in which the lungs fill with fluid.

In comparison to harmful solvent methods, CO2 is nontoxic and is Generally Regarded As Safe (GRAS)
by the FDA for use in food products. With CO2 as a solvent for oil extraction, no toxins, heavy metals or
hydrocarbon materials come in contact with the extracted oils. CO2 is also “solvent free” Cther extraction
solvents, such as hydrocarbon based propellants like propane and butane, hexane and pentane, or
ethanol/alcohol mixtures require additional distillation or purging beyond the extraction process to
separate the solvent from the extracted oil. Finally, CO2 is non-flammable. Flamnmable solvents must
be processed in 8 NEMA Class T, Division 1, 2 or 3 {explosion proof) environment.

QOther equipment reguired to perform our non-hazardous extractions include: a vacuum purge oven for
CO2 extraction, a commmercial grade stainless steel bread oven with multiple shelves and + or - 5 degree
fluctuation, stainless steel tables, and stainless steel basins {(no drainage). The location of the equipment
is featured in the 3D rendering.
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ii.) CONCENTRATION EQUIPMENT AND LOCATION

Ms. Despres advised that we will not concentrate our samples. Therefore, laboratory equipment such as an N-evap or lyophilizer, wiill not be used.

iii.) ACCESS TO SUFFICIENT POTABLE WATER AND HOT WATER

The water source will be an existing well M1 (6”@ - 30’ D) where an electric pump and a water treatment plant will be installed, including reverse
osmosis. The building will have an electric water heater to provide hot water. The Applicant has already contracted with SCS Engineering to assist
in the application of a potable water permit. The application for potable water permit as well as obtaining a Certificate of Use runs concurrently
with the construction of the process facility and will be completed together with the finalization of the project.

iv.) ANALYTICAL EQUIPMENT, INCLUDING SEPARATORS AND DETECTORS, AND LOCATION

We will locate the analytical equipment recommended by CannLabs listed in Table 8 below. Please reference the . lgdrawn
both in the 2D floorplan {Appendix 1lI-B-10) and the equipment location in the 3D rendering (Table 8). Addressing separators and detectors
specifically, the Ultra-Performance Liquid Chromatography (UPLC) has both a “separator” {the column) and a “detector” which is a photodiode
array. Other analytical equipment includes items required for the microbial analysis. The gPCR does not have a separator but does have a

detector. Plating to validate qPCR does not have any mechanical separations or detections.

TABLE 8. LIST OF ALL REQUIRED LABORATORY EQUIPMENT,

POTENCY

UpLC

UPLC Column

Computer

Balance

Sonicator

Centrifuge

Refrigerator (for samples)
Freezer (for standards)
Auto-pipettor
__Chemi_c:_al ho__od (_6', flammgt?les cabinet below)
Solvent dispensor

Drying oven

Hot plate/ stirrer

.S.tir t;ars o
Refrigerator thermometer
Freezer thermometer
NIST Traceable weights
pH Meter

Blender

HPLC Reservoirs

MICRO
gPCR Instrument
Laminar flow hood
Incubator o
Autocla\;fe -
Colony Counter
Small fridge
-20C Freeier 7
Spray bqttlc_e .
Mortars/pestles
Balance
Blender
Graduated Cylinder, Class A, 50mL
Graduated Cylinder, Class A, ZSO_mL
Fridge thermometer
Auto-pipettor
BPCR Workstation

GENERAL
Lab Benches
Chairs
Glassware cabinets
Flammﬁble Chen;‘nical cabinets
Acid cabinet
Sterage racks
MSDS Safety Sign
Fire Extinguisher Safety Sign
Glass disposal boxes_
Emergency eye wash
Chemical spi_ll kit
Gloves {regular use}
Gloves (solvent resistant)
Safety glasses
Safety glasses wall mount box
Fire Extinguishers
First aid kit
Milli-Q Water System
Lab Coats
Lab coat hooks
Lab notebooks
Lab notebook pens
3-Bay sink
Glassware drying racks
tar plugs
Solvent botties

Thermometers - standard ternperature range

Dish socap

Parafilm
Pipette/Bottle Cap washer
Sample racks (15mL tubes)
Sample racks (50mL tubes}
Spat.u!as {assorted)
Twee.zers. -

Pipette - 1-10uL

Pipette 10-100uL

Pipette 50-250ut

Pipette 100-1000uL
Pipette Stand

Beakers (set of 5)
Erlynmeyer Flasks (set of 5)
Graduateq cylinders
Volumetric flask (10mL}
Volumetric flask (106mt.)
Velumetric flask (500mL)
Velumetric flask (1000mL)
Media Bottles (JO0OmML)
Media Bottle§ (250.mL)-
Media Bottles (500mL)
Media Bottles (1000mL)
Barcode Labels

Barcode Scanner

Solvent transport containers

v:) SAFETY EQUIPMENT AND FACILITIES AND LOCATION
Please reference t - b in the 2D floorplan (Appendix |11-B-10) and the
equipment location in the 3L renaering (Table 8). Qur building plan includes installation
of a safety shower, an eyewash station, as well as a fire extinguisher in the laboratory.
Other fire extinguishers will be placed, as code requires, throughout the building. The
ventilation and fume hood mentioned in item vii is safety equipment in that it ensures
safe handling of chemicals as well as secure chemical storage and appropriate signage.

We have adopted best health and safety practices to increase safety at the onsite lab.
These Health and Safety standard operating procedures are found in Appendix I11-B-13.
ltems from that SOP include:

> All hazardous chemicals must be stored appropriately. Flarmmable
solvents are stored in a flammable solvent cabinet in the lab.
> The Material Safety Data Sheet {MSDS) for each chemical is available

electronically in the taboratory management system. Our employees are
required to read and understoed the sheets before using any chemical.

> Personal Protective Equipment (PPE) must be worn according to the
MSDS for each chemicai.

> First aid kits avzilable throughout the processing facility

> Proper chemical disposal including flammable and microbiological drums

removal of which handled by a third party. We anticipate storing the drums
in the laboratory room to minimize likelihood of contamination throughout
the facility.

vi:) COMPUTER SYSTEMS AND SOFTWARE

The office workstations will run BioTrack THC and Microsoft Office programs as needed.
BioTrack inventory software helps governments and businesses track legal cannabis
production, testing, transportation, destruction, and sale and is deployed in over 250
medicinal marijuana cultivation and retail businesses. We will use this software, as
previously mentioned, to track our plants from seed to sale, manage inventory, and
conduct reports to comply with our strict audits. A full list of network equipment and
hardware required for use by lab personnel include:

>4
<

T
"

Also note that all networking occurs via i - ]

® Dicase reference the Appendix lll-A-2 for additional detail about the proposed
cornputer and networking solution.



vii:) VENTILATION AND EXHAUST SYSTEM

Please see attached Appendix [l[-B-14 for a ventilation and exhaust system. Hanson lab is the largest steel

i.) POSITION, DUTIES AND RESPONSIBILITIES

laboratory casework manufacturer in the United States and for over 40 years has provided customers with a

range of furme hoods, cabinets, accessories, and shelving. Located along the bottorn and side edges the airfoil
streamlines airflow into the hood, preventing the creation of turbulent eddies that can carry vapors out of the
hood. Meanwhile, air will be filtered and/or treated by the building’s exhaust system before exiting the facility
to eliminate all odors as well as any chemicals or poliutants.

The architect and construction firm that we have contracted with are familiar with this specialized installation

ii.) RESUME

See Resume Appendix.

and are planning the HVAC installation with the ventilation in mind. Per our contractor, the building shall be

adequately insulated and equipped with climate control and mechanical ventilation throughout with adequate
fresh air intake and air circulation. The air conditioning systermn will be engineered as required and fikely entail a

month late.

split system. Please see the attached support letter from Lemartec detailing their support on these construction

requirements.

TABLE 9. CURRENT AND PROPOSED STAFFING CHART. All resumes for on hoarded staff members found in the appendix

Function
All

All

All

Al

All

All

All

Alt

Processing

Processing

Processing

Processing

Processing

Processing
Processing

Processing

Name

Luis Gonzalez

Dr. Carlos Smith

Dr. Jeff Block
Doug Watson
Tim Moaore
Greg Pena
TBD

TBD

Heather Despres

" Julie Harris

Jennifer Frame

TED

TBD

TBD

Shane Hutto

TBD

Position

Chief Executive Officer

Medicai Director

Back-up Medical Director
Vice President, Inventory
and Reporting

Security Director
Security Manager
Security Guard

Security Guard
Laboratory Director

Lab Manager- Chemistry

Lab Manager-
Microbioclogy

Lab Director

Senior Chemist-
Microbiclogist

Lab Technician
Quality Assurance Director

Manufacturing Assistant

Duties & Responsibilities

Qversee dashboard of key performance indicators. Report to Board of Directors on operations. Track and analyze financial performance, Ensure government compliance. Oversee other
members of leadership team. Be available for all inspections.

Develop and implement policies and procedures regarding emergency responses, sanitary practices , confidentiality of personally identifiable health information, quality assurance, and
disease prevention. Review key performance indicators and report to Board of Directors. Set standards and protocols that ensure proper testing of low-THC medical cannabis derivative
products.

Serve as medical director in case Dr. Carlos Smith is not available, on vacation, or no longer able to serve. Advise medical director and CEO based on deep knowledge of botanical
medicine, cannabinoid treatments, and research on medicinal cannabis.

Implement network, seed to sale, communication, security, and data storage systems. Monitor functionality of all systems. Reconcile inventory on a daily basis. Conduct root cause

‘analysis should any inventory discrepancies be observed. Generate reports that demonstrate compliance with ail inventory monitoring protocol.

Recommend security strategy to diminish threat of diversion or trafficking. Serve as security consultant to ensure best practices throughout dispensing organization.

Implement security recommendations frorn Security Director. Oversee Security Guards. Provide first response in case an alarm is triggered. Liaison with local law enforcement including
agricultural patrol. Be available for all inspections.

Provide twenty four hour security coverage on site during periods of high activity (e.g., during harvest, during extraction and dispensing). Be available to respond in case any security
netification is triggered during other periods. On a daily basis, patrol premises on a schedule that runs throughout the day. Remote monitoring 24-7.

Provide twenty four hour security coverage on site during periods of high activity (e.g., during harvest, during extraction and dispensing). Be available to respond in case any security
notification is triggered during other periods. On a daily basis, patrol premises on a schedule that runs throughout the day. Remote monitoring 24-7.

Oversee laboratory operations and experiments relevant to the cultivation and distribution of low-THC cannibis. Collaborate effectively with Cultivation and Medical teams to determine
the highest need and most effective testing and experiments. Train and onboard ongoing laboratory director TBD.

Coordinate and manage Chemistry testing and experimentation in concert with Lab Director. Train and onboard ongoing analyst and technician TBD.

Coordinate and manage Microbiology testing and experimentation in concert with Lab Director. Train and onboeard ongoing analyst and technician TBD.

Oversee laboratory operations and experiments relevant to the cultivation and distribution of low-THC cannibis. Collaborate effectively with Cultivation and Medical teams to determine
the highest need testing and experiments.ultimately responsibie for the entire laboratery and the implementation and maintenance of the quality assurance program. The Laboratory
Director shall certify that personne! with appropriate educational and/or technical background shall perform all tests for which the faboratory is accredited, certified, and/or licensed.

Coordinate and manage Chemistry/MicrobioIogy testing and experimentation in concert with Lab Director.The senior analytical chemist/senior microbiologist is responsible for assisting
the laboratory director and/or laboratory manager with day-to-day operations of the laboratory as well as assist in method development, provide advice and opinions on new laboratory
equipment purchases, and perform method development.

Assist the Lab Director and Senior analyst with all testing and experiments.The Laboratory Technician Il is responsible for assisting with day-to-day operations in the laboratory including
sample preparation and analysis.

Ensure highest quality proeduct is being produced through vigorous, consistent testing at all phases of cultivation and production processes, Devleop and oversee the procedures the
company shall follow to ensure manufacturing of marijuana products with consistent identity, strength, quality, and purity.

Assist Managing Grower with all manufacturing and all steps of production process toward creation of final product to be consumed by patients after cultivation is complete.

H: ALIST OF CURRENT AND PROPOSED STAFFING, INCLUDING

iii.) PROFESSIONAL LICENSURE DISCIPLINARY ACTION IN ALL JURISDICTIONS

Dr. Carlos Smith received a minor fine in 2002 during initial licensure when he submitted evidence of a required CME one

Reports to

Board of Directors

Board of Directors

Board of Directors

Luis Gonzalez/
Dr. Carlos Smith

Luis Gonzalez/
Dr. Carios Smith

Tim Moore
Greg Pena
Greg Pena
Luis Gonzalez/
Dr. Carlos Smith

Heather Despres

Heather Despres

Luis Gonzalez/
Dr, Carlos Smith

TBD- Lab Director

TBD- Lab Director

Luis Gonzalez/
Dr. Carlos Smith

Shane Hutto

41
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I: AN ORGANIZATIONAL CHART ILLUSTRATING THE
SUPERVISORY STRUCTURE OF THE PROCESSING
FUNCTION OF THE PROPOSED DISPENSING
ORGANIZATION.

The organizaticnal chart provided (Table 10} illustrates reporting structure, both currently on-boarded
rmanagement and staff, as well as positions that will be hired once the Dispensing Organization
obtains a license. We have a strong core team that features subject matter experts in cannabis testing
and extraction/formulation.

Testing and Process employees constitute “Processing” staff and are indicated by light blue and gray
boxes. The Lab Director and Quality Assurance Director report to the Chief Executive Officer. Here are
career highlights from the team’s experience that wili contribute to the processing function’s success:

Shane Hutto: Mr. Hutto’s knowledge in extraction is also at the forefront of the Cannabis
industry. His company Horticultural Extracts designs and distributes extraction technologies.
His long-standing relationship with Eden Labs, the manufacturer and one of the largest CO2
extractor manufacturers globally, demonstrates Shane’s knowledge and access to additionat
resources. Mr. Hutto will be responsible for the final products dispensed to the patients,
including pre-extraction, extraction and post-extraction processing as well as product
formulation, packaging and storage.

Heather Despres: Ms. Despres gained experience with good manufacturing practices during
her time at Amgen. Amgen is a pharmaceutical company whose pharmaceutical drug
rmanufacturing facilities are overseen by the FDA. Heather gained experience with organic
chemistry while she was a chemist at Severn Trent Laboratories. She performed sample
extractions and analysis per EPA regulations including SW-846 and 8260B. She gained
further analytical experience at Lancaster Laboratories where she learned the operation and
maintenance of several different kinds of laboratory instrumentation. At both Full Spectrum
Laboratories and Irish Canadian Bioresearch she performed cannabis testing and managed
both laberatories. She was then appointed the laboratory director of CannlLabs where she
performed method validations and directed the development of additional tests.

Julie Harris: Ms. Harris gained experience with good manufacturing practices in her positions
at both Merck & Co. and Covance, Inc. Both cormpanies manufacture pharmaceutical drugs
whose manufacturing facilities are regulated by the FDA. Julie gained experience with organic
chemistry while a research assistant at Silicon Research Facility. As a chemist at both Merck
and Covance she furthered her analytical chemistry experience operating nurmerous analytical
instruments. At Array and Opxbio Julie gained more experience with HPLC, UPLC, and Lc/
MS/MS. She has developed methods for CannLabs on the UPLC and designed experiments
for research projects.

Jennifer Frame: Ms. Frame gained initial experience with microbiology while she worked at
Allergar, Inc. She gained further experience while designing PCR experiments and maintaining
experimental databases. Higher-level experience was obtained at the Universities of Arizona
and California where in vivo experimentation and gPCR and PCR design was done. This
experience then translated into successful method development and validation for gPCR
testing conducted at CannLabs.

Job descriptions for additional laboratory personnel and a manufacturing assistant TBA have been
attached in Appendix |lI-B-15.

TABLE 10. ORGANIZATIONAL CHART FOR COSTA
NURSERY FARMS, DBA MODERN HEALTH CONCEPTS

COSTANURSERY FARMS, LLC

MODERN HEALTH CONCEPTS

DR JEFFREY BLOCK
LUIS GONZALEZ BN OR. CARLOS SMITH BACK-LIP MEDICAL

CEQ MEDICAL DIRECTOR DIRECTOR

TiM MOORE
SECURITY DIRECTOR

GREG PERA
SECURITY MANAGER

SECURITY GUARDS
{24-7 MONITORING)

a ONEBCARDED

SECURITY TO BE HIRED




J: PLANS AND PROCEDURES FOR LOSS OF KEY PERSONNEL

At Costa Farms, succession planning is part and parcel of managing human capital. We have deployed best succession
planning practices companywide. Succession Planning Best practices will be implemented at the new venture.

1) IDENTIFY CRITICAL POSITIONS

Managers identify positions that are critical for the continuous operation of the business. An immediate terrm and a long
term succession plan are discussed for each critical position. immediate term succession plans identify the individual(s)
that can take over a critical position in the case of a sudden event such a resignation. Long term succession plans
consist of the individuals that have the potential to develop competencies to take over a position in the future. We will
apply this approach at the new venture to ensure our senior staff- CEQ, Medical Director, Director of Cultivation, Director
of Inventory and Reporting, and the Security Director-maintain continuity of their operational team.

2) ENSURE CLEAR JOB DESCRIPTIONS

In the event an employee must be replaced, clear job descriptions and transparency ensure that the organization
will not go without proper support. We have provided examples of job descriptions that we would use to hire on-site
laboratory staff and would follow suit for any other position we would hire in our organization. Planning for succession
within the crganization is crucial so that each person can have a second in command to step in the role if need be.

3) DEVELOP INTERNAL TALENT

Managers complete a Performance Calibration Process, once a year, to discuss the competencies, values, and
achievernents of their direct reports with their peers and supervisors. During the calibration process, managers agree
on developmental needs for those individuals with potential to take over different responsibilities as part of succession
planning. Developmental opportunities include a wide range of activities such as leadership for supervisors and retail
finance and business communication for professional levels. Individual developmental plans are discussed with direct
supervisors to ensure quality and compliance. We will apply this practice at the new venture to ensure all employees
develop and track to their expected performance levels.

4) RECRUIT NEW TALENT

There are established new talent recruitment initiatives based on corporate best practices. The company actively
recruits for full time positicns at UM, FIU, UF, Aubum, UGA, Clemson, Earth (Costa Rica), and Zamorano (Honduras)
by attending spring and fall career fairs, as wells as hosting meet & greet events and farm tours.Company also recruits
from internal referrals, posting at CareerBuilder and LinkedIn, as well as by attending industry related conventions for
networking. We have a dedicated HR team that scouts in the market and industry to keep track of rising stars. As the
new venture grows, we will implement similar measures to ensure we recruit top talent to support the business.

K:PLANS AND PROCEDURES FOR COMPLYING WITH OSHA
REGULATIONS FOR WORKPLACE SAFETY

Throughout our operations at Costa Farms, we have implemented best practices for Workplace Safety. We willimplement
the same practices at the new venture’s Cultivating, Processing, and Dispensing facilities as all areas will involve similar
topics such as growing amendment and chemical handling. We will provide a workplace free from serious recognized
hazards and comply with standards, rules and regulations issued under the OSH Act. Such provisions include:

> Examine workplace conditions to make sure they conform to applicable OSHA standards.

>  Make sure employees have and use safe tools and equipment and properly maintain this equipment: specific
to our facility this includes boaties, surgical gloves, hair nets, scrubs, and proper footwear.

> Use color codes, posters, labels or signs to warn employees of potential hazards.

>  Establish or update operating procedures and communicate them so that employees follow safety and health
requirements.

>  Provide safety training for workers.

>  Develop hazard communication program and train employees on the hazards they are exposed to and proper
precautions (and a copy of safety data sheets must be readily available).

> In a prominent location within the workplace, we will post an OSHA poster which informs employees of their
rights and responsibilities.

> Report to the nearest OSHA office all work-related fatalities within 8 hours, and all work-related inpatient
hospitatizations, all amputations and all losses of an eye within 24 hours.

>  Keep records of work-related injuries and ilinesses.

>  Post the Log of Work-Related Injuries and lliinesses (OSHA Form 300). On February 1, and for three months,
covered employers must post the summary of the OSHA log of injuries and illnesses (OSHA Form 300A).

Please note Appendix IlI-A-18 features a list of key health and safety programs that will be implemented. Once we are
operational, we will apply for OSHA certification to ensure full compliance. Note that this certification will cover each
facility, cultivation, processing, and dispensing.

L: RELATIONSHIP(S) WITH AN INDEPENDENT
LABORATORY(IES) WITH CANNABIS TESTING PROTOCOLS
AND METHODS

As part of independent testing relationship, CannLabs has advised the Applicant on a set of testing protocols and
methods that address the quality, safety, and consistency of low-THC cannabis products. This testing plan derives
from industry practice in Colorado that is governed by the Marijuana Enforcement Division. Laboratory and testing
procedures are detailed in the Standard Operating Procedure Appendix [1I-B-3: lab method operation, lab standard
operating procedures, and cherical standards. The testing processes are covered by: sample handling and testing
protocols.

In an on-going relationship, CannLabs will train Costa staff members featured in the processing organizational chart:
Lab Director, Senicr Chemist, and Lab Technician. Note that until individuals are hired, Heather Despres, Julie Harris,
and Jennifer Frame will serve as the laboratory staff. While we have not yet hired their replacements, we have attached
job descriptions in Appendix llI-B-15. Also, these individuals will be level 2 screened prior to hiring. Once on-boarded,
the lab staff would train in CannlLabs’ Denver facility to learn methods of running the recommended tests. To audit our
internal testing, CannLabs would conduct independent data review including:

Review of potency analysis. CannLabs will use TeamViewer to log into the instrument and perform the data review per
our potency analysis SOP. This will be an ongoing auditing relationship throughout the course of the ficense. Onsite
laboratory staff will first scan in the batch prep sheet and email it to CannlLabs prior to review and then all of the
nurmbers will be compared for accuracy. The data would then be exported into CannLabs Workflow tool and approve it
after which we would then receive the test reports as all other clients receive them.

Review of microbiological tests. In the event that any of the prepared sample plates test positively for contarmination,
CannLabs will perform a visual inspection of the plate through photographic evidence to provide visual confirmation.
If contamination is confirmed, we will use a swab to sample the colony and send it to Cannlabs for confirmation via
gPCR. CannlLabs will communicate the results of the tests in the Workflow.

Our laboratory staff will share with CannlLabs the results of soil and water tests that are conducted to ensure no heavy
metals are present. On-site pesticide testing and solvent testing will not be used as neither is contemplated in the
Applicant’s growing or processing practices.

FART Il
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iv: NAME AND FUNCTION OF EACH ROOM, and v: LAYOUT AND DIMENSIONS

OF EACH ROOM

Please reference the two dimensional floor plan attached with roem names, layout, and dimensions clearly specified in

the Appendix I[I-B-10. A brief summary follows:
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B: STORAGE, INCLUDING THE FOLLOWING:

i: SAFES

A safe will be kept on-site in the office. It will be used to temporarily
store proceeds from orders that are picked-up on site. We have received
a quote for a Barska safe quoted from Grainger.

ii: VAULTS

Our finished product storage area will be fully reinforced, feature a vault
door, and will be constructed using U.S. Prug Enforcement Specifications
as a guide. The recommended construction specifications for a walk-
in vault as per the United States Drug Enforcement Agency are that
the walls, floors, and ceilings of the vault will be constructed of at a
_ oammee # The reinforcements are

to be vertically and horizontally ¥ -
steel rods. The =~ . ill be constructed with ]
L with
rods inserted vertically and horizontally in the walls. See the figure
below for example construction. The additional DEA reguirements
for Vaults mandated below will alsa be included: B

— B

iii: CLIMATE CONTROL

Our storage areas will be equipped with climate control and separate
air conditioner systems. We will maintain climate control in the vault at
65F or less and a relative hurmnidity of 30% or less to preserve integrity
and shelf life of products.

TABLE 13. BARSKA
BIOMETRIC
TRIPLEGUARD
STORAGE SAFE

TABLE 14. |
VAULT REBAR
CONSTRUCTION FOR

VAULTED STORAGE &

s %

C: DIVERSION AND TRAFFICKING PREVENTION
PROCEDURES FOR THE PROCESSING FACILITIES

The Applicant’s Plan is founded upon an “integrated” approach of layered security and preventive
measures that prevent all "Diversion and Trafficking” activities. These measures consist of industry
standard protocols and proven target hardening applications included but not limited to: Level 1l

background srreens an all narennnal with arrace $n dbhe oo —to oot Lo S-S i

. Please see Security Plan Séction;
1and Section 3 in Appendix llI-A-19 for more information on diversion and trafficking prevention.

BioTrackTHC will also heip detect potential diversion and mitigate threats. The system records every
plant transaction with an employee PIN or biometric fingerprint scan thus tying our level 2 screened
employees to everyinventory action. Furthermore, the system allows for ermployee-specific customizable
permissions allowing for several layers of added security. This ensures that only specific employees are
granted access to permissions such as receiving new inventory, product processing or plant propagation.
In reference to internal diversion, the vertical hardware integration with the scales, scanners, barcodes
and labels will streamline all processes and diminish the chances of human error or manipulation.

D: AFACILITY EMERGENCY MANAGEMENT PLAN FOR
THE PROCESSING FACILITIES

The Security Plan and Policy includes a detailed Emergency Operations Plan for the facility complete
with assigned areas of responsibility for Continuity of Operations. The Plan also requires an on-geoing
assessment of the security policy/operations with a formal comprehensive review of the Plan to be
conducted at least every 6 months by the Security Directar with the results presented to the Executive
Leadership Team for review and implementation of any needed changes. Please see Security Plan,
Section 2 in Appendix [lI-A-12 for further detail of emergency management strategies employed.

E: SYSTEM FOR TRACKING LOW-THC SOURCE PLANT
MATERIAL THROUGHOUT PROCESSING

We will use Biolrack THC to support ait required seed to sale capabilities. BioTrack THC boasts a
leading brand in the cannabis services space. The software helps governments and businesses track
legal marijuana production, testing, transportation, destruction, and sale and is deployed in over 250
medicinal marijuana cultivation and retail businesses across eight US states, Washingten D.C., and
Canada. The company owns two United States technology patents (US 8,086,720 and US 8,335,697) and
one Canadian technology patent (CA 2,715,269). Further, the software has also undergone the rigorous
SAS 70 internal controls technology audit. BioTrack won a contract with the State of Washington for, and
has completed the development of, the first legal marijuana state monitoring and inventory tracking
systemn in the United States. Four additional US states and one country have requested demonstrations
of the technology to implement similar systemns.
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TABLE 15. MEDICAL FLOWCHART FOR BIOTRACK THC SEED TO SALE SYSTEM.
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MEDICAL FLOWCHART

Upon propagation, BioTrackTHC automatically assigns a globally

unigue non-repeatable 16-digit barcode number to every plant. CULTIVATION
This barcode follows the plant through its entire product life PO TR be*l“JE:f.!!L,-tJi.&‘-h‘m.EL‘w? e
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given plant within a designated room, bed or plant table using
an ‘abc, 123’ grid base. Throughout the production process,
the dispensing organization employees will enter production
notes into the plant-specific inventory record {i.e. events or any
required notations that do not currently have pre-defined fields
within the system).

Upon harvest the system will batch designated plants together e CTION I ENT O
and assign a unique barcode to the collection, although the
plants are grouped together during the harvest the individual
plant barcodes are associated and cataloged within the batch
inventory details. All flower, waste, sugar leaf, and other material
will be collected, measured and associated appropriately to the
original plant barcodes. These weights are also entered using
vertically integrated scales to diminish the possibility of human
error or manual manipulation. The system can also record both
the wet and dry weights of flower raterial to track moisture loss
percentages. The product can be notated and sampled at this
juncture for testing purposes. Once testing results are retrieved,
they can be directly associated with the product batches.
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Plants will be cured and combined inte lots and tagged again.
Cnce lab results are approved, these lots of dried plants are sent
to the processing facility for extraction. At this point batches of
extracted product have been grouped, identified, and tagged. In
fact when the products are converted in BioTrackTHC, they are
put into the inventory immediately and the program will create
a new barcode for that product. A conversion report may be
run any time for any time period to reconcile conversion data.
Moreover, our employees will scan all inventory at the processing
site on a daily basis with handheld devices that upload data in
real-time to our secure data storage.

Both batches of concentrates and individual bottles receive
unigue tracking information. The final inventory system will
dispense medicine into bottles and reconcile the amount
dispensed by scanning the labels. This seed-to-sale process is
fully mapped out in the Medical Flowchart Figure to the right.
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CONFIDENTIAL—TRADE SECRET

SECURITY PLAN

F:INVENTORY CONTROL SYSTEM FOR LOW-THC CANNABIS
AND DERIVATIVE PRODUCTS

To implement BioTrack, our Vice President of Inventory and Reporting will install a network regiirert to run the solution.
All COMPULETS. ACCRSS Painte amd —o-imb 1 8l + Tha hnsting configuration includes:
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Both cultivation and processing facilities will be equipped with a series of scales, barcode scanners, workstations, label
printers, and labels that level 2 screened dispensing organization employees will use to track the product from seed to
sale. Please refer Appendix llI-A-2, Appendix [H-A-20, and Appendix IlI-A-21 to review the BioTrack product sheet with
support letter, letter of intent, and implementation plan.

G:POLICIES AND PROCEDURES FOR RECORDKEEPING

After implementation, Mr. Watson will tead our inventory control and reporting systermn. This system will establish and
reconcile each day’s beginning and ending inventory of seeds, tissue culture, cuttings, harvests, processed low-THC
cannabis derivative products, sales, disbursements, and disposal of unusable plants or low-THC cannabis derivative
products. This data will be backed up on the secured third party server and stored to maintain accountability. Reports
that reconcile inventory will be run on a daily basis. This recordkeeping is critical so reports may be run at any time to
show discrepancies and diagnose the root cause. We must be able to track all inventory actions and which employee is
accountable for these actions.

For each harvest all the following pieces of information will be attached to the plant record: the harvest number, type
of starter material, strain of low-THC cannabis, start date, a list of all additives used during cultivation, date of harvest,
and final yield. We will also report on the number of low-THC plants grown to maturity from the number initially planted
and rigorously check to ensure this percentage stays constant or below the expected average.

In practice BioTrackTHC will record all above information automatically and link all data across all phases of the plant
life cycle. A simple scan of the end product barcode will bring up product details including the origin of the harvest
{seed, clone, tissue etc.), harvest strain, propagation date, chemical additives, plants to reach maturity from the
ariginal amount sowed, date of harvest, and inventory agent responsible for the harvest. All of the above information is
histarically archived and cannot be removed,

With regard to disposal, the BicTrackTHC system has a number of removal and disposal tracking mechanisms making
waste tracking compliance simple and efficient. Waste is generally collected just prior to, during and after the plants
are harvested. However, the waste collection function can be used at any interval during production. The collected
byproducts or other materials can be separated, weighed and accounted for individually if needed. We are able to note
the reason for disposal, who disposed the product and method of destruction.

Disposal is a critical aspect of reconciling inventory and will always be linked to a level-2 screened employee. When a
plant or plant product is selected for removal or quantity adjustment within the system there are mandatory protocols
in place. This includes but is not limited to complete event and employee accountability logging. The system will prompt
the employee to justify the reasons for removal or adjustment. In addition to the event itself being fully logged, the
employee can notate any required witnesses to the aforementioned event. Directly after submission of the destruction
or adjustment information, the employee will be prompted to electronically sign-off on the event using either a unigue
employee PIN or a biometric fingerprint scan. Plant removal, waste collections, and any adjustments made to either
plants or finished plant materials can easily be seen and verified through the system’s real-time reporting module.

H: VEHICLE TRACKING SYSTEMS

As mentioned earlier in the processing narrative, during the drive between cultivation and processing, we will use
Dispatch, the most robust platform from NexTraq, a leading provider of Global Positioning System vehicle management
and fleet tracking solutions. The Dispatch plan features tracking capabilities which allow our inventory and security
teams to view the location of a singie vehicle, and immediately see the status (moving, stopped and stopped duration).
In addition to immediate location status, we will be able to replay vehicle routes with a “breadcrumb” dotted view to
know where they've been, construct geofences on digital maps to know whether a vehicle deviates from its expected
operation area, and receive speed alerts to ensure our drivers adhere to safe driving practices. We have listed additional
NexTrag detail in Appendix lll-A_¢

I: VEHICLE SECURITY SYSTEMS

The transporting vehicle from cultivation to processing will have a security system. Not only is the vehicle tracked and
monitored as mentioned in the prior itermn, but the vehicle also is discreet and difficult to identify. This reefer van with

dedicated Carrier 30s Integra temperature contrel unit 10.7 Ft. Long, 5.7 Ft. Wide, and 4.0 Ft, Height, 250 cubic feat
of storage. - ' C .
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J: METHODS OF SCREENING AND MONITORING EMPLOYEES

All employees wilt be subjected to a level 2 background screening. On-bearded employees featured on the staffing
list and in the organizational chart have already passed the FDLE level 2 background check and the results have been
passed along to the Department of Heaith. We have attached documentation of the results and date of screens in
Appendix [I-B-2. We will continue to rigorously screen our employees.

BioTrack alsc screens and monitors employees activities onsite in that the systern prevents unauthorized system access
or actions via user PIN, fingerprint scan, or username and password. Every system action records not only the effect
of the action, but a timestamp and the identity of the system user performing the action, providing a full auditable
trail that is retrievable at any time, and may be produced in BioTrackTHC’s reporting tool {e.g., Forensics Report). These
accountability features enable a user to identify the reasons behind any discrepancies, should any unexplainable
material losses occur.

Also note that all dispensing organization vehicles are equipped with robust tracking features that enable us to view in
real time a vehicle’s specific location and whether the driver has stayed on course during the entire drive.
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CONFIDENTIAL-TRADE SECRET

SECURITY PLAN

K: PERSONNEL QUALIFICATIONS AND EXPERIENCE WITH
CHAIN OF CUSTODY OR OTHER TRACKING MECHANISMS

Qur VP of Inventory and Reporting, Doug Watson, has developed an expertise with chain of custody and tracking in
his previous employment with Bacardi. Component traceability throughout the manufacturing process was essential
in the alcohol beverage production process. Each raw material used or applied to the finished product went through
internal quality checks and was docurnented before being used in production. They were tracked by lot and supplier
throughout both the distillation and bottling processes, with each individual finished unit being assigned a production
lot code. As a result he was required to implement a detailed chain of custody process that tracked when raw material
were received into the supply chain, while the raw materials mixed during the distillation and bottling, and how the end
products were dispensed. Rigorous process controls ensured the necessary data were accurate, complete, and audited.
These data were essential to provide the needed transparency and traceability and to support a product recall process
when required.

The other personnel who are responsible for tracking on the processing side include Shane Hutto and the manufacturing
assistant that monitors the flow of extracted product as well as the lab technicians and directors that tag and report
samples of product, channeling those results back to batches of plants. On-site dispensary staff and the retail and
transportation manager are responsible for scanning product in inventory on a daily basis. While we have not identified
all these individuals, those who do participate in the rigorous tracking process during each stage: cultivation, testing,
extraction, packaging, and dispensing, must not only pass a level 2 screen but they must also receive training and
ongoing training to learn best practices for chain of custody. Costa Farms IT personnel regularly host brown bag trainings
whereby a subject matter expert can train users of a given solution. In this case Mr. Watson will train all critical personnel
on this issue.

In addition, BioTrack THC wiil hold trainings on using their seed to sale software to ensure our employees are fully fluent
in the tracking technology. Indeed, our seed to sale support team also has deep experience in chain of custody. The
solution BioTrackTHC also has a biometric chain of custody module that logs every action in real time and also logs
the user who performed that action. BioTrackTHC has the ability to integrate with scales to deter employee theft and
hurnan error. Every action is time stamped which can be cross referenced with security cameras. All of these functions
prevent diversion, abuse, and illegal or unauthorized conduct relating to low-THC cannabis.

L:PERSONNELRESERVED SOLELYFORINVENTORYCONTROL
PURPOSES

Onthe processing side, Doug Watsonandthe level 2 screened cultivation ermnployees: Shane Hutto, and his manufacturing
team will conduct inventory control. Doug Watson is exclusively dedicated for inventory control purposes as he will
implement the seed to sale tracking solution including the peripherals and network required to support it. He will aiso
set reporting protocol as mentioned in the reporting policies and procedures section above.

However in order to generate the audit trail, processing employees mentioned must tag and code all plant and preduct
sampies, concentrates, and final products as well as perpetually scan inventory. Inventory will be reconciled on a daily
basis and any discrepancies will be flagged and investigated by Doug Watson and findings will be reported. Note this
reporting process will be delivered to the CEQ and the Medical Director.

M: PERSONNELRESERVED SOLELY FORSECURITYPURPOSES

Tim Mogcre, Greg Pena, and the twenty-four hour security guards will comprise personnel reserved solely for security
purposes. Mr. Moore’s track record in security covers a range of achievements including: longest serving director of the
Florida Department of Law Enfarcement, implementation of Amber Alert, September 11 Taskforce, and other projects
such as the DNA database, the Florida Computer Crime Center and Secure Florida, His vision and plan will be carried
out day-to-day via Greg Pena and around the clock monitoring from security guards.

Mr. Pena is head of security and inventory management for Costa Farms. With over 20 years of experience at Costa
Farms, Mr. Pena is one of the company’s most trusted employees. His responsibilities include ensuring all plant
orders are coverad while also supervising quality control. He facilitates communications between management and
production departments to guarantee the company’s dedication to high-grade products and dependable supply. As
head of security at Costa Farms, Mr. Pena monitors daily operations, manages guard scheduling, and handles any
and all security matters 24 hours a day. He establishes and enforces company security policies and procedures, white
rmaking necessary adjustments as needed. Mr. Pena also works one-on-one with the Florida Department of Agriculture.
He makes sure all inspections are handled in and efficient and effective manner, answers any questions inspectors may
have, and makes certain all licensees are renewed and up to date.

Both Mr. Moore and Mr. Pena will be briefed on a daily basis with security updates and ensure timely action is taken
should any security incident come to pass. They will work with level-2 screened security guards who will help patrol
e s s

the cultivation, processing, and dispensing sites. % v
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N: WASTE DISPOSAL PLAN

We have developed a multipronged waste disposal plan to address each byproduct of the testing and extraction
processes. Before materials enter the facility for processing, samples will be tested at the lab to ensure the plants
have obtained proper potency and are contaminant free. There will be byproducts from the testing processes- both a
Flammable waste stream and Liquid micro waste- due to the chemicals used. These chemicals are only used during
testing samples of product. There will be unusable material fromn extraction- mainly left over plant roughage- with all
medicinal components stripped away.

TESTING WASTE

The flarmnmable and microbiological waste streams generated from the chemical and microbial testing will be outsourced
to SWS Environmental Services (SWS). Please reference the attached proposal from SWS for drums to safely retain the
liguids onsite until pickup. SWS is a Florida owned and operated medical waste company that is DEP, DOH, HHS, CDC,
and OSHA certified, SWS is a licensed and insured Florida medicai waste transporter operating in compliance with all
applicable federal, state and local laws and regulations. Please see Appendix Hl{-B-16.

EXTRACTION WASTE

We anticipate fibrous roughage left over from the extraction will be placed in the on-site incinerator and burned by a
level-2 screened employee of the dispensing organization, We contemplate using the Drug Terminator for this purpose.
Note: the Drug Terminator is currently used around the country by numerous law enforcement agencies. Please see
Drug Terminator Product Guide and Customer List in Appendix 111-B-5.



CLEANING WASTE

We anticipate there will be some liquid waste as well. Non-flammable eco-friendly dish soap and water will be used
to rinse off containers, receptacles, and utensils involved in the extraction process. For example, concentrate and
infused safflower oil may be kept in a food-grade Pyrex container before dispensing into the sterilized bottles. This
soapy water will be collected in a biodegradable container and incinerated. Qur account representative at Elastec,
the manufacturer of the Drug Terminator, informed us that any liquid resulting from cleaning with non-flammable
agent or non-flammable socap may be incinerated without risk of explosion, fumes, or odor,

STANDARD USE WASTE

Standard office waste will be handled by adding this location to our existing sanitation contract. Please see the All
American Recycling Proposal attached Appendix [11-A-10.

EMERGENCY SPILLAGE

Domestic waste sources may flow through the drain but no other waste from the facility may do so. Note that there
are no drains in any part of the facility. The only sources of waste that flow from the facility will be domestic from the
employee restroom. Our disposal plan does not require drainage of any form. In order to contain and remove spills
from the premises we have planned another course of action.

In the case of a chemical spill, an employee of the company will perfarm emergency removal services in accordance
with a Spill Prevention Control and Countermeasure plan (SPCCP) that is being formulated for us by SCS Engineers.
Any materials used to contain a chemical spill will be placed in a designated drum and then removed from our site
by SWS which has outlined this service in the proposal. See Appendix [lI-B-16 for a complete listing of their services.

In case of product or ol spills, these are non-toxic. While we cannot generate waste water that drains to the ground,
our approach will be to contain in biodegradable containers or with biodegradable materials such as paper towels.
All cleaning agents will be nonflammable and eco-friendly. Thus we can contain spills of safflower oil by mopping
up with paper towels and eco-friendly cleaner. The used materials may then be incinerated.

O: ACCESS TO SPECIALIZED RESOURCES OR EXPERTISE
REGARDING DATA COLLECTION, SECURITY, AND TRACKING

Security subject matter expertise. Tim Moore will serve as our Security Director. He is our security subject matter
expert (SME) and, among other career accomplishments, was the longest serving head of the Florida Department
of Law Enforcement. Under his leadership Florida’s Domestic Security Task Force has secured our shores from the
threats of terrorism. His crack down on the drug trade significantly reduced drug abuse in the state. He has also
helped Florida parents find their missing children through aggressive and effective use of the Amber Alert system.
During his tenure at FDLE, Florida achieved its lowest crime rate in 30 years. Now Costa Nursery Farms has the
benefit of Mr. Moore’s leadership to ensure no product is diverted and to proactively deter crime or security threats
in our operation.

Data Collection and Tracking subject matter expertise. Doug Watson is the in-house subject matter expert on data
collection and tracking. The highly regulated distilled spirits industry at Bacardi and implementation of Sarbanes
Oxley provided him with an opportunity to gain salient experience in ensuring the design of process and solution
contrals. He also tested these menitoring tools and infrastructure on a regular basis to ensure they were working as
needed in case of a product recall or failure.

Seed to Sale Tracking solution. Our seed to sale solution is a specialized resource to track every level of the growth
process from cultivation te distribution. Every plant, seed or clone, is assigned a unique non-repeatable 16 digit
barcode number. Once the flower is batched after being harvested, each batch is given a new barcode while still being
associated with the original source barcode. Each batch of product is separated in the inventory control module by

the individual barcode for complete accountability and recall protocel. BioTrackTHC technology allows the producer to
monitor differentiations in the growth process by entering production notes that do not have pre-defined fields. The
real-time feature tracks any data changes made to the systern, the person responsible for making the changes and the
time it was made. Further BicTrack is headquartered in Fort Lauderdale, FL and just an hour’s drive from our offices in
Miami. They will provide immediate support should there be any need to refine or redesign our tracking methodology. In
case of any system hiccup, their team is on-call and ready to troubleshoot and resolve the issue 24 hours a day, seven
days a week.
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HIC:

1: TECHNICAL ABILITY

A: EXPERIENCE INTERACTING WITH PATIENTS

> Dr. Carles Smith, Medical Director, Dr. Carlos Srnith Resume in Appendix - Resume.
> Dr. Jeffrey Block, Back up Medical Director, Dr. Jeffrey Block Resume in Appendix - Resume.

Carlos Smith, M,D. {licensed pursuant to chapter 458, F.S. since 2001, ME 85116} is board certified in Internal Medicine.
In practice as an internist for 13 years, Dr. Smith has extensive experience interacting with patients experiencing a
range of conditions that include epilepsy, spasticity, neuromuscular disease, cancer, terminal illness and other chronic
diseases such as hypertension, diabetes, heart disease and infectious disease. The breadth and comprehensive
nature of internal medicine mean that his training and experience have encompassed a wide range of conditions,
and, as such, he is uniquely positioned to advise and guide the dispensing organization in the multiple specialty
areas and conditions to which SB1030 applies. He practices in a physician group that includes a lab, a pharmacy,
advanced imaging, physical therapy, and a panel size of more than 6,700 patients.

With specific regard to patient interaction, Dr. Smith is known for his dedication to patients. His practice provides
24/7 on call coverage and he will meet patients in the office after hours or occasionally at home if necessary. He has
provided care to thousands of patients during his career and continues to do so. He has served on multiple working
groups to boost patient ratings across the hospitals he served and has consistently maintained patient satisfaction
ratings above the 90th percentile. Dr. Smith helped develop patient satisfaction surveys in his practice and helped
lead Homestead Hospital to improve patient satisfaction and outcomes.

Our back up medical director, Dr. Jeffrey Block, also brings an expansive 25-year history in clinical healthcare with
experience in direct patient care for individuals afflicted with epilepsy, multiple sclerosis and cancer, including
patients with severe seizure and muscle spasm disorders.

B: EXPERIENCE HANDLING CONFIDENTIAL

INFORMATION

> Dr. Carlos Smith, Medical Director, Dr. Carlos Smith Resume in Appendix — Resume.
> Dr. Jeffrey Block, Back up Medical Director, Dr. Jeffrey Block Resume in Appendix - Resume
>  Doug Watson, VP Inventory and Reperting, Doug Watson Resume in Appendix - Resume.

WITH

With a combined 36+ years as practicing physicians, Dr’s Smith and Block are well versed in the protocols and
proprieties of handling confidential information in accordance with all relevant regulations. In concert with Doug
Watson’s extensive Information Technology experience in a highly regulated industry, the appropriate controls,
systemns, and trainings will be implemented and followed with utter dedication.

With Dr. Smith’s guidance, all handling of confidential patient information will be according to HIPAA guidelines. At
his practice they implemented a program developed by Benedict Risk Management. We will follow suit; from top to
bottom our organization will protect patient confidentiality. First and foremost, patient information will be aligned
to specific roles. For example, no cultivation staff will access this as they have no need to do so in order to perform
their duties and responsibilities. Sorne staff will have to access patient data, such as frontline dispensary staff. Any
of these employees that can potentially come into contact with patient information and identity will be specifically
trained on these precautionary measures. The following practices are examples: never share information about the
patient, their iliness, or treatment (“patient information”) with anyone but the patient or designated caretaker; never
leave patient information up on screens or out in the open; never discuss patient information in the open where
others can hear, etc. That being said, every employee hired regardless of job description will underge a thorough
training program about HIPAA rules and regulations.

In addition we wilt leverage Doug Watson’s implementation of BioTrack THC’s seed to sale solution to support our
cultivation, production, and sales process. BiolrackTHC provides the following profile:

“BioTrackTHC was formed in 2007 with the goal of developing software solutions that advance
public safety in the medical industry by preventing prescription drug fraud and drug diversion.
To that end, BioTrackTHC created biometric based technologies that provide transparent patient
access to treatment and medication...Further BioTrackTHC software has undergone the rigorous
Statement on Auditing Standards (SAS) No. 70 (SAS 70) internal controls technology audit, Qur
hands on experience in the industry have led to our consulting and developing systems for the
Drug Enforcement Agency (DEA) and the High Intensity Drug Trafficking Area (HIDTA) Program.”



Futhermore, BioTrack has HIPAA compliance built in. There are customizable user permissions which restrict whe can
access patient information and what collected data is visible. The records are stored securely and use an encryption
when linking patients to cannabis purchases. The firewall protected server also acts as an increased security barrier.
Printers (receipt and label) recommended by BioTrackTHC do not retain any of the patient information ensuring
compliance as well.

Finally, please reference Appendix IlI-A-2 for context about the secure data storage plan with AT&T our third party
data center hosting solution which is also HIPAA compliant.

C: AMARKETING PLAN

We have designed and will maintain an active, accessible website to inforrm patients and doctors about the products
and services that we will provide, give patients a chance to enroll in our delivery service or arrange dispensing at
our facility, and explain the requisite steps for obtaining our products. Please see Appendix [lI-C-1 for a sample
wireframme from the design. The website will also include in depth background information on key people in the
organization {e.g. the medical director) and background information on our company. It will be an inbound channel to
online patients, a platform to brief our patients on low-THC cannabis benefits and our products, and a tool register
and schedule patient visits.

In addition, patients will be able to provide feedback on products to contribute to our continued improvement and
desire to cater to our customers’ needs. The website will be available in multiple languages.

We plan to host regular training events onsite for physicians to inform credentialed doctors of our process, expertise,
and ability to provide consistent, effective low-THC cannabis product for their patients. We plan also to target doctors
who have not yet gone through the requisite training programs to explain both the potential benefits of our products
and the competitive advantages that we will enjoy given our experienced team and robust business model. Finally
we also plan to reach patient advocacy groups covering Dravet Syndrome, Epilepsy more broadly, Spasticity, and
Cancer to ensure patients may obtain information about low-THC cannabkis from numerous sources.

D: EXPERIENCE GATHERING AND MANAGING DATA, I.E. DATA
ON PATIENT REACTIONS TO PRODUCTS DISPENSED

> Dr. Carlos Smith, Medical Director, Dr. Carlos Smith Resume in Appendix - Resume.
> Doug Watson, VP Inventory and Reporting, Doug Watson Resume in Appendix - Resume.

Dr. Smith has spearheaded quality improvement projects within his practice. For example, he designed and
implemented a project to improve osteoporosis care provided by all the doctors in the practice. First, he analyzed
patient data in his Electronic Medical Record (EMR) to determine the practice’s current performance at gathering certain
data pertinent to good osteoporosis care. Once he had accumulated and processed the data, he then collaborated
with the other doctors and nurses in his practice to develop and implement a process improvement plan. After a
predetermined period, data were then re-analyzed to document improvement and shared with the team.

Within Dr. Smith’s practice, protocols are in place to monitor patients to whom medications are administered in the
office for any potential reactions. Likewise patient reactions to medications dispensed are docurmented in the chart.
Similar processes can and will be designed and impiemented by the organization using the expertise of Doug Watsen
and the IT department to develop a secure database that will track and analyze symptoms and overall condition
after taking the low-THC medication. We will not maintain patient charts or personally identifiable information that

would reveal the identity of a patient and his or her outcome. We will however leverage Dr. Smith’s experience to
broadly track patient experiences over time,

Dr. Smith also has direct experience in clinical observation studies. While a medical student, Dr. Smith was a co-
investigator in a clinical patient observation: A case of a young patient with dyspnea. The case was presented at
the annual meeting of the Florida Chapter of the American College of Physicians. Tampa, Florida, 1999. Moreover,
as part of Dr. Smith’s ongoing professional education and routine practice, he regularly reads and critically analyzes
studies including patient response data published in peer reviewed journals.

Doug Watson brings to bear nearly 20 years of IT management experience working extensively with vast amounts
of data including traceability (Chain of Custody), metric tracking, state and federal requirements for reporting. As
Vice President of Information Technology for Costa Farms, Doug and his 22 person teamn track the vast numbers of
plants that Costa produces, but also provides key metrics to the rest of the management team in order to facilitate
key decision making processes and controls, To assist Doug, the website that we will maintain will provide ample
opportunity for custorners to provide feedback both on their experience with our products and on their experience
with our frontline employees. By constantly evaluating this detail we will be better positioned to respond to custormer
needs.

One key area where this patient response data will be instructive is in our product portfolic development. We plan
to initially open one dispensary colocated with our production facility and serve a majority of customers with our
home delivery service. In this way we will be able to provide increased coverage at a lower capital cost and control
our growth in such a way that ensures company sustainability. With insights garnered from patient reactions, dosage,
and amounts required, we will grow in a patient-centric manner. Leveraging the longitudinal response data collected
with HIPAA compliant measures we will be better able to focus our growth in the right directions and towards those
populations that are most likely to need our services. We also foresee the ability to tailor product format - tinctures,
capsules, mucosa sprays- based on patient demand. Equipped with these insights, we will selectively branch into
compliant routes of administration.

E: EXPERIENCE WITH RECALLS

> Doug Watson, VP Inventory and Reporting, Doug Watson Resume in Appendix - Resume.
> BioTrackTHC; Appendix lII-A-2.
>  Cannlabs; Appendix lII-B-3.

Please note that our Vice President of Inventory and Reporting will oversee a capability area that stretches across
all functions of the dispensing organization (cultivation, processing, and dispensing). As with cultivation, Mr. Watson
will leverage BioTrackTHC seed to sale technology and Cannlabs testing protocol to create robust product recall and
guality assurance for the processing side as well.

Mr. Watson gained experience with product recalls as ClO at Bacardi. The systems he implemented and oversaw
required the ability to support product recall from any point in the production te sale process. In essence, he was
charged with implementing systems and capabilities to identify faulty or tainted raw materials at any point during
the manufacturing, shipping, or sale process. Doug implemented an IT infrastructure that supported this capability.
Further, special reports were developed to trace components of finished product and to identify where lots were
shipped to customers. As a preventative measure, he developed and executed test/ mock product recalls to ensure
process and controls were performing as required. During these mock recalls they measured the speed they could
capture and comrnunicate to relevant parties. His team simulated different “worst case” scenarios. As a result of the
rigorous controls, no product recall ever occurred.

Our advising laboratory, CannlLabs, has given us robust testing methods and standards to ensure no tainted product
will be dispensed. In Colorado, where CannlLabs operates, products are prohibited from being transferred until
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testing indicates if the sample passed or failed. Failing product may not be dispensed. We will apply the same
practice in that all our products will be tested in advance and all plants will be tagged to the batch number. We will
proactively prevent “failing” product from leaving the premises.

Our inventory solution, BioTrackTHC, will enable us to collect, store, and retrieve all data and activity reguired to
implement these safeguards. All inventory records, patient records, recall reports, sales/transaction records, product
disposal records, and all scanned documents can be accessed at any time. The Plant/Inventory Historical Report has
the ability to trace the source plants for a given product, any flower or byproducts created from those plants as well
as any wholesale or retail sale with the contact information for each person it was sold to. This report tracks every
gram contained in a batch, including but not limited to all products derived from the plant. Thus should “failing”
product ever be dispensed, at a moment’s notice we will be able to recall all product linked to a particular sample.

In the event of any form of recall, we can quickly pull reperts of all preducts and transactions associated with a
specific plant(s), batch or strain. Our system wil! allow us to easily identify the remaining product, the patients who
received the product, as well as all sources and derivatives of the product. Once the affected individuals have been
identified, because the individual contact preferences have already been logged, timely communication is accessible
and patients who could be potentially affected by the recall will be notified.

F: KNOWLEDGE OF CANNABIS ROUTES OF ADMINISTRATION

> Dr. Carlos Smith, Medical Director, Dr. Carlos Smith Resume in Appendix - Resume.
> Dr. Jeffrey Block, Back up Medical Director, Dr. Jeff Block Resume in Appendix - Resume.
> Shane Hutto, Quality Assurance Director, Shane Hutto Resume in Appendix - Resume.

Our Medical Director Dr. Smith has knowledge of cannabis routes of administration. Current routes of administration
of cannabis include smoking, edibles, oils/tinctures, capsules, vaporizing, sprays and transdermal preparations.
Florida law prohibits smoking and in Dr. Smith’s opinion this is an undesirable method due to the potential for
lung irritation and darmage. Edibles are likewise prohibited and also undesirable in his opinion due to delayed and
inconsistent effect. Oils/tinctures are an excellent method, especially for pediatric patients as this is generally a
famiiiar method for parents who are accustormned to administering liquid medications to their children. Additionally,
this format achieves more consistent strengths, ease of dosing, and titration by the ordering physician. Capsules
share similar advantages except that they may be difficult for children to consume.

Dr. Jeffrey Block has served on the Negotiated Rulemaking Committee for the Florida Department of Health and
represented the voice of the medical community. He spoke about delivery methods of low-THC cannabis and advised
the Department. Dr. Block has also spoken at numerous events including The Patients Out of Time Conference (May
2015) and the Foundation of the Greater Miami Jewish Federation panel, “Risks and Opportunities in the Budding
Marijuana Industry” (April 21, 2015). At these events as well Dr. Block demonstrated and spoke to his knowledge on
routes of administration.

In his experience working with cannabis extraction and concentrate manufacturers, Shane Hutto has gained
knowledge of cannabis routes of administration. He has worked on developing standard operating procedures for
post extraction processing to achieve different consistencies of extract. These different consistencies have given
him the ability to fine tune extraction procedures to provide dispensing organizations with the raw ingredient to
make desired final formulations. During these developments Mr. Hutto has learned much about formulating these
different delivery methods, leading him to develop some of his own formulations. Through this work for his clients
Shane has developed an in-house process for making sublingual strips, and most notably he has teamed with a
pharmaceutical company in New York state to develop a patent pending standardized vaporization pellet. These
delivery methods would be compliant in the state of Florida.

G: TRAINING PROGRAMS FOR EMPLOYEES ADDRESSING

i)  The Health Insurance Portability and Accountability Act (HIPAA);
il Patient education;

e

fii. Compliance;
iv.) Patient counseling; and
v.)  Data collection.

We are committed to training our employees and having Departrment of Health compliant training programs that address
HIPAA, patient education, compliance, patient counseling, and data collection. We will require dispensing organization
staff covering all functions cultivation, processing, and dispensing, to participate in these training programs prior to starting.

While cultivation and to some extent processing staff may not interact directly with patients, these employees must
still understand that HIPAA compliance is critical. Staff members with direct patient interaction will have enhanced
training including both education during the onboarding process and ongoing training with particular attention paid to
Health Information Technology for Economic and Clinical Health Act (HITECH). Our training will cover State and Federal
regulations and will comply with all applicable state licensure and/or appointment laws. The implementation will be
tracked and monitored and the program will include initial training upon hire and ongoing annual training sessions with
detailed specific guidelines, or “Do’s and Don’t’s™

The multi-topic training sessions will include but not be limited to what is allowed and/or prohibited regarding the
following:

>  Creating a HIPAA and HITECH focused organization that complies with the Health Insurance Portability and
Accountability Act of 1996 which protects all “individually identifiable health information” held or transmitted
by a covered entity or its business associate, in any form or media, whether electronic, paper, or oral. Please
see Appendix III-C-2 for sample HIPAA and HITECH training materials which covers numerous topics including
internal reporting procedures.

> Training staff on Patient education and Counseling specific topics include:
> QOnsite appeintments to pick up medication/ scope of appointrment

> Approaching and educating potential patients

> Telephonic or electronic contact

> All patient contact including personal/individual appointments

> Referrals

>  Education and outreach via Flyers or Leaflets

>  Other Patient Educational Materials

>  Patient counseling formats

>  Secure data collection

> Special needs of patient populations
We will also ensure that our curriculum involves the use of case examples to clearly illustrate how to effectively
arrange patient services and counseling and demonstrate specialized methods to use written notes to communicate
with patients with disabilities. Qur trainings will review provider expectations and requirements with the Americans
with Disabilities Act (ADA) and Civil Rights Act (CRA) when providing services in an appropriate manner to enrollees
who are hearing impaired and with limited English proficiency.

Finally we will devote a section of our training to cover compliance with the Compassionate Medical Cannabis Act
(2014) and all Department of Health {DOH) regulations. Numerous topics will be covered but we anticipate the



most important sections will cover cannabinoid and strain profiles to maintain compliance with cannabidiof
and tetrahydrocannabinol thresholds, verifying patient identity through the Compassicnate Use Registry,
permissible and impermissible delivery methods, level-2 screens and background checks, and the Medical
Director’s oversight.

Also note that we would provide ample opportunity to learn best practices with regard to data collection as
this is a specialty both of Mr. Watson and Dr. Smith. They will held brown bag trainings for staff members that
manage patient, plant, or product data.

H:AWARDS,RECOGNITIONORCERTIFICATIONSRECEIVED
FOR RELEVANT EXPERTISE

Dr. Carlos Smith, Dr. Jeffrey Block, Doug Watson, Shane Hutto, and CannLabs awards

Dr. Carlos Smith

>

>

>

>

>

Re-certified, American Board of Internal Medicine, 2012 (Scored in the top 10th percentile nationally)
Certified, American Board of Internal Medicine, 2002

Selected to Medical Staff Leadership Program at Homestead hospital
Phi Beta Kappa, 1994
Golden Key National Honor Scciety, 1993

Dr. Jeffrey Block

>

>

Recipient, America’s Top Anesthesiclogists, Consumer’s Research Council of America, 2007

Recipient, American Medical Association {AMA) Physician’s Recognition Award for Medical Education
-2005

Best-in-Show, Internationally awarded highest horticufturai merit including palms, bromeliads,
orchids & aroids.

Doug Watson

Extensive credentials and awards for his supply chain oversight capabilities:

>

Hammer & Company, Process Reengineering course work and active Phoenix Member 2 Years 1999 &
2000

Massachusetts Institute of Technology {MIT) - Leverage T Investment

Northwestern University - Managing the Supply Chain

Shane Hutto

>

>

Clear creek county and Pueblo county commission approval to build a greenhouse

Publications and recognitions:

>

>

http://www.deltatsolutions.com/enews/MeetExpertShaneHutto.htmi

Interview: Production Efficiency & Quality Vital to Cannabis Market by David Kuack GPN Magazine, Feb
2015

Gavita hires Shane Hutto as Commercial Consultant for the U.S., Hortidaily, Jan 7, 2015

Former Grodan consultant Shane Hutto thrives in upcoming marjiuna industry US: Vegetable growers
migrating to commercial cannabis cultivation Hortidaily, Nov 14, 2014

Seminar: Indo Expo, Denver CO Nov 2014, The Future of Cannabis Growing: The Greenhouse Model.
Use the Tomato model when Growing Cannabis, Marijuana Venture, Sep 2014

Going Pro: The advancement and commercialization of indoor gardening, Maximum Yield, July 2014
Ask the Experts: Reader response, Maximum Yield Europe, July 2014

What’s A Grower to Do?, Maximum Yield, October 2012

Balmy Breezes, Maximum Yield, August 2012

Why Grow in a Greenhouse, Maximum Yield, May 2012

Maintain Your Grain, Maximum Yield, February 2012

Master Media, Maximum Yield, January 2012

Root Rot: The Water Management Battle, Maximum Yield, Oct 201

CannlLabs

>

Select publications:

> Toying with Chemistry, Journal of Chemical Education, October 2005, by Julie Harris

> Chemistry Comes Alive 8, Journal of Chernical Education Publication, January 2007, by Julie Harris
> Exocharmic Reactions Up Close, Journal of Chemical Education, January 2007, by Julie Harris

> Synthesis of 1,1-Dichlorosilole Poster, UW-Madison, May 2005, by Julie Harris

> Chemistry Under the Microscope, Poster presented at the American Crystallography Association
Conference Salt Lake City, UT July 2007, by Julie Harris

> Cannabis testing: a review of the current landscape, AOCS Inform magazine, May 2014, by Heather
Despres

> Poster presentation on CannlLabs validated potency method has been accepted at the International
Cannabkis Research Society 2015 event being held in Nova Scotia this year, by Heather Despres

> 2071- T. Wyatt et al,, Human Motor Neuren Progenitor Transplantation Leads to Endogenous Neuronal
Sparing in 3 Models of Motor Neuren Loss,, Stern Cells International,by Jennifer M. Frame

> 2010- J.Sharp, et al., Hurman Embryonic Stem Cell-Derived Oligodendrocyte Progenitor Cell Transplants
Improve Recovery after Cervical Spinal Cord Injury. The Journal of Stem Cells, by Jennifer M. Frame

Licenses:

> MED Licensed Retail Marijuana Testing Facility
> Certification for Potency/Homogeneity Testing
> Certification for Residual Solvents

> Operations stretching through Nevada and Connecticut

| 53
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E: VEHICLES THAT WILL BE USED TO TRANSPORT PRODUCT
AMONG CULTIVATING, PROCESSING, AND DISPENSING
FACILITIES

As per the site plan, the processing and initial dispensing facilities are colocated on the same parcel of land.
Orders that are scheduled to be picked up in person will be transferred via a level 2 screened Dispensing
Organization employee who will scan the medication in and out of inventory. This employee will meet the
patient at a pre-determined time to fill the order in the privacy of our consult area. The employee will use a
surface tablet equipped with a UUSB scanner and verify identify and collect the patient’s signature as part of
the transaction. Thus for in-person pickups, no vehicle is required.

Alternatively, for home delivery which implies numerous dispensing sites, secure and armored vehicles will
be leveraged. We contemplate retrofitting the Black Ford Explorer currently used in the Costa Farms fleet for
home delivery of product. These vehicles will be upgraded Ford Explorers equipped with additional security,
tracking, , :and other features. The NexTrag and BicTrack systems in use in the intra-farm
transport vehicles will be employed again in the delivery fleet.

——

]

~——

The invaluable features in NexTraq that will track and secure the mobile dispensing process are as follows:
inventory and security teams may view the location of a single vehicle, and immediately see the status
(moving, stopped and stopped duration). In addition to immediate location status, we will be able to replay
vehicle routes with a “breadcrumb” dotted view to know where they’ve been, construct geofences on digital
maps to know whether a vehicle deviates from its expected operation area, and receive speed alerts to ensure
our drivers adhere to safe driving practices. We have listed additional Nextraq detail in Appendix 111-A-6.1

. e

)

We also plan to leverage the BicTrack THC seed to sale monitoring capabilities, as transportation ranifests
are featured in the system, to monitor turn-by-turn directions and provide an estimated route time. The
entire logistics process is tracked, permitting the surveillance of deliveries from the door of our greenhouse to
the door of our processing facility. The transporter establishes a set route that can be viewed by authorized
users. We have listed additional BioTrack details in Appendix I|-A-2.

F: COMMUNICATION SYSTEMS
EMPLOYEES

All employees will possess company smart phenes which will be the primary method of communication during
the day. These phones will also have a secured email solution installed. Doug Watson, our VP of Inventory and
Reporting, will implement a network to ensure coverage in key facility areas for other employee devices such
as tablets or laptops. A secure email solution will be implemented to ensure employee communications are
protected.

DISPATCH

The Dispatch package mentioned above, allows for two way communication between the driver and dispatch,
and routes the driver via a Garmin GPS. There are 25 real-time alerts that immediately notify when a driver is not
following operating procedures. Qur directors maintain full visibility as trucks transport product to the processing
site and may seamiessly contact security, inventory, and dispatch teams.

PROCESSING OFFICE

In addition to employee communication via cell phone, Dispatch, and BicTrack, the processing center will be
equipped with Mitel phones and desktop work stations to enable employee communication and reception/
fulfillment of orders.

BIOTRACK

Our inventory system features messaging and email capabilities, which we will leverage for cornmunication as
well. Managers and employees may communicate directly about inventory related tasks without opening another
window or use of their cellphones. A manager can send a task list to an employee that is viewable on the same
screen where they are inputting data or performing any function within the system.

G. HOURS OF OPERATION OF EACH DISPENSING FACILITY

Our store front facility will operate Monday through Friday 9 AM. to 5 PM. Our delivery service will typically
operate during the same hours, but will maintain greater flexibility to respond to client needs particularly as many
of the patients are vulnerable and may require quickly turned deliveries. As we assess patient needs’ we will be
able to set up a call in or email system with any urgent requests.

H. METHODS OF MITIGATING ODORS IF APPLICABLE

No product wiil be grown, processed, or incinerated inside the dispensing facility thus methods of mitigating odor
do not apply. Please see proximity analysis in the Processing section for more detail about surrounding areas
which are principally agricutture. Please reference mitigating odors for processing facility in the processing section.
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3: PREMISES, RESOURCES, AND PERSONNEL

A: LOCATION OF ALL PROPERTIES APPLICANT PROPOSES TO
UTILIZE TO DISPENSE DERIVATIVE PRODUCTS, INCLUDING
OWNERSHIP INFORMATION FOR THE PROPERTIES AND ANY
LEASE TERMS IF APPLICABLE

Our dispensary will be colocated with the processing facility and is wholly owned by the company. As mentioned in
Dispensing Part 2, this property is a parcel of agriculturally zoned land. The site is located off SW 192nd/ Grossman
Drive in Miami between SW 194th Avenue on the west and SW 187th Avenue on the east. The address is 19000 SW
192nd, Miami, FL, 33187.

i.) FOR ANY PROPERTY THAT IS LEASED BY THE APPLICANT, INCLUDE
DOCUMENTATION THAT THE PROPERTY OWNER CONSENTS TO THE USE
OF THE PROPERTY FOR THE PURPOSES OF DISPENSING OF DERIVATIVE
PRODUCTS AND DOCUMENTATION THAT THE MORTGAGOR OR LIENHOLDER
HAS BEEN GIVEN NOTICE OF THE USE OF THEPROPERTYFOR THE PURPOSES
OF DISPENSING OF DERIVATIVE PRODUCTS; AND

ii.) FOR ANY PROPERTY OWNED BY THE APPLICANT BUT SUBJECT TO A
MORTGAGE OR LIEN, INCLUDE DOCUMENTATION THAT THE MORTGAGOR
OR LIENHOLDER HAS BEEN NOTIFIED OF THE USE OF THE PROPERTY FOR
THE PURPOSES OF DISPENSING OF DERIVATIVE PRODUCTS.

The property on which the Applicant will be operating the processing and dispensing facilities is owned by Costa GD,
LLC. Costa GD, LLC and Costa Nursery Farms, LLC, related parties, have entered into the attached Lease Agreement.
Costa GD, LLC as the Landlord has consented to the proposed operations, as shown by the attached Consent of
Landlord. Both agreements may be found in Appendix |ll-B-6. Note: this parcel is owned by Costa GD, LLC and is
unencumbered by lien or mortgage.

B: COMPLIANCE WITH LOCAL REGULATIONS REGARDING
SANITATION AND WASTE DISPOSAL

As the dispensing facility is colocated with the processing site there are no unigque sanitation or waste disposal
implications. No waste is produced by the dispensing facility. In the event there is standard office waste, this will be
covered in our existing proposal with American Recycling see Appendix |1-A-10.

C: THE ABILITY TO OBTAIN ZONING APPROVAL

Miami Dade County has expressed support for our dispensing organization. We have initiated the zoning approval
process and have obtained a letter of intent from the zoning board. Please see Appendix I[I-A-12, This letter states the
zoning board’s approval of cultivation, processing, and dispensing uses in the Agriculture (AU) district,

D: SKETCH OR OTHER ILLUSTRATION APPROXIMATING THE
DISPENSING PROPERTY BOUNDARIES, LAND TOPOGRAPHY,
VEGETATION, PROPOSED AND/OR EXISTING STRUCTURES,
EASEMENTS, WELLS, AND ROADWAYS FOR EACH PROPERTY
PROPOSED

All features mentioned in this item are identified in our survey of the proposed site Appendix IIl-B-8 including: property
boundaries, land topography, vegetation, proposed and/or existing structures, easements, wells, and roadways. The
structures are labeled: processing facility, parking lot, initial dispensary/farm stand, gutter connected greenhouse, the
planned cultivation expansion. On this site plan, we also illustrate the well, the septic tank (placed according to code),
incinerator, and generator, and electrical service. This site plan was prepared by our professional land surveyor Makowski
& Wright, Inc. and supplemented with construction plans by our contractor and architect, Lemartec and Villa Architecture.

E: ADESCRIPTION OF THE ABILITY OR PLAN TO EXPAND ANY
OF THE AREAS PROPOSED FOR DISPENSING DERIVATIVE
PRODUCTS

Our goal is to expand in a sustainable manner over time to increase legal patient access to our product. In order to have
the broadest possible access initially we are focusing primarily on the home delivery service. Qver time as we are better
able to evaluate customer needs we will be able to deploy our resources and grow accordingly. Such methods we can
use are HIPAA compliant survey methods to obtain custormer preferences (pick up vs. delivery) as well as further market
research into concentration of patient populations throughout the state. If we see that there is broad demand for store
front locations over time we will be able to respond. If instead we see that patients respond well and are able to get the
product they need through delivery service we will focus on growing that aspect of our dispensing.
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F: DESCRIPTION OF THE METHODS PROPOSED FOR THE
DISPENSING OF DERIVATIVE PRODUCTS, INCLUDING THE
FOLLOWING

i:) ACCESSIBILITY OF DISPENSING FACILITIES, E.G., CENTRALLY LOCATED
TO SEVERAL POPULATED AREAS, LOCATED ON A MAIN ROADWAY, NOTIN A
HIGH CRIME AREA, ET CETERA;

The location of our initial dispensing facility is strategically placed to be located in close proximity to key major
roadways (Florida Turnpike, 1-95, 1-75). Through statistical analysis, we found our initial dispensing site reaches 97% of
the Southeast region’s population within a proximate radius. Simultaneously, this location retains the benefits of being
outside the Urban Development Boundary (UDB) which insulates us and protects our patients from the high crime
rates of more urban locations. As mentioned above, the initial distribution facility will be colocated with the processing
site. Our security plan, provided in Appendix Ill-A-19, addresses the threat levels around the contemplated dispensing
site which are low to moderate.

ii:) PROXIMITY OF DISPENSING FACILITIES TO PATIENT POPULATIONS

Located in the Southeast district, the initial dispensing facility is accessible to the vast majority of the patient population
in our region (see Table 6. In statewide terms, the initial location will cove . state’s population.”

’

—lPn. We anticipate adding dispensaries and/or distribution facilities in the cities mentioned

above (item e).

iii:) ALTERNATIVE DISPENSING, E.G. DELIVERY

While we will maintain and operate our initial dispensing facility, we anticipate that the majority of our dispensing
activity will be done via a home delivery network. Using a secure, discreet fleet of armored SUVs we will provide patients
with the option to have their product delivered right to their front door. This will allow for greater access, peace of mind,
and discretion than would otherwise be possible. Given the conditions that our patients suffer from, delivering the
product to them will take some of the stress and hassle out of getting a potentially life-changing product.

Patients in the Southeast region will be delivered to on an as requested basis. In addition, from the outset we will
maintain a statewide distribution network for patients located cutside the Southeast region. Rotating the region being
serviced week-to-week and delivering a suitable quantity of product to each customer to cover their needs until the
next delivery arrives, will allow us to cover all patient needs.

All delivery personnel will be required to pass a Level-2 background check and additional security measures, such as an
- ¥, will be taken as needed.” D

Mient intake, erder, and dispensing process infographic in Table 7 for more context about ease and proximity of our
dispensing plan.

CONFIDENTIAL-TRADE SECRET
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See next page for:

TABLE 6. SOUTHEAST
REGIONAL COVERAGE BASED
ON PROXIMATE MILE RADIUS
ANALYSIS
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G: A LIST OF CURRENT AND PROPOSED
DISPENSING STAFFING, INCLUDING:

i:) POSITION, DUTIES AND RESPONSIBILITIES

TABLE 8. CURRENT AND PROPOSED STAFFING. All resumes for on boarded staff members found in the appendix

Function Name
All Luis Gonzalez
All Dr. Carlos Smith
All Dr. Jeff Block
All Doug Watson
All Tim Moore
All Greg Pena
All TBD
All T8D
Dispensing  TBD
Dispensing  TBD
Dispensing  TBD

ii.) RESUME

The Dispensing Team

Position
Chief Executive Officer

Medical Director

Back-up Medical Director

Vice President, Inventory
and Reporting

Security Director

Security Manager

Security Guard

Security Guard

Retail Specialist

Transportation Manager

Delivery Agent

is to be announced. However we have

Duties & Responsibilities

Oversee dashboard of key performance indicators. Report to Board of Directors on operations. Track and analyze financial performance. Ensure government compliance. Oversee other
members of leadership team. Be available for ail inspections.

Develop and implement policies and procedures regarding emergency responses, sanitary practices , confidentiality of personally identifiable health information, quality assurance, and
disease prevention. Review key performance indicators and report to Board of Directors. Set standards and protocols that ensure proper testing of low-THC medical cannabis derivative
products.

Serve as medical director in case Dr. Carlos Smith is not available, on vacation, or no longer able to serve. Advise medical director and CEQ based on deep knowledge of botanical
medicine, cannabinoid treatments, and research on medicinal cannabis.

Implement network, seed to sale, communication, security, and data storage systems. Monitor functionality of all systems. Reconcile inventory on a daily basis. Conduct raot cause
analysis should any inventory discrepancies be observed. Generate reports that demonstrate compliance with all inventory monitoring protocol.

Recommend security strategy to diminish threat of diversion or trafficking. Serve as security consultant to ensure best practices throughout dispensing organization,

Implement security recommendations from Security Director. Oversee Security Guards. Provide first response in case an alarm is triggered. Liaison with local law enforcement including
agricultural patrol. Be available for all inspections.

Provide twenty four hour security coverage on site during periods of high activity (e.g., during harvest, during extraction and dispensing). Be available to respond in case any security
notification is triggered during other periods. On a daily basis, patrol premises on a schedule that runs throughout the day. Remate monitoring 24-7.

Provide twenty four hour security coverage on site during periods of high activity (e.g.. during harvest, during extraction and dispensing). Be available to respond in case any security
notification is triggered during other periods. Gn a daily basis, patrol premises on a schedule that runs throughout the day. Remote monitoring 24-7.

Assist VP of Inventory and Reporting with all steps of retail process including ID verificatioq, order fulfillment, POS transaction, and product tracking throughout customer interaction.

Assist VP of Inventory and Reporting with the coordination, optimization, safety, and security of the transportaiton pracess including moving finished plants to processing facility,
moving finished product to storage facility and to retail location, and cooridnating delivery portion of retail business.

Deliver to those customers who prefer to receive product via that channel, maintaining security and discretion throughout the transaction process. Must pass a Level 2 background
check.

included reievant

job descriptions in Appendix III-C-3 as we seek to onboard these team members,
All dispensing staff will be level-2 screened and trained in accordance with strict
HIPAA and HITECH best practices as illustrated earlier in the Dispensing narrative.

iiiz) PROFESSIONAL LICENSURE DISCIPLINARY ACTION IN

ALL JURISDICTIONS

Dr. Carlos Smith received a minor fine in 2002 during initial licensure when he submitted
evidence of a required CME one month late.

Reports to

Board of Directors

Board of Directors

Board of Directors

Luis Gonzalez/
Dr. Carlos Smith

Luis Gonzalez/
br. Carlos Smith
Tim Moaore
Greg Pena

Greg Pena

Doug Watson
Doug Watson

Doug Watson



H: AN ORGANIZATIONAL CHART ILLUSTRATING THE
SUPERVISORY STRUCTURE OF THE DISPENSING FUNCTION
OF THE PROPOSED DISPENSING ORGANIZATION

The organizational chart illustrates reporting structure, both currently on-boarded management and staff, as well as
positions that will be hired once licensed. We have a strong core team that is led by a multi linguai, culturally diverse,
and long-time Florida based management with a proven record of success in healthcare and horticulture. See the
table to the right for the contemplated dispensing function which is overseen by Doug Watson, VP of Inventory and
Reporting, highlighted in lime green.

TABLE .
DISPENSING ORGANIZATIONAL CHART FOR COSTA
NURSERY FARMS, DBA MODERN HEALTH CONCEPTS

COSTANURSERY FARMS, LLC

MODERN HEALTH CONCEPTS

DR. JEFFREY BLOCK
DR.CARLDS SMITH  Ru BACK-UP MEDICAL

MEDICAL DIRECTOR DIRECTOR

LUIS GOMZALEZ
CEQ

|

TiM MOORE
SECUNITY DIRECTOR

GREG PEFA
SECURITY MANAGER

SECURITY GUARDS
{24-7 MONITORING)

ﬁ ONBOARDED

SECURITY TO BE HIRED

PARTHI | 63
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[: PLANS AND PROCEDURES FOR LOSS OF KEY PERSONNEL

At Costa Farms, succession planning is part and parcel of managing human capital. We have deployed best succession
planning practices companywide. Succession Planning Best practices will be implemented at the new venture.

1) IDENTIFY CRITICAL POSITIONS

Managers identify positions that are critical for the continuous operation of the business. An immediate term and a
long term succession plan are discussed for each critical position. Immediate term succession plans represent the
individual(s} that can take over a critical position in the case of a sudden event such a resignation. Long term succession
plan consists of the individuals that have the potential to develop competencies to take over a position in the future.
We will apply this approach at the new venture to ensure our senior staff- CEQ, Medical Director, Director of Cultivation,
Director of Inventory and Reporting, and the Security Director-maintain continuity of their operational team.

2) ENSURE CLEAR JOB DESCRIPTIONS

In the event an employee must be replaced, clear job descriptions and transparency ensure that the organization
will not go without proper support. We have provided examples of job descriptions that we would use to hire on-site
laboratory staff and would follow suit for any other position we would hire in our organization. Planning for succession
within the organization is crucial so that each person can have a second in command to step in the role if need be.

3) DEVELOP INTERNAL TALENT

Managers complete a Performance Calibration Process, once a year, to discuss the competencies, values, and
achievements of their direct reports with their peers and supervisors. During the calibration process, managers agree
on developmental needs for those individuals with potential to take over different responsibilities as part of succession
planning. Developmental opportunities include a wide range of activities such as leadership for supervisors and retail
finance & business communication for professional levels. Individual developmental plans are discussed with direct
supervisors to ensure quality and compliance. We will apply this practice at the new venture to ensure all employees
develop and track to their expected performance levels. Employees will be enabied to meet their goals and thus minimal
turnover will occur.

4) RECRUIT NEW TALENT

There are established new talent recruitment initiatives based on corporate best practicesThe company actively
recruits for full time positions at UM, FIU, UF, Auburn, UGA, Clemson, Earth {Costa Rica), and Zarmorano (Honduras) by
attending spring and fall career fairs, as wells as hosting meet & greet events and farm tours. The company also recruits
from internal referrals, posting at CareerBuilder and LinkedIn, as well as by attending industry related conventions for
networking. We have a dedicated HR team that scouts in the market and industry to keep track of rising stars. As the
new venture grows, we will implement similar measures to ensure we recruit top talent to support the business.

J: PLANS AND PROCEDURES FOR COMPLYING WITH OSHA
REGULATIONS FOR WORKPLACE SAFETY

Throughout our operations at Costa Farms, we have implemented best practices for Workplace Safety. We will
implement the same practices throughout our Cuitivating, Processing, and Dispensing facilities as all areas will involve
similar topics such as growing armendment and chemical handling, signage and labeling, employee attire and protective
equipment. We will provide a workplace free from serious recognized hazards and comply with standards, rules and
regulations issued under the OSH Act. Such provisions include:

> Examine workplace conditions to make sure they conform to applicable OSHA standards.

> Make sure employees have and use safe tools and equipment and properly maintain this equipment; specific
to our facility this includes booties, surgical gloves, hair nets, scrubs, and proper footwear.

> Use color codes, posters, labels or signs to warn employees of potential hazards.

> Establish or update operating procedures and communicate them so that employees follow safety and health
requirements,

> Provide safety training for workers.

> Develop hazard communication prograrm and train employees on the hazards they are exposed to and proper
precautions (and a copy of safety data sheets must be readily available).

> Ina prominent location within the workplace, we will post an OSHA poster which informs employees of their
rights and responsibilities.

> Report to the nearest OSHA office alt work-related fatalities within 8 hours, and all work-refated inpatient
hospitalizations, all amputations and all losses of an eye within 24 hours.

>  Keep records of work-related injuries and illnesses.

> Post the Log of Work-Related Injuries and llinesses {OSHA Form 300). On February 1, and for three months,
covered employers must post the summary of the OSHA log of injuries and ilinesses (OSHA Form 300A).

Please note Appendix III-A-18 features a list of key health and safety programs that will be implemented. Once we are
operational, we will apply for OSHA certification to ensure full compliance. Note that this certification will cover each
facility: cultivation, processing, and dispensing.
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Discussions regarding security and safety of delivery drivers, and other transporters of low- THC cannabis have included
vendors {ike NexTraq a web based mobile tracking systems that can tell the speed and location of every vehicle assigned
to the fleet. Please reference Appendix |l|-A-6 for further detail about the solution.

q

BioTrack THC will also help detect potential diversion and mitigate threats. The system records every plant transaction
with an employee PIN or biometric fingerprint scan thus tying our level 2 screened employees to every inventory
action. Furthermore, the system allows for employee-specific customizable permissions allowing for several layers
of added security. This ensures that only specific employees are granted access to permissions such as receiving new
inventory, product processing or plant propagation. In reference to internal diversion, the vertical hardware integration
with the scales, scanners, barcodes and labels will streamline all processes and diminish the chances of hurman error or
manipulation. Please reference the BicTrack documents in Appendix [lI-A-2, I1I-A-20, and 1I-A-21 for further detail on
this process.

Inventory audit logs are also available in the event a discrepancy arises anywhere in the purchase order, transportation
or vendor intake process. These reports can be filtered by employee, date, vendor, purchase order, product, or plant for
complete transparency and accountability. In addition there is an inventory forensics log that will show every inventory
action performed. It is so detailed in fact that unless it is filtered by action, product or date range the information
becomes it becomes unwieldy for anyone but a specialist to understand. When every gram of product is accounted for,
all invested parties can rest easy. We will run inventory reconciliation on a daily basis allowing any potential root cause
investigation to occur in real time.

Furthermore, BioTrackTHC transportation manifests include turn by turn directions and an estimated route time. This
documentation dermands adherence and accountability by the vehicle operator and will allow us to establish a set
route that can be viewed based on previously established security permissions. Way points are generated in the event
a transporting party chooses to audit a shipment mid-transport. This will prove invaluable to monitor and counteract
any diversion that may occur en route to patients’ homes.

D: A FACILITY EMERGENCY MANAGEMENT PLAN FOR THE
DISPENSING FACILITIES

Also featured in our security protocol are procedures to follow in case of an emergency. Please reference our
comprehensive facility emergency protocol in Appendix [11-A-19,

NATURAL DISASTER

Natural Disaster including Chemical Emergency, Natural occurring emergencies- (Earthquake-Hurricane), Power
QOutage, Fire, and Flood are addressed among other topics.

For disasters with advanced notice, within 48 Hours of projected landfall, Costa Nursery Farms has established strict
guideline for disaster readiness. We propose to adopt the following principles at our dispensing facility.

ADMINISTRAT!ON & INFORMATION TECHNOLOGY (IT)
The Quality Assurance Officer will ascertain that minimum inventory levels are secure for storm recovery
materials such as hog rings, cables, cutters, chain saws, spare parts, fuel, lubricants, generators, poly, batteries,
flashlights, personal protective equipment. Verify all storm recovery materials are easily identifiable and
secured in central storage.

> The VP of Inventory and Reporting will transfer computer systermn operations to other division outside of the
projected affected area.

> The VP of Inventory and Reporting will prepare additional system back-ups and ensure coverage from our
third party data warehouse.

> Employees print out centact information, back-up files as needed and prepare workstations.

SECURE PRODUCTS
> All Dispensing Facility personnel will place all Derivative Products, in a secured locked shipping container
onsite,

SECURE EQUIPMENT.

> Secure dispensary structure and dispensing vehicles.

PREVENTION

> The Emergency Management Team will convene at least two times a year for scenario-based training sessions.

> Training will cover the following topics: Chemical Emergency, Natural occurring emergencies- (Earthquake-
Hurricang), Power Qutage, Fire, and Flood among other topics.

E: SYSTEM FOR TRACKING DERIVATIVE PRODUCTS
THROUGHOUT DISPENSING

The Applicant will use BioTrack THC to suppert all required seed to sale capabilities. BioTrack THC boasts a leading
brand in the cannabis services space. The software helps governments and businesses track legal marijuana production,
testing, transportation, destruction, and sale and is deployed in over 250 medicinal marijuana cultivation and retail
businesses across eight US states, Washington D.C,, and Canada.

Our seed-to- sale system covers Derivative Products as these items will be tracked with the same efficacy as with the
rest of the process. All medications ready to be dispensed will be tagged and scanned into and out of the system. As
orders are filled, those products are scanned out using BicTrack mobile solutions to ensure complete transparency into
the full life cycle of the product.

Delivery will always be available as an option to fulfill orders. A Transport Manifest will be prepared in advance of the
delivery vehicle leaving the premises with each focation as a stop. When the delivery driver arrives they can create the
sales ticket in BioTrackTHC using a tablet, scanner, and receipt printer. The sales ticket will link the product purchased
to the patient, driver, and route. The level-2 screened driver will use the tablet as a second point of verification prior
to dispensing any product. This can be done by utilizing an ID scanner with the tablet or visually checking against
a saved copy of their registration. All information related to the transaction will sync with the central BicTrackTHC
system allowing real-time monitoring of deliveries to maintain an accurate chain of custody. This point of service (POS)
capability gives users the assurance that doctors are making the recommendation and that registered patients are
making the purchase.
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F:INVENTORYCONTROLSYSTEMFORDERIVATIVEPRODUCTS

To implement Biolrack, the Applicant will install a network required to run the salitinn. All computers. access naints.
and peripherals will rannect. The hosting configniratinn inclndac. -
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All facilities - cultivation, processing, and dispensing- will be equipped with or have access to a series of tracking
equipment and periperhals: scales, barcode scanners, workstations, label printers, and labels that level 2 screened
dispensing organization employees will use to track the product from seed to sale. Beginning at the cultivation site,
each plant will be tagged and each unigue code will follow the plant throughout its life cycle through harvest. At that
point, plants will be cured and combined into lots and tagged again. Our employees will scan all inventory at the
dispensary and processing facilities on a daily basis with handheld devices that upload data in real-time to our secure
data storage. Please refer to Appendix Il-A-2, [11-A-20, and IH-A-21 BioTrack THC Document, Support Letter, and LOI
to review the product sheet with support letter, letter of intent, and implementation plan. Our dispensing staff will have
mabile dispensary units including a Microsoft Surface, rolling cart, and peripherals that can scan product in and out of
inventory and collect and store signatures from the patients to confirm transactions.

G: POLICIES AND PROCEDURES FOR RECORDKEEPING

After implementation, Mr. Watson will lead our inventory control and reporting system. This systern will establish and
reconcile each day’s beginning and ending inventory of, seeds, tissue culture, cuttings, harvests, processed low-THC
cannabis derivative products, sales, disbursements, and disposal of unusable plants or low-THC cannabis derivative
products. This data will be backed up on the secured third party server and stored to maintain accountability. Reports
that reconcile inventory will be run on a daily basis. This recordkeeping is critical so reports may be run at any time to
show discrepancies and diagnose the root cause. We must be able to track all inventory actions and which employee is
accountable for these actions.

For each harvest all of the following pieces of information will be attached to the plant record: the harvest number, type
of starter material, strain of low-THC cannabis, start date, a list of all additives used during cultivation, date of harvest,
and final yield. We will also report on the number of low-THC plants grown to maturity from the number initially planted
and rigorously check to ensure this percentage stays constant or below the expected average.

In practice BioTrackTHC will record all above information automatically and link all data across all phases of the plant
life cycle. A simple scan of the end product barcode will bring up product details including the origin of the harvest
(seed, clone, tissue etc.), harvest strain, propagation date, chemical additives, plants that reach maturity from the
original amount sowed, date of harvest, and inventory agent responsible for the harvest. All of the above information is
historically archived and cannot be removed.

With regard to disposal, the BicTrackTHC system has a number of removal and disposal tracking mechanisms making
waste tracking compliance simple and efficient. Waste is generally collected just prior to, during and after the plants
are harvested. However, the waste collection function can be used at any interval during production. The collected
byproducts or other materials can be separated, weighed and accounted for individuaily if needed. We are able to note
the reason for disposal, who dispesed the product and method of destruction.

Disposalis a critical aspect of reconciling inventory and will always be linked to level-2 screened employee. When a plant
or plant product is selected for removal or quantity adjustment within the systermn there are mandatory protocols in
place. This includes but is not limited to complete event and employee accountability logging. The system will prompt
the employee to justify the reasons for removal or adjustment. In addition to the event itself being fully logged, the
employee can notate any required witnesses to the aforementioned event. Directly after submission of the destruction

or adjustrment information, the employee will be prompted to electronically sign-off on the event using either a unique
employee PIN or a biometric fingerprint scan. Plant removal, waste collections, and any adjustments made to either
plants or finished plant materials can easily be seen and verified through the system’s real-time reporting module.

H. VEHICLE TRACKING SYSTEMS

As mentioned in Part |1I-B, we will implement Dispatch in the dispensing delivery vehicles as well. The Dispatch plan
features tracking capabilities which allow our inventory and security teams to view the location of a single vehicle, and
immediately see the status (moving, stopped and stopped duration). In addition to immediate location status, we will
be able to replay vehicle routes with a “breadcrumb” dotted view to know where they've been, construct geofences on
digital maps to know whether a vehicle deviates from its expected operation area, and receive speed alerts to en<iire
our drivers adhere ta safe Ariving nrarticae Wa have listed additional NexTrag detail in Appendix Il[-A- e
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tracking and efficiency software such as Direct Route and PC Miter will be used as well.
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I. VEHICLE SECURITY SYSTEMS

The securitv svstems are tharnnshlv ravarad earlier in the Dispensing section.

J: METHODS OF SCREENING AND MONITORING EMPLOYEES

All employees will be level 2 screened. The on-boarded employees featured on the staffing list and in the organizational
chart have already passed the FDLE levei 2 background check and the results have been passed along to the Department
of Health. We have attached documentation of the results and date of screens in Part II-B-2, We wiil continue to
rigorously screen our employees.

Biotrack also screens and monitors ermployee activities onsite. The systern prevents unauthorized system access or
actions via user PIN, fingerprint scan, or username and password. Every system action records not only the effect of
the action, but a timestamp and the identity of the system user performing the action, providing a full auditable trail
that is retrievable at any time, and may be produced in BioTrackTHC’s reporting tool (e.g., Forensics Report). These
accountability features enable a user to identify the reasons behind any discrepancies, should any unexplainable
material losses occur.
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K: PERSONNEL QUALIFICATIONS AND EXPERIENCE WITH
CHAIN OF CUSTODY OR OTHER TRACKING MECHANISMS

Our VP of Inventery and Reporting, Doug Watson, has developed an expertise with chain of custody and tracking in
his previous employment with Bacardi. Component traceability throughout the manufacturing process was essential
in the alcohol beverage production process. Each raw material used or applied to the finished product went through
internal quality checks and was documented before being used in production. They were tracked by lot and supplier
throughout both the distillation and bottling processes, with each individual finished unit being assigned a production
lot code. As a result he was required to implement a detailed chain of custody process that tracked when raw materials
were received into the supply chain, while the raw materials mixed during the distillation and bottling, and how the end
products were dispensed. Rigorous process controls ensured the necessary data were accurate, complete, and audited.
These data were essential to provide the needed transparency and traceability and to support a product recall process
if required.

The other personnel who are responsible for tracking include: growers at the cultivation site who scan and monitor
inventory on a daily basis, the Quality Assurance Director, manufacturing assistant, and the front line dispensing
employees. While we have not identified all these individuals, those who do participate in the rigorous tracking process
during each stage: cultivation, testing, extraction, packaging, and dispensing, will be required to receive initial and
ongoing training to learn best practices for chain of custody. Costa Farms IT personnel regularly host brown bag trainings
whereby subject matter experts can train users of a given solution. in this case Mr. Watson will train all critical personnel
on this issue. Specifically, Mike Rimland, Mike Merida, Shane Hutto, and the growing support staff {Supervisor and
Assistant), the Manufacturing assistant TBD, the Retail and Transportation Specialists, and the Delivery Agent, will be
trained as they are on-boarded and on a quarterly basis thereafter. We also anticipate The BicTrack THC user trainings
described below to support Mr. Watson'’s efforts.

In addition, BioTrack THC will hold user trainings to ensure our employees are fully fluent in the tracking technology.
Indeed, our seed to sale support team also has deep experience in chain of custody. The solution BicTrackTHC also
has a biometric chain of custody module that logs every action in real time and also logs the user who performed that
action. BioTrack THC has the ability to integrate with scales to deter employee theft and human error. Every action is
time stamped which can be cross referenced with security cameras. All of these functions prevent diversion, abuse, and
illegal or unauthorized conduct relating to low-THC cannabis.

L:PERSONNELRESERVED SOLELYFORINVENTORYCONTROL
PURPOSES

On the dispensary side, Doug Watson and the level 2 screened dispensing employees consisting of the Retail Specialist,
Transpaortation Manager, and the Delivery Agent will conduct inventory control. Doug Watson is exclusively dedicated
for inventory control purposes as he will implement the seed to sale tracking solution including the peripherals and
network required to support it. He will also set reporting protocol as mentioned in the reporting policies and procedures
section above,

However in order to generate the audit traii, dispensing employees including the Retail Specialist, Transportation
Manager, and the Delivery Agent will tag and code finished products as well as scan inventory. [nventory will be reconciled
on a daily basis and any discrepancies will be flagged and investigated by Doug Watson and findings will be reported.

M: PERSONNEL RESERVED SOLELYFOR SECURITYPURPOSES

Tim Moore, Greg Pena, and the twenty-four hour security guards will comprise personnel reserved solely for security
purposes. Mr. Moore’s track record in security which covers a range of achievernents including: longest serving director
of the Florida Department of Law Enforcement, implementation of Amber Alert, September 11 Taskforce, and other
projects such as the DNA database, the Florida Computer Crime Center and Secure Florida. His vision and plan will be
carried out day-to-day via Greg Pena and around the clock monitoring from security guards.

Mr. Pena is head of security and inventory management for Costa Farms. With over 20 years of experience at Costa
Farms, Mr, Pena is one of the company’s most trusted employees. His responsibilities include ensuring all plant
orders are covered while also supervising quality control. He facilitates communications between management and
production departments to guarantee the company’s dedication to high-grade products and dependable supply. As
head of security at Costa Farms, Mr. Pena monitors daily operations, manages guard scheduling, and handles any
and all security matters 24 hours a day. He establishes and enforces company security policies and procedures, while
making necessary adjustments as needed. Mr. Pena also works one-on-one with the Florida Department of Agriculture.
He makes sure all inspections are handled in and efficient and effective manner, answers any questions inspectors may
have, and makes certain all licenses are renewed and up to date.

Both Mr. Moore and Mr. Pena will be briefed on a daily basis with security updates and ensure timely action is taken
should any security incident come to pass. Our director and manager of security will work with level-2 screened security
agents who will helm natenl Hha ~oltivation, processing, and dispensing sites.

- - L

- ... {synergistic with cultivation site- see Table 7 from Cultivation) to
the Costa Color building {(synergistic with processing site- see Table 3 indicating proximity to the Processing site)

N: PLANS FOR THE RECALL OF ANY DERIVATIVE PRODUCTS
THAT HAVE A REASONABLE PROBABILITY OF CAUSING
ADVERSE HEALTH CONSEQUENCES BASED ON A TESTING
RESULT, BAD PATIENT REACTION, OR OTHER REASON

Please note that our Vice President of Inventory and Reporting will oversee a capability area that stretches across all
functions of the dispensing organization (cultivation, processing, and dispensing). As with cultivation and processing,
Mr. Watson will leverage BioTrackTHC seed to sale technology and CannlLabs testing protocol to create robust product
recall and guality assurance for the dispensing side as well.

Mr. Watson gained experience with product recalls as CIO at Bacardi. The systems he implemented and oversaw required
the ability to support product recall in the production to sale process. In essence, he was charged with implementing
systemns and capabilities to identify faulty or tainted raw materials at any point during the manufacturing, shipping,
or sale process. Doug implemented an IT infrastructure that supported this capability. Further, special reports were
developed to trace cormponents of finished product and to identify where lots were shipped to customers. As a
preventative measure, he developed and executed test/ mock product recalls on an annual basis to ensure process
and controls were performing as required. During these mock recalls they measured the speed they could capture
and communicate to relevant parties. His team simulated different “worst case” scenarios. As a result of the rigorous
contrels in place, no product recail ever occurred.

Our advising laboratory, Cannlabs, has given us robust testing methods and standards to ensure no tainted product
will be dispensed. In Colorado products are prohibited from being transferred until testing indicates if the sample



passed or failed. Failing product may not be dispensed. We would apply the same practice in that all our products will
be tested in advance and morecver are tagged to batch numbers. We will implement these robust measures in Florida
to proactively prevent “failing” product from being delivered or from being dispensed to the patients on-site,

Our inventory solution, BicTrackTHC will enable us to collect, store, and retrieve all data and activity required to
implement these safe guards. All inventory records, patient records, recall reports, sales/transaction records, product
disposal records, and all scanned documents can be accessed at any time. The Plant/Inventory Historical Report has
the ability to trace the source plants for a given product, any flower or byproducts created from those plants as well as
any retail sale with the contact information for each person it was sold to. This report tracks every gram contained in a
batch, including but not fimited to all products derived from the plant. Thus should “failing” product ever be dispensed,
at a moment’s notice we will be able to recall all products linked to a particular sample.

In the event of any form of recall, we can quickly pull reports of all products and transactions associated with a specific
plant(s), batch or strain. Our system will allow us to easily identify the remaining product, the patients who received
the product, as well as all sources and derivatives of the product. Once the affected individuals have been identified,
because the individual contact preferences have aiready been logged, timely communication is accessible and patients
who are potentially affected will be notified.

O: ACCESS TO SPECIALIZED RESOURCES OR EXPERTISE
REGARDING DATA COLLECTION, SECURITY, AND TRACKING

> Doug Watson, VP Inventory and Reporting, Doug Watson Resume in Appendix-Resumes,
> Tim Moore, Security Director, Tim Moore Resume in Appendix-Resurnes.

Mr. Watson brings to bear nearly 20 years of IT management experience working extensively with vast amounts of
data including but not limited to traceability (Chain of Custody), metric tracking, and state and federal requirements
for reporting. Mr. Watson currently acts as the Vice President of Information Technology for Costa Farms and together
with his 22 person team, is responsible not only for tracking the vast numbers of plants that Costa produces, but also
provides key metrics to the rest of the management team in order to facilitate key decision making processes and
controls. To assist Mr. Watson, the website will provide ample opportunity for customers to provide feedback both on
their experience with our products and on their experience with the individuals on our team. By evaluating this detail on
a monthly basis we will be better positioned to respond to customer needs,

Mr. Moore began his career with the Florida Department of Law Enforcement (FDLE) in 1973, and has served in a variety
of technical, professional, and management positions. Mr. Moore quickly advanced through the professional ranks,
becoming Director of the Division of Crirme Laboratories and Staff Services in 1983 and appointed Deputy Commissioner
justthree years later. In1988, he was appointed Executive Director of FDLE by then Governor Martinez and subsequently
served three total Florida governors. Mr. Moore was tasked with the overall management responsibilities for FDLE, an
agency of over 1,900 employees and an annual budget exceeding $270M. Under Mr. Moore’s leadership, FDLE became
the first statewide investigative agency in the country to be accredited by the Commission on Accreditation for Law
Enforcement Agencies.

Mr. Moore has been described as “embracing new techniques and technologies as a halimark of his 15 plus years as
Florida’s top crime-fighter” His work was cited as “a major reason why Florida’s Department of Law Enforcement
is today one of the most advanced and respected in the nation” Mr. Moore served on numerous taskforces such as
Incident Commander post-September 11 and the President’s Homeland Security Advisory Council. He is also a member
of the national Commission on Accreditation for Law Enforcement Agencies, served on the Executive Committee of
the International Association of Chiefs of Police, and is actively involved in numerous other state and national criminal
justice associations, councils, and boards. Mr. Moore will bring all of this experience to bear upon the dispensing
organization.
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Institute and featured some of the leading experts in the field of medical cannabis. An example of one such
relevant session included, “Cannabis Therapy for Pediatric Epilepsy” which was presented by Bonni Goldstein, MD.
Dr. Goldstein has 8 years of experience recommending cannabis for various conditions including extensive experience
with pediatric epilepsy.

The FMA low-THC cannabis AMA PRA Category 1 CME course also addresses these subjects. Dr. Smith is one of fewer
than 50 doctors who have taken the course statewide. The curriculum covered all aforementioned conditions such as:

I. EPILEPSY
Authors: Meredith Fisher-Corn, M.D., Editor-in-Chief, TheAnswerPage.com and Thomas Lee, B.S,, Graduate
Student Researcher and M.H.A. Candidate

[l. MUSCLE SPASM _

Authors: Meredith Fisher-Corn, M.D., Editor-in-Chief, TheAnswerPage.com and Mark A, Ware, M.B.B.S., M.sc,,
Associate Professor of Anesthesia and Family Medicine, McGill University, Montreal, Quebec and Executive
Director, Canadian Consortium for the Investigation of Cannabinoids.

{ll. CANCER
Author: R. Jason Yong, M.D., M.B.A,, Harvard Medical School and Medical Director, Pain Management Center,
Brigham and Women’s Faulkner Hospital.

Pr. Smith has also obtained AMA PRA Category 1 CME via Medical Cannabis Institute courses taught by leading
physicians in the medical cannabis research and practice space and include:

> Potential therapeutic benefits of cannabidiol for cancer patients, by Sara Jane Ward, PhD
> Dr. Ward is a research professor at Temple University School of Medicine

> Cannabis in the management of neuromuscular disorders, by Gregory T. Carter, MD, MS
> Dr. Carter is Clinical Professor at the School of Medicine at the University of Washington and Co-
director of the Muscular Dystrophy Association (MDA)/Amyotrophic Lateral Sclerosis (ALS) Center
>  Movement Disorders and neurodegenerative diseases, by Stacey Marie Kerr, MD
>  Dr. Kerris on the Board of the Society of Cannabis Clinicians and published in JAMA.

High-CBD, low-THC cannabis can be useful for intractable epilepsy in children, especially in those with conditions such
as Dravet Syndrome and related illnesses. Cannabis is prescribed generally in a tincture/oil based form to these patients
who fail conventional medical therapy and often leads to a substantial and significant decrease in the frequency and
duration of seizure activity. The great majority of patients can drastically decrease the number of anti-epileptic drugs
required. Care must be exercised as cannabis can and does interact with a nurmber of frequently used anti-epileptic
drugs causing changes in serum levels which may alternatively temporarily produce increased seizures or increased
lethargy depending on the drug. This can be remedied by monitoring serum levels and carefully weaning anti-epileptic
drugs.

An abundance of good data for the use of high-CBD, low-THC cannabis for the treatment of muscle spasms related
to neurodegenerative conditions such as multiple sclerosis (MS) is unfortunately lacking. However, there is a good
deal of recent scientific literature on the use of Sativex, an equivalent (1:1) ratio THC/CBD extract produced by GW
Pharmaceuticals in England and used in several countries for this indication and for neuropathic pain in MS. This
formulation has been demonstrated in multiple studies to be effective for the spasticity of MS, which affects
approximately 80% of those who have MS. It does so while maintaining an excellent safety and side effect profile.
Clinical data on the effectiveness of high-CBD, iow-THC cannabis for spasms will continue to increase as our experience
accumulates.

High-CBD, low-THC cannabis can be effective in the treatment of chemotherapy induced nausea and in appetite
stimulation. Additionally, it can be helpful in the treatment of pain associated with cancer - for example, it has been
demonstrated in pre-clinical studies to inhibit chemotherapy induced neuropathic pain. It is an acceptable alternative
once all conventional therapies have been exhausted. Thereis an abundance of preclinical data demonstrating the anti-
inflammatory and anti-tumor properties of CBD and this is a very exciting area of medical cannabis research. There

have been no human studies replicating these findings to date, however the available data suggests very promising
targets for future research and therapy. Hopefully, as the study of cannabis becomes more accessible, more applicable
and practical data will be produced.

F: KNOWLEDGE OF GOOD MANUFACTURING PRACTICES

Dr. Smith has studied the FDA's 2007 Good Manufacturing Practice guidelines and the guidelines and guidance
statements produced by the FDA as they pertain to dietary supplements. He has also collaborated with Nutri-Force
Nutrition {*NF”), one of the largest contract manufacturers of nutraceutical products in the country with over $100 million
in annual revenue. NF operates a state-of-the-art 235,000 square-foot manufacturing, packaging and distribution
facility, which is cGMP certified and FDA audited, and includes a complete in-house analytical laboratory. He has
reviewed and discussed with NF the 2014 Food and Drug Administration Dietary Supplement Master Handbook which
covers best practices for nutraceuticals and dietary supplements including cGMP in manufacturing, packing, or holding
human food, and ¢GMP in manufacturing, packaging, labeling, or holding operations for dietary supplements. Dr.
Smith has applied this understanding of NF’s and industry best practices and, as part of this venture, the organization
has adopted GMP standard operating procedures.

G: KNOWLEDGE OF ANALYTICAL AND ORGANIC CHEMISTRY

Analytical chemistry is the identification and quantification of the materials in a mixture and is the science behind
the analytical methods used tc examine the extract for potentiat contaminants such as heavy metals and pesticides.
Organic chemistry is the study of the molecules of life. These molecules are comprised primarily of carbon, oxygen,
hydrogen and nitrogen. THC and CBD, along with all the other cannabinoids, are examples of organic molecules - the
science of organic chemistry explains the degradation and transformation of these molecules into different compounds.

As part of his studies in the early 1990’s both at the University of Florida and at the Mitler School of Medicine at the
University of Miami, Dr. Smith completed courses and lab work in chemistry and related fields including:

> Chemistry and labs
> Organic Chemistry and labs
>  Biochemistry and labs

While in medical school, the curriculum included subjects in related fields such as bicchemistry and microbiology.

As it pertains to cannabis, Dr. Smith has also studied cannabinoid chemistry and reactions in the body via muitiple
curricula: Florida Medical Association (FMA), Patients Out of Time, and the Medical Cannabis Institute. The relevant
classes include:

FMA course
> A Brief Introduction to the Endocannabinoid System
Author: Cecilia J. Hillard, Ph.D., Professor of Pharmacology, Director of the Neuroscience Research Center,
Medical College of Wisconsin, Milwaukee, WI

> Pharmacelogy Basics of Cannabidiol
Author: Mark A. Ware, M.B.B.S,, M.sc,, Associate Professor of Anesthesia and Family Medicine, McGill

University, Montreal, Quebec and Executive Director, Canadian Conseortium for the Investigation of
Cannabincids
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Patients Out of Time Conference
>  Homeostatic Regulation and the ECS, by John McPartland, DO
Dr. John McPartland is a family medicine doctor in Middlebury, Vermont. He received his medical degree
frerm Chicago College of Osteopathic Medicine and has been in practice for 28 years.

>  The Clinical Endocannabineid Deficiency, by Ethan Russo, MD
Senior Medical Advisor at the Cannabinoid Research Institute

> Endogenous Cannabinoids and the Aging Brain, by Juan Sanchez-Ramos, MD, PhD
Medical Director of the Parkinson Research Foundation Center of Excellence

>  Cannabis Hyperemesis Syndrome, by Thomas Lee, MPH

Medical Cannabis Institute
> Introduction to 20th Century Cannabincid Chemistry
> This module reviews milestones in cannabinoid chemistry by Dr. Raphael Mechoulam, the worid’s
foremost authority and researcher on medical cannabis science.
>  Areas covered include isolating the structure of cannabinoids, an explanation of the
endocannabinoid system, and challenges in determining the function of hundreds of compounds
involved in this newly discovered, extremely complex regulatory system.

Additionally, a great deal of the course work Dr. Smith has participated in has covered the molecular structure of the
various primary components of the cannabis plant and their modification, manipulation and degradation via various
natural and laboratory methods.

H: KNOWLEDGE OF ANALYTICAL LABORATORY METHODS

With regard to laboratory analysis of cannabis, Dr. Smith has trained with our advising laboratory on methods to ensure
the consistency, quality, and safety of the product. Such testing includes determining the potency of the product and
examining for residual solvent, microbiological contaminants, pesticides, and heavy metals, Heather Despres, Jennifer
Frame, and Julie Harris from CannLabs trained Dr. Smith on these methods that will ensure the integrity of our product.
We will be using chromatographic methodologies that involves the physical separation of a mixture of compounds
to analyze extracts for potency and composition, and we will be using PCR to examine product for microbiological
contaminants Pesticide and solvent testing is not applicable as we will be using organic growing technigues absent of
pesticides and we will be using organic safflower oil extraction. Soil and water analysis will ensure the absence of heavy
metals.

Dr. Smith has also taken Waters Technology webinar, “Chromatographic Methodologies: An Integral Component of the
Budding Cannabis Industry,” which covered concepts such as supercritical fluid chromatography, liquid chromatography
and gas chromatography and their application in the analysis of cannabis constituents.

Dr. Smith has studied the 2014 revision of “Connabis Inflorescence, Cannabis spp., Standards of |dentity, Analysis,
and Quality Control” published by the American Herbal Pharmacopoeia. This document covers the standardized
identification, handling, processing and analytical methods used in growing and preparing cannabis for medicinal use
and is the most authoritative source an the subject. It relies strictly on the peer reviewed literature and documents
only methods that have been verified for their scientific validity. It covers analytical methods such as thin-layer
chromatography, high performance liguid chromatography and gas chromatography and their application in the
analysis of cannabis constituents as well as potential contaminants.

Dr. Smith’s medical practice offers onsite Clinical Laboratory Improvement Amendments (CLIA) waived testing. A
phlebotomist/lab technician performs testing using point of care equiprment with protocols in place for periodic control
testing as well as for maintaining identifiers, ensuring correct labeling and securing specimens. The analytical methods used

at Dr. Smith’s medical practice’s onsite laboratory include blood, saliva, and urine specimens. Analytical methods used in
the office include immunochromatographic assay, immuncflourescence, and multi-frequency light spectrum absorption.

I: KNOWLEDGE OF ANALYTICAL LABORATORY QUALITY
CONTROL, INCLUDING MAINTAINING A CHAIN OF CUSTODY

Dr. Smith has knowledge of and was trained on his practice’s laboratory, quality control and chain of custody policies. Dr.
Smith’s practice has implemented chain of custody documentation and oversight in the lab. For the chain of custody
portion, the collector must certify that the specimen given to him/her by the identified denor on the form was collected,
labeled, sealed, and released to the Delivery Service noted in accordance with applicable Florida Drug Free Workplace
Program requirements as found in section 112.0455, Florida Statutes and Chapter 52A-24, Florida Administrative Code.
Once it is received at the [ab, the Specimen Accessioner must sign and mark if the primary specimen bottle seal is intact
and that protocol was properly followed.

Additionally, quality control is maintained by ensuring periodic control testing along with feedback from the performing
laboratory as needed. Protocols defined and delineated by the manufacturers of analytical equipment are closely
followed to ensure proper performance of equipment and valid test results,

J: KNOWLEDGE OF AND EXPERIENCE WITH CBD/LOW-THC
EXTRACTION TECHNIQUES

Dr. Smith has studied CBD/low-THC extraction technigues under Shane Hutto, Managing Grower and Quality Assurance
Director for Costa Farms. Hutto is a subject matter expert on extractions. Mr. Hutto has trained Dr. Smith on the types of
extractions available and how to ensure the product quality, consistency, and safety. Indeed, Dr. Smith has learned and
familiarized himself with the intricacies of both botanical oil extraction and super critical CO2 extraction. In addition to
his training under Mr. Hutto, he has studied Waters Corporation detailed literature on supercritical CO2 extraction and
has familiarized himself with the techniques involved and the science underlying the method. Both methods utilize
specialized equipment to essentially steep the dried plant material in a liquid (either organic safflower oil or liquid
carbon dioxide), thereby extracting the cannabineids into the liquid. This is sirilar to the process of making tea. Both
methods are effective and produce a high quality product which is then analyzed to ensure potency and consistency.
The main difference between the two methods, besides the liquid used, is that CO2 extraction takes place under very
high pressure. We will be primarily utilizing botanical oil extraction as it is safe and produces an excellent and safe
medicine.

K: KNOWLEDGE OF CBD/LOW-THC ROUTES OF

ADMINISTRATION

Current routes of administration of cannabis include smoking, edibles, oils/tinctures, capsules, vaporizing, sprays and
transdermal preparations. Florida law prehibits smoking and in Dr. Smith’s opinion this is an undesirable method due
to the potential for lung irritation and darmage. Edibles are likewise prohibited and also undesirakle in his opinion due to
delaved and inconsistent effect. Oils/tinctures are an excellent method, especially for pediatric patients as this is generally
a familiar method for parents who are accustomed to administering liquid medications to their children. Additionally, this
is simple to produce in consistent strengths which is essential for ease of dosing and titration by the ordering physician.
Capsules share similar advantages except that they may be difficult for children to consume.



Dr. Smith has taken multiple classes on low-THC routes of administration. He has taken the FMA class which features
Ordering low-THC Cannabis. The course covered: Modes of Administration, Treatment Plan and Record Keeping, and
Dosing. He has also taken the FMA class Treatment Plans by author Richard Segal, Ph.D., a professor of Pharmaceutical
Outcomes & Palicy at the University Of Florida College Of Pharmacy.

Dr. Smith alse took the Medical Cannabis Institute course entitled, “Delivery and dosage of Medical Cannabis” This
course was taught by Deborah Malka MD, PhD. Dr. Malka consults with numerous patients and was also medical director
of MedCann, Inc., a group of 30 clinics throughout California with 300,000 patients. The course covered the effects of
six different methods of delivery for cannabis and parameters for providing dosage guidance.

Another course completed by Dr. Smith titled Pharmacofogy of Cannabis and Physiologic Effects of Phytocannabinoids
reviews the pharmacology of cannabis, the pharmacodynamics that vary by method of administration, and the
physiclogic effects of cannabis in the body. The author of the course is Laura Borgelt PharmD, FCCP, BCPS, Professor,
University of Colorado Anschutz Medical Campus, Departments of Clinical Pharmacy and Family Medicine, Society of
Cannabis Clinicians.

Dr. Smith completed Cannabis - the Plant, a Phytocannabinoid Medicine. The course provides an overview of the
relationship between chemical, pharmaceutical, and medicinal herbal properties in cannabis. The author of the course
is Rev. Dr. Kymron deCesare, Chief Research Officer, Steep Hill Halent Laboratory. The course, The Endocannabinoid
System, completed by Dr. Smith presents the endocannabinoid system, cannabinoid receptors, and the effect
of endocannabinoids on physiologic systems. The author is Dustin Sulak DO, Founder and Medical Director, Maine
Integrative HealthCare in Manchester, Maine, Integr8 Health, LLC in Falmouth, Maine, Director of Education, Integr8
Massachusetts in Burlington, Massachusetts.

Additionally, Dr. Smith has spent time interacting with and gaining knowledge from several physicians in the field
with considerable experience recommending cannabis in various forms to their patients. He maintains open lines of
communication with these physicians around the country. This will be an important resource to provide physicians in
our state with the knowledge to safely and effectively treat their patients with qualifying conditions.

L: EXPERIENCE IN OR KNOWLEDGE OF CLINICAL TRIALS OR
OBSERVATIONAL STUDIES

Dr. Smith has direct experience in clinical observation studies. While a medical student, Dr. Smith was a co-investigator
in a clinical patient observation: A case of a young patient with dyspnea. The case was presented at the annual meeting
of the Florida Chapter of the American College of Physicians. Tampa, Flerida, 1999. Moreover, as part of Dr. Smith’s
ongoing professional education and routine practice, he regularly reads and critically analyzes studies published in peer
reviewed journals.

Dr. Smith gained extensive knowledge of clinical trials through completion of various coursework. He has taken CME
coursework on clinical trials and studies relating to medical cannabis. He took The Medical Cannabis Institute course
Clinical Case Study Reviews by authors: Bonni Goldstein MD., Medical Director of Canna-Centers; Deborah Malka
MD, PhD., Society of Cannabis Clinicians, Director of Education Committee; and Jeffrey Hergenrather MD., Medicinal
Cannabis Consultations, President Society of Cannabis Clinicians. This module provides four case reports of ¢linical
cannabis use including a video of a medical marijuana evaluation visit.

Another course at the Medical Cannabis Institute titled, Clinical Practice I: Cannabis and Pain: Pharmacological and
Clinical Studies presents an overview of cannabis use for pain, historical and current use, with a review of the physiology
and evidence base, as well as a case report example. Authors are John McPartland DO, Clinical Assistant Professor,
Department of Family Medicine, University of Vermont and Assistant Clinical Professor, Department of Ostecpathic
Manipulative Medicine, University of Vermont and Stacey Marie Kerr M.D.

Dr. Smith completed the course Clinical Practice VI: Cannabis Use Disorders and Precautions, at the Medical Cannabis
Institute which reviews the safety of cannabis medicinal use, including precautions and an understanding of cannabis
use disorders. He completed Clinical Practice V: Cancer and Palliative Care, which reviews the use of cannabis in cancer
and palliative care including examples of high dose cannabis therapy in certain cancers. Clinical Practice IV: Mental
Health Conditions and Potential Psychiatric Applications completed by Dr. Smith reviews the effects of cannabis on
mental health conditions and potential psychiatric applications of cannabis as a therapeutic agent. He compieted
Clinical Practice Hli: Movement Disorders and Neurodegenerative Diseases by Stacey Marie Kerr M.D. which reviews
the clinical and physiclogic effects of cannabinoids on movement disorders, neurodegenerative diseases and central
nervous system injury. At the Medical Cannabis Institute, Dr. Smith also completed Clinical Practice 1I: Insemnig,
Glaucoma, and Immune Disorders, which reviews the clinical use of cannabis for insomnia, glaucoma and immune
disorders.

M: KNOWLEDGE OF AND EXPERIENCE WITH PRODUCING
CBD/LOW-THC PRODUCTS

Dr. Smith has learned the techniques involved in the production of high CBD/low-THC products under Shane Hutto,
Managing Grower and Quality Assurance Director for Costa Farms. Dr. Smith has knowledge about the different
strains of cannabis used as a starter product and then using an organic food grade botanical oil extraction technique
combined with analytical methods to produce products of various and consistent strengths. He has learned how this
is used to produce an array of preducts ranging from extracted oils with various ratios, to pills and vaporizers. He has
also trained on the various types of products, strengths, and delivery methods preferred by experienced physician
recommenders who are presently treating conditions outlined by SB 1030. This knowledge transfer has occurred
during industry conferences and physician to physician interactions. Such knowledge will help Dr. Smith ensure the
organization is producing safe, consistent and high quality pharmaceuticals that are applicable, practical and more
easily and safely recommended by physicians and administered by patients and caregivers. In line with this, Dr. Smith
plans on maintaining very open lines of commmunication with ordering physicians in the community to ensure patients’
needs are met.

N: EXPERIENCE WITH OR KNOWLEDGE OF BOTANICAL
MEDICINES

Botanical medicines are inextricably linked to the development and current state of modern medicine - they are
ubiquitous. Many plants have evolved alkaloid compounds as defenses. Some familiar alkaloid compounds used as
botanical medicines include cocaine, vincristine, caffeine and cinchona (used to make quinine). Opioids are another
familiar botanical medication used commonly in rodern medicine. It is very interesting to note that we, as humans,
have evolved endogenous (native to us or within us) receptor systems that utilize compounds very similar to plant
cannabinoids and opioids.

Dr. Smith is fariliar with botanical medicines as part of his internal medicine practice. He routinely inquires into the use
of botanicais by his patients such as St. John’s Wart, echinacea, ginko biloba, garlic, etc. - botanical supplements such
as these are very popular with patients and have important implications including potential drug-drug interactions. He
is familiar with the evidence base underlying these various supplements and strives to help his patients make informed
choices when considering using these products. As part of the FMA course on low-THC cannabis, Dr. Smith studied The
Botanical Medicine of Cannabinoids and spent time training with the author of the course, Dr. Jeff Block.

Dr. Smith has studied the 2014 revision of “Cannabis Inflorescence, Cannabis spp., Standards of Identity, Analysis,
and Quality Control” published by the American Herbal Pharmacopoeia. This document covers the standardized
identification, handling, processing and analytical methods used in growing and preparing cannabis for medicinal use
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and is the most authoeritative source on the subject. It relies strictly on the peered reviewed literature and documents
only methods that have been verified for their scientific validity.

O: EXPERIENCE WITH DISPENSING MEDICATIONS

DBr. Smith has 8 years of experience dispensing medications. His practice features an on-site stack supply of medications
that are dispensed to patients. Dr. Smith is licensed as a dispensing practitioner with the State of Florida and has DEA
prescribing credentials.

Dr. Smith typically has multiple daily encounters with patients during which he prescribes medications and dispenses
directly from the office. These encounters include discussions about expected benefits, potential adverse reactions,
side effects, and instructions on proper use. Additionally, Dr. Smith provides each patient with a properly labeled and
sealed medicine bottle with an insert explaining the aforementioned in writing. This is all carefully documented and
logged in an electronic record and inventory system,

In the past 6 months, the practice’s pharmacy has dispensed approximately 1,000 prescriptions or about 170
prescriptions monthly. Medications are in pill form, oral liguid, intranasal sprays, topical liquid or topical ointment form.
The prescriptions cover a range of drug classes such as antibiotics, corticosteroids, antihistamines, NSAIDs, cough
suppressants, anti-reflux medications, anti-emetics and anti-hypertensives, among others.

Additionally, the FMA course completed by Dr. Smith includes a section entitled, The Dispensary by Thomas Lee, B.S.,
Graduate Student Researcher and M.H.A. Candidate and Meredith Fisher-Corn, M.D., Editer-in-Chief, TheAnswerPage.
com

P: DESCRIPTION OF HOW THE MEDICAL DIRECTOR
WILL SUPERVISE THE ACTIVITIES OF THE DISPENSING
ORGANIZATION

Dr. Smith will either be onsite or available by telephone or email each day and will designate a back-up director when
unavailable. As part of his responsibilities, he will advise on setting standards and protocols that ensure proper testing
of low-THC medical cannabis derivative products for potency and contamination. The medical director will assist with
the development and implementation of pelicies and procedures regarding emergency responses, sanitary practices for
employees, and compliance with state and federal regulations regarding confidentiality of personally identifiable health
information, quality assurance, and disease prevention. The medical director will be the liaison between government
(local and state) regarding compliance with rules and regulations and community health and public safety concerns.

To supervise and oversee the dispensing organization activities, Dr. Smith will review key performance indicators from
all reports including inventory and laboratory reports to ensure compliance with state regulations. Dr. Smith and the
Chief Executive Officer will review report cards and a dashboard on a weekly basis and hold ongoing status meetings.
Dr. Smith also reports the the Board of Directors which will ensure a balanced view of the dispensing organization’s
performance. In terms of specific supervision, Dr. Smith will develop, implement, and evaluate the organization’s
medical practice delivery model. Further, he shares in the administrative functions that directly impact medical services
and will collaborate with the management team in overall planning and budget activities. The Medical Director will
assure delivery of guality services to all patients.

Q: DESCRIPTION OF HOW THE DISPENSING ORGANIZATION
WILL ENSURE IT HAS A MEDICAL DIRECTOR AT ALL TIMES

As mentioned above, Dr. Carlos Smith will be available on a daily basis either onsite or via electronic communication
channels, including email and phone. In case, Dr. Smith is not available we have appointed Dr. Jeffrey Block (State FL
license ME 42619) as back-up medical director to serve in his place. As part of our agreemnent, Dr, Block advises based
on his deep knowledge in the field. Dr. Jeff Block is an established physician who combines 25 years of clinical medical
experience and relationships across medical specialties with internationally recognized horticultural expertise including
botanical medicine. He is a course educator at the Florida Master Gardener Department of Agriculture. He is a founding
physician member of The Cure Alliance research, Dr. Block is also a diplomate of National Board of Medical Examiners
of the USA. As a Miami resident for over 45 years, Dr. Block is committed to the welfare of his South Florida home
community, and if called upon provides not only his unigue expertise, but also his expedience of availability insuring
a searnfess transition in providing the supervisory services of an alternate Medical Director.

Dr. Block brings an expansive 25-year history in clinical healthcare with experience in direct patient care for individuals
afflicted with epilepsy, multiple sclerosis and cancer, inciuding patients with severe seizure and muscle spasm
disorders. As a career anesthesiologist, Dr. Block is an expert in the applied pharmacology of controlled substances,
and has a profound understanding of receptor specific drug interactions that are now appreciated to be essential
to an understanding of the pathophysiology within endacannabinoid medicine. Throughout his career, Dr. Block has
responsibly maintained his status as a controlled substance provider through the federal Drug Enforcement Agency
(DEA) by providing safe and effective patient care. Dr. Block does not advocate for or against the subject of medical
cannabis, and is professionally knowledgeable on the DEA’s May, 2014 publication concerning the “Dangers and
Conseqguences of Marijuana Abuse.”

He is a proven proactive educator able to provide facts and scientific evidence on cannabis as a botanical medicine.
Dr. Block’s unique background further includes his being an internationally awarded horticulturist who owns Block
Botanical Gardens (APGA): A leading Institutional Member of the American Pubiic Gardens Association, He is also a
Certified Master Gardener and Master Gardener Course Educator through the University of Fiorida’s Institute of Food
and Agricultural Sciences (UF/IFAS) and Florida Department of Agriculture. Dr. Block maintains a professional working
knowledge of the American Herbal Pharmacopoeia (AHP) Revision 2074 monograph concerning the standards of
identity analysis, and quality control of Cannabis species. As a nationally regarded expert in both of the botanical and
the health sciences concerning endacannabinoid medicines, Dr. Block is a particularly well-qualified contribution to
assure our organization’s commitment to provide the highest quality standards required by medical oversight.

Appointed as the Designated Expert on Botanical Medicines by the Florida Medical Association (FMA), Dr. Block
structured the framework and authored the introductory chapter for physician education as mandated by The
Compassionate Medical Cannabis Act of 2014, Florida’s first and only existing medical Cannabis law. His lectures
serving as faculty at educational conferences are part of current and future AMA PRA Category 1 credits regarding
Cannabis as a botanical medicine as required for physicians across the country for renewal of their medical licenses, He
was subsequently selected to serve as the only physician appointed to Florida’s Department of Health's Negotiated
Rule-Making Committee to help determine the existing rules and regulations associated with Florida law. Please see
Dr. Block's resume in Appendix - Resumes for further detail.



HIE:

A: CERTIFIED FINANCIALS ISSUED WITHIN
THE IMMEDIATELY PRECEDING 12 MONTHS

See attached Audited financials for 2014. Appendix II-E-1.

B: APPLICANT’S CORPORATE STRUCTURE

See attached corporate structure chart. Appendix I{-E-2.

C: ALL OWNERS OF THE APPLICANT

The owners of the Applicant are comprised of Costa and Smith family members and
their respective trusts as detailed in Table 1.

D:ALLINDIVIDUALSANDENTITIESTHATCAN
EXERCISE CONTROL OF THE APPLICANT

The individuals and entities that can exercise control of the Applicant are comprised
of individual owners and Managers that have authority to bind the Applicant per
Florida Statutes 8608.422 and are detailed in Table 2.

E: ALL INDIVIDUALS AND ENTITIES THAT
SHARE IN THE PROFITS AND LOSSES OF
THE APPLICANT

The individuals and entities that share in the profits and losses of the Applicant are
the owners of the Applicant based on their respective ownership percentage interests
as detailed in Table 3.

F: ALL SUBSIDIARIES OF THE APPLICANT

None.

CONFIDENTIAL-TRADE SECRET

TABLE 1- OWNERS OF THE APPLICANT

Owner . % Ownership
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Total 100.0%

TABLE 2- INDIVIDUALS
& ENTITIES THAT CAN
EXERCISE CONTROL OF
THE APPLICANT

Individual/Entity:

Costa Nursery Farms, Inc.

Jose |. Smith
Maria Costa Smith
Margarita Suarez
Alberto J. Suarez
Jose A, Costa, Il
Eduardo C. Costa
Luis Gonzalez

TABLE 3- ENTITIES THAT SHARE IN THE PROFITS
AND LOSSES OF THE APPLICANT

Owner _ % Profit/Loss
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Total 100.0%
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CONFIDENTIAL-TRADE SECRET

G: ANY OTHER INDIVIDUALS OR ENTITIES FOR WHICH
THE APPLICANT IS FINANCIALLY RESPONSIBLE

None.

H: ASSETS OF THE APPLICANT AND APPLICANT’S
SUBSIDIARIES

As of ' —

. & For additional details,
please reference certified financial statements. Appendix I[I-E-1.

I: LIABILITIES OF THE APPLICANT AND APPLICANT'S
SUBSIDIARIES

Asof i
please reference certified financial statements. Appendix IlI-E-1.

2. For additional details,

J: ANY PENDING LAWSUITS TO WHICH THE APPLICANT
IS APARTY

A comprehensive search for lawsuits was conducted under Costa Nursery Farms, LLC and related names, as
these names have been used interchangeably by plaintiffs in the past. The single result for pending lawsuits
is detailed in Table 4- Lawsuits Costa; Pending.

K: ANY LAWSUITS WITHIN THE PAST 7 YEARS TO WHICH
THE APPLICANT WAS A PARTY

A comprehensive search for lawsuits within the past 7 years was conducted under Costa Nursery Farms, LLC
and refated names, as these names have been used interchangeably by plaintiffs in the past. The results for
lawsuits within the past 7 years are detailed in Table 5 - Lawsuits Costa; Prior.

TABLE 4- LAWSUITS COSTA; PENDING
Case Number Description

T:14-cv-24477-CMA

Case Title

Jorge Ponce vs. Costa
Nursery Farms, Inc.

TABLE 5- LAWSUITS COSTA; PRIOR
Case Title

Donald Greinke and Cynthia Greinke vs, Penninsula Trucking Company, Inc.,

Costa Farms, LLC, Costa Farms Foliage Division, Costa Nursery Farms, Inc.

Jenny Fleitas-Perez vs. Costa Farms, LLC,, Jose |. Smith, and Jose A Costa, llI

Alphie Percival Ewan vs. Costa Farms, LLC, Gardenvision Inc.

Carlos Luis Barrios vs. Costa Farms, LLC, Jose . Smith

Denise Flink vs. Costa Farms, LLC

Costa Farms, Inc. vs. Rural Community Insurance Agency, Inc.

Jay A Richitelli Plaintiff vs. Wal-Mart Stores Inc., and Costa Farms, LLC.
Cindy L. Mullinax vs. Costa Farms LLC

Costa Farms, LLC vs. Top Orchids Inc., Hisae Chashi

Gregoria Rivera vs. Costa Farms (LLC) FL Corp and Felix Marquez
Costa Farms, LLC vs. Amerigas Propane L.P. Dba Amerigas

Safety National Insurance Company vs, Costa Farms, LL.C., a Florida Corp;
and Ismaei Martinez

Costa Farms, LLC For The Benefit of B&J R vs. Coconut Grove _Bank
Vertaine Joren vs. Home Depot USA Inc. |
Hawaiian Phoenix Inc. vs. Costa Nursery Farms Inc.

Queen Transport Inc. vs. Costa Nursery Farms Inc.

Costa Farms, LLC vs. Costa Tropicals and Flowers, Inc.

Action by a former employee claiming
discrimination based on plaintiff's
Cuban national origin

Status

Dismissed

Dismissed
Dismissed
Dismissed
Dismissed
Dismissed
Dismissed
Dismissed
Dismissed
Dismissed
Dismissed

Dismissed

Dismissed
Dismissed
Dismissed
Dismissed

Dismissed

Date Filed Status
N/24/14  Active

Case Number
2:2012-cv-05514

1:2012-¢ev-20706
1:2013-cv-22876
1:2012-¢cv-24071
1:2013-¢cv-21632
1:2010-¢cv-21604
CACEO9007288
162013CAQ07477
2009-080730-CA-O1
2012-039102-CA-0O1
2013-026524-CA-O1
2013-030538-CA-01

2013-035258-CA-01
13-141-C|
2009-018648-CA-O1
2010-002964-CA-O1
1:2012-cv-23101



CONFIDENTIAL-TRADE SECRET

L: ALL FINANCIAL OBLIGATIONS OF APPLICANT THAT ARE NOT LISTED AS A
“LIABILITY” IN THE CERTIFIED FINANCIALS

Costa Nursery Farms, Inc. feases land and equipment from unrelated third parties under various operating leases expiring through March 2024. Certain leases
contain minimum escalat:on clausm; as well as options to extend the leases for additional years. Total rent expense for the years ended December 31, 2014 and
2013, were approximate __;m_ - 'respectwely The summary of future minimum payments under operating leases that have initial or
remaining non-cancelable lease terms in excess of one year as of December 31, 2014 total"_‘ﬂhrough March 2024).

Costa Nursery Farms, inc. has a standby letter of credit that is a component of the revolving credit facility that can be drawn on for purposes of worker’s
compensation claims. As of December 31, 2014 and 2013, no disbursements had been made against the standby letter of credit.

Costa Nursery Farms, Inc. is a party to various legal matters involving routine claims incidental to its business. Although the ultimate outcome cannot be
presently determined with certainty, we believe that the uftimate liability associated with such claims, if any, will not have a material adverse effect on Costa
Nursery Farms Inc’s combined financial position or resuits of operations.

These known and potential financial obligations described above are included in Note G- Commitments and Contingencies under Notes to Combined
Financial Statement of the Certified Financials. Appendix IlI-E-1.

M: A PROJECTED TWO YEAR BUDGET FOR THE DISPENSING ORGANIZATION

Net income/(loss) for Costa Nursery Farms, LLC for year one and two is projected to bega i respectively. The cash balance at the end

of year one and two is projected to be 'aspectively.

For additional details, see attached two year budget forecast. Appendix HI-E-3.

N: SPECIFIC REFERENCE TO SUFFICIENT ASSETS AVAILABLE TO SUPPORT THE
DISPENSING ORGANIZATION ACTIVITIES

The Applicant is a wholly-owned subsidiary of Costa Nursery Farms, Inc., which provides its working capital. Per Costa Nursery Farms, Inc’s most recent
Certified Financials ils (Combined Balance Sheets) dated December 31, 2014, the consolidated group has total assets off  ~

S 1 The owners of the Applicant also have extensive assets available to support the Dispensing Organization’s
activities. In addition to income from non-business related assets, between 2008 and 2014, the owners have received payments and distributions from the
Costa Nursery Farms, Inc. consolidated operations was detailed in Table 6. The aforementioned entities and owners provide sufficient
assets to support the Dispensing Organization activities.

For additional information about Applicant’s assets, please reference Audited financials for 2014, Appendix IlI-E-1.

TABLE 6- DISTRIBUTIONS & PAYMENTS FROM

CONSOLIDATED OPERATIONS

Year
2008
2009
2010
20M
2012
2013
2014

Total

Distribution
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